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Abstract: In western countries, the transformation from traditional PM to contemporary HRM underwent a
long history about a century. For Chinese employment relations management at the industrial period, the
foreign HRM is a model of transcending economically and socially developmental stage. According to the
development of western employment management from PM to HRM, Chinese HRM is a castle in the air,
lacking the foundation of management practice. At present, it is imperative for Chinese employment relations
management to handle the relation between advanced theory and backward practice. While introducing
advanced HRM theory and methods from developed countries, we must accelerate the HRM localization in
China, build up the model of employment relations management appropriate to China.
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Figure 1. The external environmental factors and relation of
employment relation management
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Figure 2. The historic development of employee management/
employment relation management in western countries
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Figure 3. The historic development of employee management/
employment relation management in China
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