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Abstract

The High integration of network technology, communication technology and mobile internet
technology in today’s world has generated explosive growth and highly complex data settings.
Therefore, the online recruitment platform came into being. However, the massive data has
caused problems such as decreased efficiency of primary recruitment, delayed job application
feedback, low accuracy of job matching, and inability to effectively identify potential candidates.
Big Data is both an opportunity and a challenge for enterprises. The paper focuses on the big data
technical support system for precise job matching, which is of great practical significance. The pa-
per helps to solve the development dilemma of the network recruitment platform and obtain their
favorite positions for the job seekers.
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Figure 1. Social network recruitment flow chart
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Figure 2. RPO Service flow diagram
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Figure 4. Zhilian recruitment baidu search average index map in 2011 - 2016
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