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Abstract

Small and medium-sized enterprises are economical entities with the most dynamics and poten-
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tiality in the urban development process. Based on the social survey of 181 small and medium-
sized enterprises in Dalian, this paper analyzes the problems during the development process.
This paper uses descriptive statistics, correlation analysis, and factor analysis to analyze the
development problems of enterprises, and explores the solutions to their development problems
from the perspectives of government, industry associations and small and medium-sized enter-
prises.
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Figure 1. Industries of the surveyed enterprises
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Table 1. Reliability analysis
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Table 2. Validity test
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Figure 2. Main problems faced by enterprises
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Table 3. Correlation between enterprise development and their difficulties
3. A ERESHEMAEXME

1T LA AT il B g
£ Gk e e K- g
Pearson AH M 1 0.254** 0.067 -0.027 —0.055 0.209%*
AT AL BEHNE) 0.001 0.375 0.721 0.461 0.005
N 179 179 179 179 179 179
Pearson 5 H 0.254** 1 0.040 0.117 0.033 0.081
il 5 PR M BEECR) 0.001 0.597 0.120 0.657 0.284
N 179 179 179 179 179 179
Pearson AH¢ M 0.067 0.040 1 0.029 0.100 0.067
ANABH BEHNE) 0.375 0.597 0.701 0.181 0.370
N 179 179 179 179 179 179
Pearson 5 H -0.027 0.117 0.029 1 0.158* -0.002
EZEL BEREE) 0.721 0.120 0.701 0.035 0.980
N 179 179 179 179 179 179
Pearson AH¢ M -0.055 0.033 0.100 0.158* 1 -0.018
K BEHNE) 0.461 0.657 0.181 0.035 0.806
N 179 179 179 179 179 179
Pearson 51 0.209** 0.081 0.067 -0.002 -0.018 1
TP BEHECUR) 0.005 0.284 0.370 0.980 0.806
N 179 179 179 179 179 179

** FEBAZ RN 0.01 I, FHICH: R B,

* (EEAFEFEE(UM) Ay 0.05 B, AHSGHER R .

WRIER T A R (A 4), BRI T 1 IR VR SR D 7, R A 5 1) HL i 70 A v
ERRIMR T 2T, WA XU B R RGN = B E R 1 BT 1— BT 6. BORH S,
BATEINA R T, R e OB SRR 7, BEIRBE AR 28.06% (5 2 BBl T 2—— R B4 TT
I XM MR R T, e YOV ERSRN T, ERE R R 14.48% 1058 BT 3
—— AT . DR R B A R BCR S B SCRE 1 , iZT RE R B R AR B 13.09% 115 2.

Table 4. The consequence 1 of the factor analysis

F4 AFDIFER L

WIAFHEE PRI AT J7 F e s 3 A - J5 Al
HAF i Ji % LA it i % A it Ji % il
Hork % B4t % Hart %
1 2.245 28.061 28.061 2.245 28.061 28.061 1.740 21.753 21.753
2 1.158 14.477 42.539 1.158 14.477 42.539 1.503 18.789 40.542
3 1.047 13.085 55.624 1.047 13.085 55.624 1.207 15.082 55.624
4 0.886 11.071 66.695
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Continued
5 0.798 9.979 76.674
6 0.684 8.551 85.224
7 0.650 8.123 93.347
8 0.532 6.653 100.000
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Table 5. The consequence 2 of the factor analysis

5. EFOMLER 2

YIRS SR Ty Wk Ty A
YL i FERBL Lo WE BB L. W% BW
FAE % Fb % F4b L %

1 3.018 30.181 30.181 3.018 30.181 30.181 1.887 18.870 18.870

2 1.335 13.355 43.535 1.335 13.355 43.535 1.793 17.926 36.796

3 1.075 10.749 54.284 1.075 10.749 54.284 1.749 17.488 54.284
4 0.914 9.143 63.427
5 0.886 8.862 72.289
6 0.778 7.776 80.065
7 0.613 6.130 86.196
8 0.539 5.394 91.590
9 0.461 4611 96.200
10 0.380 3.800 100.000
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