Modern Management IJQEBE, 2021, 11(2), 124-134 Hans )0
Published Online February 2021 in Hans. http://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2021.112016

—/\J\IE’JIYEMEXL Y —E.—/\'L:\iﬁig 'ﬁﬁ
IEXARWR

REATEC B, K
Email: 1436923883@qqg.com

Weks HiH: 202141 H21H; FHBEM: 2021482 H9H; &AAHM: 202142 H23H

R

AFFRURBTRXE R A S RARETEPE MR TARANS, RAREREER. AHAEHWE
BRI EMERN 258 BB RHTHER I, HHWW R %H. TEMER. HREEERREX
WZHFIRR. AL RA: 1) WHEREAEMEME EFERENER, i lREAERS T
PORERA, BERAS; 2) Bt K& LSRR RS AT ME B 5 H A2 Pk PR 7E 5
EEER, MR ERERREAEKTER: 3) ZEHEMT, TEMERKKHARMALERL
TR B FXHRE R RA EERNER, RTAER. fFem. ABRAE. SEER. K
PR R AA AR RS A REF98.3%. 4) HSUEBWRERFAMNATER, TAEMENR. &
s PR RE A K ERBNATN B, HREWERRERERFARMEE.

X in

TAEOHER, HSUEWE, REAE

A Study on the Relationship between
Work Values, Organizational Loyalty
and Confidentiality Commitment

of Organizational Employees

Shaoxing Zhang

Tianjin Institute of Administration, Tianjin
Email: 1436923883@qq.com

Received: Jan. 21%, 2021; accepted: Feb. 9", 2021; published: Feb. 23", 2021

EF| M KA. AR TR TN ER, HPUBHME S (R AR R/ ID]. DURETER, 2021, 11(2): 124-134.
DOI: 10.12677/mm.2021.112016


http://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2021.112016
https://doi.org/10.12677/mm.2021.112016
http://www.hanspub.org

Abstract

This study took the grass-roots civil servants in a district of Tianjin and employees in a confiden-
tial unit in Tianjin as the research objects, using the confidentiality commitment scale, organiza-
tional loyalty and work values scale to investigate the 258 subjects, and to explore the relationship
between gender, education, work values, organizational loyalty and confidentiality commitment.
The results are as follows: 1) There are significant differences between the sexes in the evaluation
scores of confidentiality commitment. Female participants have more lasting and emotional in-
volvement in confidentiality commitment than male participants. 2) There are significant differ-
ences between the subjects with master degree or above and those with other educational levels
in the evaluation of confidentiality commitment, and the subjects with master degree or above
have higher level of confidentiality commitment; 3) Through regression analysis, two factors,
long-term development of work values and behavioral loyalty of organizational loyalty, have posi-
tive predictive effect on confidentiality commitment, and five independent variables, behavioral
loyalty, innovation orientation, interpersonal harmony, attitude loyalty and long-term develop-
ment, account for 98.3% of confidentiality commitment. 4) The mediating effect analysis of orga-
nizational loyalty shows that the direct effect of work values, gender and educational background
on confidentiality commitment is relatively low, while the mediating effect of organizational
loyalty on confidentiality commitment is significant.
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1. 5|8

“OREET R AT N, R ABAE A LUNPIIEIC R B B R a8 I I EE BT AR BB AT
IR E, X FTEAE BT RYAT N ST KRR,  “RE” BT AREP A
REMI =28, AEER B AR TR Be. B0k, RER-FBETHN, A% K R
I H A SLHUR AT S BEAT B B A L 1135 30

TR, RIERSFHLE, ANHER I (1] A, BIXSEARFE IR I 1], PREE K2 fiE 0] e S Il
F A I AT ANME i 2 R IS RURAR I R S SRR LS5 . MRS BRI A L, IR RIE 2 4R
HIER B A BT, B ITER B ARG HAT O BRI FOLA X6 Z, SR B AT NI
. DRI R AL I BN G AR SRR BTSSR AR AN 2 o AL SV BE 2 g AL S ot o0 L U
WIE, WAL T AERST . TAEARA TTEL, Al ORIk B A 2 AR 55 e, 414U
15 AFEEWAAT B MBS — £ AR EE 15 AT, DRI R FRAGE RIARAEMIAE N, 4
TEWLREE ST AR A ERIAR T A e . T ARG E R i BB BRI 5, 51 MAon 5 TR SRR
TN S EAFRAT IR MPEY, FR 1A BRI FPIRES ST NI — L EEVE AR WS S5 EM. HIUBIRE .
TAEMMEM RO FOIEAEE R, FEIAFEIRA R R BERwE . R R AR 5455, W2 AT dtr
TREMBIT.
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R TERAEY ER e EMARKEETFE, 2B BEGG 4. FHAP. LiFwd. &
FIR SR R R . AR ZAEER . AR TEMEM ERMAS T ER,
PLTFAE N AT S, IR TAEMEM . USSR SR E Z R R, R RE TR A HE
Wil e TAEOME I 32 SCAR RS20 R SCAL AT Y83, TR B A B 00 SR 26 4L 2R B A FE T AR5 A 1
IS V. fEZ 0 R, BIFFUBBRTE N AR E AL 20 SUE S B R v i 40 2 etk
WEANR. EWS S REBEE NR, Ry EFE, TAEMSE LS, ExauzinEm,. Bl
W, BAREEXIEE .

2. FAEHER

2020 4 7~10 A, PARETN X IEZE A S mARE T P2 AL i TONBERAT R, KU 271 47,
EIUC A3 263 4y, FIRCR 97.05%, BRI 258 4, A RCE 98.1%. XA MG HITH T, 45RER:
FHE 149 N, 2ot 109 N7l 7 57.8%+42.2%): K& L ELF 85 A(di 32.9%), AR5 137 A5 53.1%),
it &L E 36 N(h 14.0%); B/NER 22 %, BoKER 30 2, TI4ER 2423 &,

3. N T RERESGITAE
3.1. REBEIGTEER

AR TKADL2019 F)Bdm i A% AR AW HIFER, ZEEOR. MEHNTRE. M5
TR B AREAT R 3 ANESE 15 N H, RHZETORE 1-5 2010 bsifE. ZER 3 MEERERINH—
P Cronbach’s o 43 : 0.783. 0.815. 0.742; FEIEZ AN 0.751. 0.739. 0.827 1 L54F, Il A
RO RBPRERIES =N T EE —E@RX0%E, ZaRTENEFER,

3.2. THEMEVHGER

WK GEdE T RS gmE I H AR TEMEM ER, ZERBIEINFITH . AEMRIT. A
A, QTR R S AETR2]. ZERIEER 095, B RIEEE RS, A% 7 HE T
FAAREH SN B SRS . SRR, I a5 B B R LA B (XP/df = 2.00, RMR =0.03,
GFI =0.86, CFI=0.95, TLI=0.94, IFI=0.95, RMSEA = 0.07), #HERALMEIX 5 MHATEHIREK
(RIEEIE (R EAE 0.85~0.97 2 [d], REMAFH/NT 0.001) [2]. Bk, HARTAEMEWBITEREEGR
UF (25 A6 5%

3.3. RABIBETEHER

WK FH 3K 28%(2020 4F)BEBE A 55 A SURWUE AT ESR, ZRR A HISE R AH LT H
B2 ANEE T ANSH, SRR 1~7 2o badE. %8R 2 ANGEE SR A — % Cronbach’s a
S N: 0.883. 0.854, IZERGEEFAMEFEER,

34. it EE

W9 SPSS22. AMOS SHEHEBHTRIAG . L. WREFE. hFE. HELELZ I
I GERITTREEE, R TAEE I . HZUEE 5% 25 K T 1R o0 28 S PN 8

4. TIEMHEMR, BABRESHRERIERIT O
4.1. NEMERHER TIEMER, ALABRESRERESRIT S
M 1 IGET A HTAT LU e RIS SR e TR AR SR Wl . Q3 5 R
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WK DU SYESE, HAUEIRE ARSI AT I E L DL SR sk v RER BRI . IR
ARV SV ME E AR REE R, JFIEFI KPP < 0.000 520.05). BRAEDIF]T A G R P
UERE, FIVERC PP B T ok, Hod 6 NI (BR AN B AN . DR IV AR T SRR IR T Lo A
o ATRUHEN: 2B IR s AR SRR, A RN R 1),

Table 1. Statistical analysis of work values, organizational loyalty and confidentiality commitment of subjects of different

%i?nﬁer?sﬁlﬂ'rﬁllE‘J%&iﬁlfﬁmﬁxﬂ\ AR E SR BAIERIT T
51 N FIEL bR ZE df BHEMECUR)
T3 ) i& igg BIZZ i:gg 233.810 0.000
WAL i 4 ig ig &% ?% 222.187 0.000
PNG R i& }gg ﬁ:gg j:éé 237.631 0.201
BIHT T i& }gg }é:gg ‘3‘:‘7‘1 281.435 0.023
MW u i w o
A i& - o [ 259.418 0.003
AT 9 58 2& }gg }i:g‘l‘ g:g; 255.926 0.001
PR R BK z& }g é%g ;g 285 0.005
PR 1 AR iiﬁi }gg i;gg géz 252416 0.001
BT A i& }g iig iﬂ 285 0.136
e S O S

4.2. FEFHABRITIENER . BRBIBESHKRBREG T

FIREFEM TAEE N AUS I SR AR E R K . Wit R L2 P A kB AR A (B0
HIZh A G A AN B RPN EREAR T Hoft 22 Dol ilah, EWNAE L. ST E. KA. AR,
TR PREAT AR IRER BRI . R ITE AR S R AR U 27 B3 T At 2 P i gk A

1 2 GEUHERRIUR R PIKT HUBERAE TR ALAUR LI RS R % 0 6 4P 2 S B K

SRR, IR NAERLF . SRS ATV, OREE RRE AR AR A BOR U A5 N
FE L, it & CL B2 il S KT UL R 2 8o e B2 = 5 ABRAE . QUFr T, KRR,
TRE T A DY AN ERE b, it KBl 22 B S AR 2 . K& R UUT 22 gl (R 4 A7 48 2 25 22
5ty FEREARR SV ME L, KREZIPAS AR WA & L EBORIfAE B 2 5
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Table 2. Statistical analysis of work values, organizational loyalty and confidentiality commitment of subjects with different
educational backgrounds

= 2. FNEZHHFATENEN ., ARORESRERERIT O

N FIIE FrRUEZE F BEM

g KRERUT 85 14.03 4.59 4.015 0.019
AR 137 12.91 423
Wi K el 36 11.89 2.89
o 258 13.15 425

WA T KERUT 85 9.57 4.80 5517 0.004
EN R 3] 137 10.97 4.89
Wi K el 36 12.39 330
Bt 258 10.69 4.75

NG KERUT 85 13.25 4.64 44.255 0.000
AR 137 12.91 3.75
it &Lk 36 6.66 2.07
Bt 258 12.19 4.46

B A KRERUT 85 11.40 428 8.224 0.000
AR 137 10.45 3.97
Wi KLl 36 13.42 4.14
o 258 11.16 420

KRR KERUUT 85 11.08 531 5.821 0.003
AR 137 11.97 448
ey AN 36 14.18 4.17
Bt 258 11.97 4.81

AL B RERUT 85 15.73 821 6.869 0.001
AR 137 17.84 7.37
it &Lk 36 20.92 537
Bt 258 17.55 7.59

TN RERLT 85 12.37 593 4.823 0.009
AR 137 13.87 5.16
Wi K el 36 15.32 2.99
Bt 258 13.57 528

AT Jk i KERUUT 85 16.73 821 7.440 0.001
AR 137 18.91 7.46
Wi KLl 36 2221 579
Bt 258 18.62 770

DR R RERUT 85 14.98 728 5929 0.003
AT 137 17.27 6.74
it &Lk 36 18.89 3.15
Bt 258 16.72 6.69

P A KRERUT 85 12.04 526 12.983 0.000
AR 137 14.31 5.05
Wi K el 36 16.47 1.70
o 258 13.85 5.02

DR A RERLT 85 43.75 20.44 8.336 0.000
AR 137 50.49 18.92
Wi K el 36 57.58 10.20
Bt 258 49.19 19.03

DOI: 10.12677/mm.2021.112016 128 AR B


https://doi.org/10.12677/mm.2021.112016

KL%

4.3. TEMEMR, HLADEESRERENETSH

4.3.1. TEMEMN. HRBBESREBRGEHEXTH

X TAEMME A FANGERE . LGB B B A P 5 IR B AR VR EAT AR DG 0. A R BoR: Thfl
S R AR VAR A S A 2E(—0.970"); N BRANIE 5 155 K V5 A7 ARG H 2 (E 34 21 55 2 /K F-(0.160™);
WEEMRLE . KRB SRR 47 8 kS R 2 R 1A B8 2 R A 9%k T(0.9417L 0.9637, 0.988™,
0.9817") (IL% 3).

Table 3. Correlation analysis of work values, organizational loyalty and confidentiality commitment

3. TIEMMEX. ALBIRESREREEXIH
DiREE NEmE ABRAE BREn KRR SRS TR

WTE R LT & FRAHK -0.988™
% (BUR) 0.000
N 258
A BrAni FZ IR ARAE R -0.196™ 0.163"
BEE OUR) 0.001 0.006
N 258 258
BIH ST FZ IR FRAH R 0.141° —-0.169™ -0.257"
BEN R 0.017 0.004 0.000
N 258 258 258
KA fE & KFRAHIR -0.974" 0.859" 0.184™ -0.131"
M UR) 0.000 0.000 0.002 0.027
N 258 258 258 258
AR R FZ IR BRAE R —-0.983™ 0.859" 0.206™ -0.104 0.984™
BEEOUR) 0.000 0.000 0.000 0.079 0.000
N 258 258 258 258 258
1T R FEIRBRAE R 0.978" 0.853" 0.227" -0.060 0.965" 0.992"
BEM R 0.000 0.000 0.000 0314 0.000 0.000
N 258 258 258 258 258 258
PR TR IR #RAH < -0.970" 0.941" 0.160" —-0.068 0.963" 0.988" 0.981"
EENE R 0.000 0.000 0.007 0.250 0.000 0.000 0.000
N 258 258 258 258 258 258 258

** AL 0.01 2 LEZECUR). * AR 0.05 2 LEZECUE).

4.3.2. TIEMEWR. HABPESRERERASH

RIS NTERLE . ABRFIE . QBT . KR TR 0 A4 R AH 2 A B R 4T
RSN B AR B, (RERIEME AR, TR . SRER: 1788, GS
ML NBRANE . SRR, KRN EETRE, TR0 KA R AT DL 3 1 [ T
TR . [, REIPFFTHN 0983, 4788 W. QI T m . ABRANE. &ELW. KRR AZEMR
BT 983%HAERMAE (WA 4. £5. K6, £ 7).

Table 4 Variable entered/removed®

T4 TEEMNEBK®

FiA AR O RO T
1 17 9 Rk . BB HEN: F-to-enterffIHLE <= 0.050, F-to-removeffIHlL%E >=0.100).
2 Bl S . BB HEN: F-to-enterffIHLE <= 0.050, F-to-removeffIHLE >=0.100).
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3 NG ZAHEN: F-to-enterflIHLHR <= 0.050, F-to-remove[JHLZF >=0.100).
4 A FH(AEM: F-to-enterffIHL % <= 0.050, F-to-removellJHLZE >=0.100).
5 Kk BAHEN: F-to-enterflIHLHR <= 0.050, F-to-remove[lJHLF >=0.100).

a. JESAH (REKI.

Table 5. Model summary
F=5 RAME

eeit] R R¥ETT
1 0.988° 0.977
2 0.990° 0.979
3 0.991° 0.982
4 0.991¢ 0.982
5 0.991° 0.983

‘ N EEGE R
IR bR -
R%Zﬁ !Egbn% RE A B AR dfl a2 ] F
FHEE PR ke
0.977 291256 0.977 11930.377 1 285 0.000
0.979 2.74523 0.003 36.802 1 284 0.000
0.982 2.57448 0.003 39.921 1 283 0.000
0.982 2.54430 0.000 7.754 1 282 0.006
0.983 2.50801 0.001 9.220 1 281 0.003

a. BOWME: (F%0, T8 b BEIE: (B0, 788, ISR, o BUNE: (80, 788N QHSm, AR, d mHl
fH: (%D, 708N BIFTRE, ABRRWE, SRS, e BIME: (W), 17008, QFTSm, ABRAE, SEEW, KINKR.

Table 6. ANOVA?
=z6. TEREHSH®

A Rl df SPRME TS F 25
1 EIYE| 101,205.418 1 101,205.418 11,930.377 0.000°
Rz 2417.656 285 8.483
Mt 103,623.073 286
2 5| 101,482.766 2 50,741.363 6732.936 0.000°
Bk 7 2140.307 284 7.536
Mt 103,623.073 286
3 EIYE| 101,747.361 3 33,915.787 5117.079 0.000?
k72 1875.712 283 6.628
Mt 103,623.073 286
4 5| 101,797.556 4 25,449.369 3931.339 0.000°
Bk 7 1825.517 282 6.473
Mt 103,623.073 286
5 EIYE| 101,855.551 5 20,371.110 3236.591 0.000"
R 1767.523 281 6.290
M 103,623.073 286

a. PIAHL: fREKIE. b TOME: (F%0, 1798, o BNE: (FH0, 17880, QFSmE. d SUME: (50, 17980, e
W, ANBRAIE. e FME: (W0, 1798, SIFrSm, ABRRE, SEEM. £ BNE: (FH), 7880, S, ABRME, &

JEREW, KIAAR.

Table 7. Coefficient

#=7. BH
Unstandardized Coefficients Standardized Coefficients
Model Sig.
B Std. Error Beta t
1 (H 0 5.715 0.434 13.181 0.000
AT 5Bk 2.478 0.023 0.988 109.226 0.000
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2 (W% 6.896 0.453 15.234 0.000
AT NI 3.196 0.120 1.275 26.579 0.000
BE S W -1.151 0.190 -0.291 -6.066 0.000
3 (H %0 9.257 0.566 16.369 0.000
AT N IR 3.299 0.114 1316 28.855 0.000
B S -1.273 0.179 -0.322 -7.117 0.000
N —0.222 0.035 —0.052 —6.318 0.000
4 Gt 10.491 0.713 14.707 0.000
AT 5Bk 3.988 0.272 1.591 14.668 0.000
BT S -1.563 0.205 —-0.365 -7.618 0.000
N -0.208 0.035 -0.049 -5.919 0.000
A5 Bk -0.739 0.265 -0.205 -2.785 0.006
5 (EH) 9.109 0.836 10.874 0.000
7 9 Bk 4212 0.278 1.680 15.152 0.000
B S -1.574 0.202 -0.398 -7.778 0.000
Nk -0.171 0.037 -0.040 —-4.670 0.000
A5 -1.051 0.281 -0.292 -3.740 0.000
KR & 0.122 0.040 0.027 3.036 0.003

a. BRH: REK.

4.3.3. HLEBIHERPAEE S

BT SCHR AR R ARV 5 K R AR B R A M P A E R E ER, N T — P83 T
EME ML 2HEVEE AR E ARG Z e R, FRATCME ] FRE. TEMEN AR E, DIRE
AR A R, THE A SURREE R AR, SR 1. BARE IR AEECN: XYdf = 1.593, RMSEA
=0.46, AGFI=0.967, GFI=0.993, CFI=0.999, IFI=0.999, #WiZHEAIA RIf.

BT ATRAUE e 1) ZHGLUEW0RE R AR IR R 2% 2K v R B A 28089 0.75 % 1.03=0.775, L
VEUME T R 25 A U 1) LB RN 9—0.06,  CARAME XS IR % 2K U (R B RN N 0.775 + 0.06 = 0.8325. 1
IO o OB T LU 92.79% 0 2) A 20 U B A0 A ) R OR AR U 8] R R A SRR 0.21 % 1,03 =
0.2163, PERIXORE A U 1 B EUN N—0.03, YRR R A& E AN N: 0.2163 +0.03 = 0.246. H4>
AN S RN (P AR 87.93% 0 3) AL 2R R A 2 I R R 6 K o [B) PR R A 308K 2 0.25 % 1.03 = 0.2575,
2 PSR AR () B RUNCN 0.02, AP R AR SN A : 0.2575 +0.02 = 0.2775. HA RN (&
RS LEAE 9 92.79%

5. i
5.1. MRIFTREEERF N

ANEE M BARERF SR R CRE R VPG E B E RE 2 . DR AR A
B VERa A R AR U R A, RIS IRONE R A S itk s N G PR L, 5 PR
W T, XMW ERE ERIEX 410, TR ASEMEAE . RS, ERh T
DRI 2R B A I 2 S B M AT O, BRI X T Aok, WD BREE A AT, S PE IR R R 5 kR
HARWAAEZROYHERTRA: STAGE. fEOHE, MM, NEEA. IR LRI,
BRI E . 5 NRWRIFEZER,  “DIPRMEDFEE, W ERsm” , s s v R
EIRMRE R A . AT R R LV HE WS T 5, (2R, RiEd
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BRI RE; BYEAEE 2 KEPAETE S, MUfTamaERR. MERER DI, 282tk
EMER, M2 EMEELEAR.

HEUEWE

35 IR

TAEOEA

GDF———’ el = ‘F———GB»

Figure 1. Mediating effect analysis of organizational loyalty

1. AZUBIRE AR AT R S AT

5.2. FHXMREBRIGEHIF M

it J% UL P B DR AT R U . DR IBORE . DR VAR U & DR R i YAl o B2
THA AR, IF HEREEBIRZKCT. MATRIRRE: 1) KPIMAFRSIUER, AREF
BREEAT RSO IR B S, EAREE AR BE . HALTUERE . ZEHE, ZHERT T EEANN
i A RN 2) S HE B R AT AR B s R RS, R RIEGR. R
8125 MR (0 3 T L0 2 L e SO 75 0 (bR e 5 57 3 S8 ZOR ALE B E TS R
RZHEHENRE R, SR RE A . 3) KIBE ETReRT A R EERE D, B4EEREME, A
ANV PLRE b, B E AR APRBL. IR E A BE /0 AT RE L2 (U PR3 AR A R IR

5.3. TEMMEN., HLBHESREBRIEHEXIHT

AR WL DR 3 17 5 DR R AT (LR 28 ARG WAEIRGE . KRR 5 DR R A7 4E 2 25 1R A
Ky NBRANE 5 R AR U A7 AE M AH IR B B2 K1 HAUBIE ISR, AT SRS R & T )
EF R EHK. 1) DR FEGER & LA TR EEY A &, EERAIIER. R TR 5o
R Z N oK 2 A R 2 B A5 R B T, My IR A AU B R AR RO G RN IR RE, I E A
T e g VB RS R RN (R B B BORIERE ST, SRR NSRRI RPN AN . £, THESEAE A T7
T AT REIFBCA AR 3 N S R A DX e RGN, AR R L R AME R S SRR AL T, DA
IV N Gy T RE PR R AR T IR . 2) DR B4 B3 0 AR AR B RRFAE 5 P9 A AR A
uf o MHKHIA TR 0 TR BT AR NIRRT, AR R TSR M2 5A, S
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5 RUF A S TEHL 2 AL R A 18] o K A FR AN A £E Ml 2 7T e SE RIS il o N D DR R - BIAS A0
TRE AR NN B0 AR R DL RAE W B 1 A1 AR 0 B W] RE S men i B N B ) DR B AR VAT o

54. TEMENR, AARRHERETFSRERERITSHT

ZEE T AT RS, QTR ABRARE . SEEW. KRR LA RIATTRE, Hh
AT AR R DR R BAT B3 B IR R PN . R AT NS GRS . ABRAnilE, )%
B KRR TA B AR B R AR IR S 98.3%. 1) 17 B IS B IR N B H 7772, {2
AT RA IR E . SERA g REtt, HEESEAR. MENER R, [
AP AT DL S B AR R R B RAA FONAT SRS A BA SRR . 2) BT RIA2 58 0 Tl
RAETEZHENE, BXCHEERG, F REB ST R AR, 4 it S ROFT e R IR B AR 2 RE 0, oA i
TARI 8 ALRFAE, TEEE 25 BRI A PRAIER 2 T AR AN AR R R, TR B4Ry —
PRI (0 ARV . BT T RN B A A5 0 O TARAAAE € M AP R flln: PR TR
RABTARRIRIHT, EREHT. RHEIHT S, (ERT R A ™ M STV SEA R R EE AL BURM
€, MU IR TARRIATIR T, AHHRMBAT R . B N M EZAER AR R R, El TR
RIALER, HRZ AR, X EIREESIZH N, BRI — 7, HX T HAL AL G,
W N BAENBR I A AE P SARE RN B E 5 . 3) AT BRI AR R R i A
IEPEFRMAE S o IR S A2 T 0 R AT AL N JERT S, AW R TR A 2 54,
BT R RS T AL MERME & R s8] o ol T8 AN A B I SRR 5 04, 3R A AT 9 B R 5
et B S PR & AR

5.5. HABIRER P NN ST

WEFRRA RV DK AR e AR B R VAl 0 E AR R E R, (EMER. DX R K
I B RN IBAR . R GUBIBE PN BT, TAEME M PR 200X DR 2 R 1) B4
LA AT AR o [RBERNo Hr il DA e 1) AR R 8 20 2 50 o ] (R 38 75 0 P R A RIS o
BN HIECAE Y 92.79%. 2) 531 R 2 ad sk 2H 23 R0k 5 0 O 2 7K U 1T HR A B8R 7 S RN, T U AE 9 87.93%
3) 25 R 2R 38 I 2 2RO X R AR 1) R O o RSB FAELN 92.79%.  ERAR TAEMME . 50
2 IR R AR 1) BB N A, R Sk 4 R R TR B R R AR, [RIIN ASHE A sk 2
SR ETERR T B N G IR AR AT N B AR
6. Eil
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