Modern Management IAREH, 2022, 12(2), 71-77 Hans i
Published Online February 2022 in Hans. http://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2022.122011

AL E R BT AR REE
BAANFRNFALZSEHE

N
PR B, DO Rl

HEER Y

Weks HiH: 20224F1H9H; R HM: 20224F2H2H; KA H: 20224F2H9H

=

FEERE LT RE R BMEF SR NHRINE, ANRECEERBEBRARNEZN TR, &
BBOREARBEHSEHENER AN ARE N EERME, EASNRRKITRMEE B2 T MR
BERREUK BEMRESR: A, SEEaEEAAVERIRK—M AR e ER e, HAmER
HIPGE BN R 5 DR E R AR E R BORE AN HIRKTT R 5 EE TR R T —MEHree
wF. B, AREBNNANBRETESEELEY, BIRBEERBERAIMERNPERHAHL
H, AR A RREEESHAEANAEEHBAR, B80T BORE M B iz T+
FAERRS SR ACEEN BEGERE KIS NE LRI BREZEEBUR ST TENTRIRKIT R
S5EHENEPERKISES, HTEEEREMATEEBURHRIIA DR RE RN etk RIE
B X

XA

iR, AMIANBRETRSEHE, RRBURGE

A New Approach to Optimize the
Governance System of Basic-Level
Governments: Embedding Agile Thinking
in the Development and Management

of Human Resources

Songyan Han

Southwest Minzu University, Chengdu Sichuan

EFI M W E. R Z BN G B R R AR: R BRI BHRIIT R S D). U, 2022, 12(2):
71-77. DOI: 10.12677/mm.2022.122011


http://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2022.122011
https://doi.org/10.12677/mm.2022.122011
http://www.hanspub.org

Received: Jan. 9‘h, 2022; accepted: Feb. Z"d, 2022; published: Feb. 9th, 2022

Abstract

With the rapid development of our social economy and the accelerated process of economic globa-
lization, human resources have become the most important resource of basic-level governments.
As an important subject of social governance and public service in China and the main provider of
public services, its human resources development and management have attracted more and
more attention as well as the increasingly severe challenges; In addition, as an innovative gover-
nance approach in the field of public management, agile governance has provided a new approach
for the development and management of human resources for basic-level governments in China
with its quick response, flexibility and adaptability. Therefore, in the process of human resources
development and management of basic-level governments in China, we should strive to embed
agile thinking into the traditional bureaucratic organization, replace the traditional personnel man-
agement thought with modern human resources management idea, by means of agile to cope with
the current existing difficulties and challenges in this work effectively. In this paper I will intro-
duce the basic connotation of agile governance and the dilemma our country’s basic-level govern-
ments facing in the process of human resource development and management, discuss the possi-
bility and practical significance of agile governance application in the field of human resource man-
agement at basic-level governments.
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Table 1. A frame comparison between traditional and agile governance
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Table 2. Agile thinking is reshaping public service management
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