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Abstract

With the promulgation of the three-child policy, more and more families choose to have three child-
ren. However, the birth and rearing of triplets not only takes up more time and energy of women,
but also affects their career development. This paper follows the research method of social science,
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based on the three-child policy, focuses on the career development problems of female employees
from the perspective of career planning, analyzes the subjective and objective reasons for the
career planning difficulties of female employees under the current three-child policy, and puts
forward scientific and reasonable suggestions to promote the healthy development of female
workplace.

Keywords

Three Child Policy, Career Planning, Workplace Discrimination, Female Employees

Copyright © 2022 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. IRER

2021 %5 4 31 H, sk REBGE /2T 2, e —Boldy, it B RIZE FECR,
AN RIARES A B =T MBCRIE IR AL 2 IREE2S, A B TRt — P s h E N D454
DI 2 e A B X S RPN D AR BRI 5. 7 “ =R SFECRAWIE SL 2 5 5 i
), PASGE AR B Ay Il RV 51 R R BEAR IR, ok B3 TR RN AR AR 2 i A 2 Tl o =
KEE T AIBAL -

i FE AR SCRIE TE AT, R AL A B3 T e ) R AU el R T 5 A A A P 7
A o1 TP 7 A FE PO AR R AR RS T SO SR AR, HF ST R “ = IRBGR” —FESE R
A E BUR, AHORIR S Dy i 2, 9 g S R LA A8 B oA 1) 2 B B30 I T A 7 A
FERBIE Lot 53 TAREIYITA SN (1 B8 5 b B2 PR AL A AT RN A 3R (R 748, DL Al B it R H 0 A2
FRAE Ao PEITARZ W e E K2 BAA et I R, o tE BT s (0 R0 T A [ 2 — 1k, (H
HIE AR 26 X RE R AR IR 5K, MM 22 S AR S I Gt Rl A, ok B3 T A HRME A PRI RIS
AR 32 BT LE AR, ELAH N AL A 5 SOAS 2ok B3 AR A RSO AR 3 75 2 o akxe 2e k: 3 AR
DEMA RS . BRI EBAR, FEAMIHRHT TTIE A B BRI . BN £ 5 R
CHHT ZHE MBI, AR SRRk B T A B AR AR EEZ Ak 5 TR A
MR ENT IRIULBE LA 732 TR R e HRT A% o

2. B AE

1) SCHERBTFUVE . R  “ZJRBGR”  “BUZBL”  “BUARERRI SR OSSR TR R
BT ERBOR. PO AR ARG EE LT AU N R . JFAT 880, 21l T E AR
T, AR FCMITT I, ARSI s AR SRR

2) A AT FUEE B AR5, SARER N RIS R RS L S R, AR T
WRGS RO R G BT 8 B Bt s R & AT 5 U5 iR AR SS S Wt 78 75 i, i 2otk S TR eE, 3R
B R B R AT FT IR 4 B R T 18 % LA E SR IRSTAT ML) 2ok o TRTR, A RUAES 361 47, M
ATHIHAG S LRI AR 2otk 53 TR0 AR R % DU R0 15 5t DY AT i DI, i 5
THEEAME R TR A RAIEARNE O, WIRRIE T 32 AR . LK 1o

DOI: 10.12677/mm.2022.128138 1030 AR B


https://doi.org/10.12677/mm.2022.128138
http://creativecommons.org/licenses/by/4.0/

fE 45

BT AL TIEGTIAERS, RALZER, BRI Lo R A R
sl o) 188 25 R ey 2 0 P 52

TR R AR B B AR, AR
> TR AAFIR THTFUILR B 2 Pk B3 AL HEAT HRV AR AN A i
I R ERL 2, R 0ot 2R A BRI R 3 ) )

S
TR L0 T A B TR A R A T AR AT R
ﬁﬁ"ﬁj\i B, N APE SN T TR AR Lo B T A
BRI ol 1
BURf Al B 3o SR S T LR i, AR R R
=7 B i AT 7 SRR LM PR

Figure 1. The show of questionnaire structure
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Figure 2. Comparison chart of career planning adjustment of female employees after childbirth
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Figure 3. Female employees’ balance between family and work
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Figure 4. Female employees’ understanding of career planning knowledge
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Figure 5. Fertility cost sharing mechanism diagram
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Figure 6. Chart of career planning process
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Figure 7. Chart of equality requirements of female employee
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