Modern Management I E B, 2023, 13(4), 394-401 Hans )0
Published Online April 2023 in Hans. https://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2023.134050

it

SRRAERTRHANERIT ALY

—Lm)IIEEE TR

E TN
PORE R AL R, DU R

Weks HEA: 202343 H8H; FHHEM: 20234F3H22H; KA HM: 20234F4H21H

HE

SRR RIS R ER Okt SCR BRI E RIS 2 HE, ABRBEEAEXRES I —FRE,
FENEZEMGE T AN g%, REBEAMANAREKRE, ERERSORBEOANL ML RITERZ
HERRMEERS A EHAERE SNERE. Hit, FFREANAIBRER SRR L HZ B,
RS 2 R RS IE 5RAT ST R IRIE. ASCUANU )BT EW AR, 247 T & X A F BIRTT R IR DA
RAFFE M H AR, FF45-6 B WAMTFRBLR, Ainas b XN ) I B TF R IR AL T — L7 RS Il i A BE

XK ia
SR, ANIBK, TR

Research on Rural Human Resources
Development under the Background of
Rural Revitalization

—Taking Xichang City in Sichuan Province as an Example
Qin Mao
School of Public Administration, Southwest Minzu University, Chengdu Sichuan

Received: Mar. 8", 2023; accepted: Mar. 22", 2023; published: Apr. 21%, 2023

Abstract

Rural revitalization strategy is a major strategic arrangement for the development of socialism with
Chinese characteristics in the new era, human resources as a manifestation of national competitive-
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ness, all countries in the world to strengthen the talent strategic reserve, although our country as
a human resources power, but the lack of high-quality talent, rural residents by low education lev-
el and many other problems seriously restrict the development of rural China. Therefore, the devel-
opment of rural human resources is the only way to rural revitalization, and is a strong resource
guarantee for the implementation of the rural revitalization strategy. Taking Xichang city in Sichuan
Province as an example, this paper analyzes the current situation and existing problems of human re-
sources development in this region, and combined with the current research situation at home and
abroad, it provides some possible ideas for strengthening the effective development of human re-
sources in this region.
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2.1. BRWRIR

MR PR 52 37(2019) I\, mlaE AR AR AT N D7 BRI R B . N B AR R R RS S IR
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Table 1. Changes of the age structure and proportion of rural human resources in Xichang city

F 1 AEMRMANFRFREMREETL

0~14 % 15~59 % 60 % & UL I 65 % K& UL I
ANEE(TIN) 19.68 61.76 14.06 10.54
Lt B AR 1K (%) 1.04 -3.20 2.16 2.42

BRI 78 E TR D A AR

PE & TR N TR Z ZE R W 2 fos, 23t 18 A S 81 04 2 i BdE AT Gt o Al 43,
P8 S T ARA KZE S NECN 89,473, (N EEH 6.2%:; i SO ANECH 94,452, [fiEECA 6.54%; W1 AN
502,732, it N 34.83%; /NFESCALANZCKN 756,679, (5 EEN 52.43%. SR, THE TR ZHEREE
NECHH S BURAR O/ B, ms R, Hd/NERI) hoKsE N80 Lu RS &, BRI TiA
T ARKS Ji B 32 208 F 3 3 i 1K

Table 2. Education level of rural residents in Xichang city

F2 AETMRNERZHERE

RERXRELELUL) mRETE) i INEE
AL 3450 6168 32,067 40,741
2T 24,998 6316 30,991 27,960
JII et 6362 11,279 27,312 35,948
TP 3469 5105 29,272 43,176
B 3389 4142 33,933 46,471
KA 5241 9119 36,439 35,090
LG 3506 4238 23,441 45,342
Rl 2443 3604 24,151 49,139
WA HH 2054 3602 26,488 47,873
RN 2227 2713 25,252 46,168
i 3434 3331 19,609 42,788
&2z 3880 3907 18,015 45,712
itz 3167 3392 19,475 49,980
Mg 2842 2887 18,506 50,166
2V 7065 10,473 41,684 30,318
i ACT 7 4340 5674 41,221 38,783
R EGE S 3889 5703 38,913 35,911
L AlEA 3717 2799 15,963 45,113

BRI 78 E TR D A AR
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Table 3. The number of rural social insurance participants in Xichang city from 2017 to 2021
= 3.2017~2021 FHEH R H SRR BSRAK

B2 ERFERK B2 ERESTRE
2017 4 2553 43.10
2018 4 26.58 51.22
2019 4 26.86 52.34
2020 4 27.22 51.80
2021 4 26.75 52.30

KR Hh 2017 4R 2021 SRR E T E REFF L2 KRG ARB BTG
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Table 4. Per capita disposable income of rural residents in Xichang city from 2017 to 2021
= 4. 2017~2021 £ EH R B R AT ZEIIAN

A e RS SCH (T) [F] E 384 (%)
2017 4 16,323.11 9.28%
2018 4 17,838 9.28%
2019 4 19,656 10.19%
2020 4 21,345.96 8.6%
2021 4 23,523 10.2%

KYR: B 2017 & 2021 10T B T E REF AR S R B G TT A RIS .
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Table 5. Rural medical service supply in Xichang city from 2017 to 2020
% 5. 2017 ££~2020 F R EH RHETARSH#EA

TAREAN) PRAL(3K) EABRARN) SREEN)
2017 4 36 525 633 448
2018 4 36 522 630 438
2019 4 36 517 647 419
2020 4 36 530 648 398
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Mol A 51 3000 45\ .
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