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Abstract

The current era is the era of big data, and information technology is developing at a high speed. As
the core part of enterprise management, human resource management has also transitioned from
traditional mode to informatization. Informatization brings essential changes to enterprise man-
agement, helps enterprise management break through the boundaries of time and space, injects
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vitality into the talent training of enterprises, and effectively strengthens the productivity and co-
hesion of enterprises. After comprehensively considering various factors, the system will build an
information management platform based on Spring Boot and Spring MVC. The basic functions of
the platform include resource allocation management, employee personal information manage-
ment, information platform management and daily business management. The design features of
the system are: taking full account of the serious academic depreciation faced by graduates, many
companies cannot find talents who meet the expectations. In this case, enterprises usually let em-
ployees enter job training and learning in advance to help employees quickly adapt to the working
environment. Therefore, the platform provides technical support for employee training and learn-
ing.
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Figure 1. SWOT analysis chart of human resources informatization management
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Figure 2. Administrator side modeling diagram
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Figure 3. HR audit end modeling diagram
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Figure 4. Employee registration end modeling diagram
E 4. RTE{CmEEE

4.2. FRALEE
PR OV E B R LA ThRE, VRANGE BNk 2 PR
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Figure 5. Resource management interface
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Table 3. Employee personal information management table (administrator side)
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Table 4. Employee personal information management form (reviewed by HR department)
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Table 5. Employee personal information management form (employee registration end)
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Figure 6. Employee personal information management interface
Ee RINMANEREERE

44. BREFATEEE
HIRIETHF 6 L A B G A 03 o b AT 8o it VEARME 2k 6 A 7 P

DOI: 10.12677/mse.2021.104041 344 RS T


https://doi.org/10.12677/mse.2021.104041

MRk 5

Table 6. Self improvement management table (administrator side)
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Table 7. Self improvement management form (employee side)
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Figure 7. Employee self improvement platform interface
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Table 8. Daily business management table (administrator side)
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Table 9. Daily business management table (reviewed by HR department)
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