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Abstract
An electric power system talent team is the basic security for the electric power system operate
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safely, stably, green and economically. The responsibility, process and talent training of electric
power system dispatch were introduced systemically. New situation electric power dispatchers
faced under the background of new electric power system was analyzed, including structural
reform, clean energy optimal allocation, load characteristic changing, etc. Therefore, new chal-
lenges for electric power system dispatch talent team construction were proposed, such as the
change of electric power system operation characteristic, limitations of existing training systems,
the insufficient application of digital and intelligent technology, and so on. All of these research
results proposed theoretical support for constructing dispatch talent team under the background
of new electric power system.
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