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Abstract

With the development of Internet, the new business sharing economy emerges as the times re-
quire. Under the background of new business sharing economy, platform enterprises make use of
platform resources to revitalize idle resources, share information, and use information from var-
ious angles to improve labor speed and efficiency. The mode of enterprise human resource man-
agement is no longer like the traditional management mode, and a new mode emerges with this
sharing economy background. This paper studies the concept, characteristics and management of
human resources in the new business sharing economy, and actively discusses the innovation of
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enterprise human resources management mode based on the new business sharing economy.
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