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Abstract

Ethical management and abusive management have become hot topics in the current leadership
research, but the existing research focuses on their respective mechanisms and results, and few
studies have made comparative analyses and summaries of the relationship between the two. A
comparative analysis of multiple perspectives on ethical management and abuse management
found that: 1) the definitions of the two are diverse, and the measurement needs to distinguish
between the subjective perception of subordinates and the objective behavior of leadership; 2)
Ethical characteristics and role models have a profound impact on the ethical behavior of leaders,
and abusive management behavior is temporarily affected by many factors; 3) Ethical manage-
ment is mainly to promote the ethical atmosphere of the organization and the intrinsic motivation
of subordinates, and abuse management is mainly to undermine the fairness of the organization
and the working emotions of subordinates; 4) Ethical management will have a negative impact
while playing an active role, while abusive management will have a positive effect on specific
groups of people in specific situations. Based on this, a model of how leaders can carry out dynam-
ic transformation between ethical management and abusive management from the perspective of
individuals; It is suggested that follow-up research should consider cultural impacts and improve
measurement tools, clarify the conceptual connotation of ethical management and abuse man-
agement, and further explore the positive value of abuse management and the negative impact of
ethical management.
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1. 518

A ARG ST IR T — B [ Y AN F A RO B S R 1], A ) R R AT E TR, R
Je PR TTAER R DA R ST AU AT AR S 77 2O N &8 7 AR B B [2] . R 5 B AR S U 0
SAT RIS NP — & e = AR RE A 1) 1E 4451517 (Positive Leadership Behavior), i /3 440 5 |
WA G4, S A AR i) b 4T 34T 9 (Negative Leadership Behavior), WA E45S, &
JEE 3]

T A R M L[ AU, S AR B ) R R SR T SRR S Ok, A R R B R A
(Ethical Leadership) 18 70 BUR 70 & o 40 BEAL 40T 2 8 3R 2647 R0 N B FL 3l >R 3R R AL 4 b A 4 02
EFIIE B GHAT A, R X VA . SR A R SR R T AG BEAT 9 ) — A AR AT 5 7 1[4,
EREIE [ T 5 T8, AU IRAT NS . AR AT 5 oA B 5 T 1 1 o 1 315 47 D B A AR AL (an
RIS RS FAE), (HE ARG SAT 9 BN [F) U2 A0 38 1Y 405 e A2 48T i R [ 4k 1 3 A R
H—2[5].

AT B AR BIR SRAT (2 7 Wk 58 22 51 A AN G, 240k 7R F « F% JE 5 31 (Abusive
Supervision)” X —HESFATHIFL[6]. AFEEELETE TR X AUF RN AN ELEE S AR TE Y 13 S AN
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AR B EEAT N REREI[7] . TAR TR B R B AR 53 TR B OB ), BAARRBLOEE TARW
HERAC. HBUREKE TR LB R 58], B BT A sl TR i SRR S AN
AW —BUAT N, IR R T RIZAR. ATFRTT. B, SR TR AEE 5 UMA LN EIAFE,
RE DA TR EAT N, T RS ERVER 518, 18 B A4 T AN e FE A8 BN 4 24 i e it
B E ISR, BRI LA B T A 40 AT 9 2 B B (AR R TEAN (L

FEPRZR AT E AT 0t N IR AL/ AL, AR S 72 A M E R . (HANfE
A TR IR LU AL YA B2 Al LR AT N A FE SR R I BE T . AT T2 DAL IR BN AL Ay, DUE B B (TR A
AT R FE A B D IE AR AU AT AN AR R AU AT A IRARER, I P AR AT AT 9 0T Jie 22 AL iy HuUxt LE 2y #
FIRM M EERZ KR

B, (CEE B EE M S AN . SRS SRR TR AR, B SR
WETCRIGE 0 . DRI E 18 I BN /o3 R A8 B AR S A & 07 s+ e . Ik, 3B i mi R R A AR 22
Jto H AT R ERAE BRL M R R IR T 2 AR T U0 BORF PR [9]. 1T J5 RE A BRI 7 28 SR DR R L) s ok
BT, TE, AU R R R 2 O o B REE BAT NI AT AR R 6], =, HErFaE
BEORTEM T R AR AR R T A ML FI 25 5L, Sl b — & VR FRIDLEI i AR LS 22 S iR . 381,
THERE R R RAT I E . H AT A YR B BT ORI, R B AR AR . A S
UERTFUSIEAE A RIS 5T T AH [R5 A7 938 R 15 2 s SRAS R B RE I [10]

2. REEEMEEEENHTS

TEACHRAE F T TH, BAREZ BN 708 Brow [4]155 A2 H AR GG E SC, (HH B 7 FSE R ) Akl
WAy, “AREAGE” [5]. “91F{e AT A (Ethical Leadership Behavior)” 4§[10]. fE&/E%
P51, Tepper FI5E oA T @ BANFIS S 5 AT AR RS [7]. 1H Schyns AT Schilling #2 H LA #F 7T
FAAEN B B BRAE O — Fh 28 BL TR AL 40 T 1) 805 XU (R TR 34 [11], X 2% T Tepper 3t f75E U
Frami ) « NEBET , RN R EE AR M KA T T, W “RRERAS .

I T H kR b, 280U S U ] Brown A Tepper HOUIEE 773k, RV J& ) 455 46 R AN I e AL 1 3
ATEEHVTE[5] [6]0 15 3 VF 5 R & 7 27 AR (1 i 25 AN ] 200 . Fehr 55 A\ FEDGTIAG B AL 40 5 A B I 42
BEARNNMAR R R BOR B« 2 2005 M RN RS AR5 AIE S5 AN 448 R 3% 508 AS [) 10 A7 76 R0 0l 72 S [12] . k118
LA 18 (Moral Foundations Theory, MFT)#2H ) “AGFAL” BOREZ AN T JEH O EN N HAT (0 BRRR
FERIN, SR F B AR E LA ) — Bt FIFEER EE T T, Tepper (7€ 5@ A N & Xt 4
SEREAT AN ENEE, (HET TRAAR. TR 77 A R E R 2 5, A EAS R B R B
AR AR [13] . BRI RO 8 3 PR 8 B 7 VE VR B AT A0 B R B RE A B S 2s PR =
R

SRR EFEAT A B R 800 R B RE A B AR ST, FE B TR BRI BE A b, R S R BN S AT
DN EAT I B A X 2 LA AT R S8 SR, it AT D A A S A B AR A AL e 2
S IR & 7 2, B FE AT AR R PR A I L A A T 2 S B R S SRR T 2 T A AR
77 NI ERH TS P8 17795, G &6 AN 5] (R 9 P9 25 R AN Rl A 2kl &7 20, (73 51 ek
PRI SE

IeAh, SeRT I A 22 A T BRI A0 B A R AR A B T P A XU ZH A R s e DA ELAAR L
SRS FAT AW RRSEE . (H AT 2R R A R A U S WU I i va X, Barnes 25 ATER 7t BEAR X 7%
JEE AT NS 5 RS TR s, T Tepper XA EE N E XL, i “BHFEE
AT [14] Lin 5 N TS [E A R I PR, PRFT T A0 FACBRAT A0 4005 P iR DL 1) B B AT A
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AL BT AENLA[10] o FEWFFERLSM AN “ UG R 7 B ) “ ATFAT N BT, AT 0 AT ¥R
5 E0 I Ty AT AR 73 o H T B FR) A0 B0 2 Q13 A0 5 1 A TR0 405 KUR R LA AT Al L
BREIX 4y, BT SCERRERRNG IR, A SC DG 3R A BRI AR B A8 R A M iR 0t G0k 2 BAR B AL 401 5 R U
BRI TR o

3. REEEMNEEEENEWER

H R0 922 26 TE U AT A9 1 FIALIIRI B F 45 5L, Sk 04 DR SR S T AT M= ok
VALL5]. A T REAE AL o 0 B0 3 (O R PR SBOR PP A 0 T RS M I, a0 B B
IR R I = A R PR EAT R LT, 3977 LR, ALSURI B = AT 9, AL 1

Table 1. Comparison of influencing factors in ethical management and abusive management
=1 KEEENMEEEENTZMERLR

TR 4 & 22
AR A[12] WA A RE
su gl TEAE 5 [5] B — 3 [12] BRI S
TEAEN [F) GAEAT N 46[9] [16] H FH[16]
H R BFE[17] T AR A I & IA A B
_ BFREE AT N
N Fi 8 U AN 24 [15] N [16]
mEEE Tz
GG RRE TR (18] 2 R [19] -
LR H[16]
SE5E 3 [19] IR [20]

T ARMEE 2 CRFTELAR 2]

3.1 mEZNHEE S

HEUNC B AT NS B BAT A M AR R A T IR R . M B SR T Rp et R e, Ak
e b S R8T 4R 16 R R AT A B AT, L E S SRR AR SR A ki CEO
[14]. AHR, MR IEAT R A7 1R B2 X B AT A R, 25 50K R E S AT N R
FRURN B R 58 BRI P2 AR 38 52 3 28 2R3 T8 %0 (The Trickle-down Effect) (15200, 4b 20 2R P8 KT 1) 4 5 2
5 B LU 7K T B A0 1R 5 [ 18]

RAEAL 2 51, P EEEH 22 8] E AT A BRI M — B A AT N, 42
B AT 1) B R A FE BB 1) B E A R AR A SR R AR AT N, R R R 2 R UM R AT AR
Ko MbAh, EMSM T EMESERET, TES5S MM —SE R EZE, ERMEERm, 4
SRR JE (8 R R — B, TR AU AL RN B 1R 2 % 5 (Perceived Deep-level Dis-
similarity) U] 2 5% f& 2 BE = A 1) B B2 J (R [21], TR B ANANME AN AR AL 4540 5 3= 20 S it 3 8 A BT
N AR A AR AT ORI R R R A B

3.2. XMEZRNAER

U A PR AT O 1 B2 BAMAAG BRI A R . SMEBCRIRG IR Y, T B AR B A 45
FEEA M E S DAL AMEIEE =AM OHRFIE[S] . 1T AOTEFEA R A R AL AT AL BE 5 1 1 T
EFRIR[16], H Mayer 55 N AELSEBRT N AL L GAEXS 8 BRAE L T 0 B8 9 [9]. s APf%ic
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BN FRASAE, S 2k B AR MR E SRR RE, X 12 S S AR B 34T S 1 SRR 2 —[16]
BTG E MR, ENEET B SCHE AT NRRA . S4450 55 N8 1058 LRl AR R — 2o
NEA B FAT AR B . MRS BNH LT N — B ZENMEAR G . MR I MALIE SR =# L AR
FARI52 R [22] o

B 7B R B AN PSR (s AT A B R AELE R 32 UK, BT IR O ) i R
EHAMER R . R MALATES 15 E T B FABFE[L7] RS2 P15 28 S S [15] 2ok 915 5% jE B
17, WA A EAAER[15]. IREEIR T E14]. SRIFEM TIEMR[6]. A TARSR21]4% .

KSR, SR BRI FAT = AR B R S BRI E L S UT N R R E A R . S,
BT APRTE SRR S A FRAT N, TR = X A A AT N NG & A R R AT . R,
RS ERATE—BIE EAT N, 5 TR RS R R R 5 I AR P SR I,
TR RS R 2R RS T BRI RATAE ZE R o KT R v R A B A B A B LA IR 31 T 1 ) A B AR R A 2
BERE R OIS0 B AT N ) F EE R R 3R . (RS 5% 8 A BRAT N ) 52 B 2 FhAS W T /) S A 1) 5
W, 24 ISR B R, S BRI . BRI, DRI B R I T R T 2 PR

ER R ) LU o R B RE A BRAT ORI P AR BRI T AT REE, EAMERER ARG e TR EE
(RS PEAUIG,  EEUGHE— 20 N LT T 70 AR iy JBE 0T 7 A B A B 1) B DRLEAT VB i e X — 2 R tE R R
LN 2 VR T H L BRI P2 A TR D1 A e i, U TSR s SR S BRI S R 4 DA
G AN LR o AR B A BRI AR 8 A B AT RS B AR A L AT, AR TR SRR B B A T R
LR A WP R 2K 5 04 S 1 St A6 B A B R R b B A I RE T BRI A R R AT O, SURAT
TR AR A AT S A TR HE ) 7 ) AR 2
4. REBEEMEEERNER NS

oA B SN AR R A B () LI — “BRAR” IR IT — B LUK SEUF R U oGy I B i, I AR
S TR WA 20 7R M 3 L R P AL A4 [R] A B ik R A0 S BRAT N PR AR R I AN [ B A2, R
PRAL T 0 A T P SO A

Table 2. Comparison of the mechanisms of ethical leadership and abusive management
%= 2. RERGSIEEEEMIMERNHIELE

P B YT HL
HZH ¥ (23]
ST R [24] JE R LA
DHEBA, HIRIL=E[25] VTS [27]
HBEAR[26]

T2 e [6]

AR 8 2T

Xt [F] B AT B3 BE 85 5 [ 8]
7l = 52 3] 5 5 7 R[]
TR ) [ 2 H 28]

U4 8]

T ARHEEZ RIS
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4.1. {ERHBIEIHER

FLAAS B AN R A B A R A AR i, AT DUR LA 4 A 0 B 3 B g A e AR . —
SE Al HZUR BN @ PR R s R EREON N @ AR . FEH LUK b, USRI R T
2% N @ AT AL AR = AE R R RIS . AS R BRAE AL SV AT N TE . v k. BT SRR S
AT E (Shared Cultural Element), AT 7= A A HE ARBK E 3746 BBV AR AR HESRIE B AT (1 KPR
AR ERAT N B B R AR T SR AT B R R R BN, B RS HAT R
i1l ZHL 2l S A B R A i) R

1 553 JE A FAE S — P U B 7 3, B2 200 P 4 2 o AL SR i 7 A Y A 5 i ) i 2 2H 21
ACFEIALE, FIEIAAE S22 BIA AT i Z AT A G 8] M 7EA S A R 8 i B shid
TR R R4S N J& 22 #(Leader-Member Exchange, LMX) /2 PRl 4T S kS 724 S i i SE Al e A A . 32
FIWUFA0 B B0 N JE A VEAE M E AT SR B0 SCRE, TSGR LMX [23]s R @ 1E N i E
E R RS H BB AR A, TR SRR R LMX [27]. BE4h T8R4 S0 R 240 S48 B AT e
AR P EELNE R AR B TR R IRINAET, A T SRS 1A 1 1 1] 27 52 21 A0 0 2 3
17NN, A GRS, 7E AR B RS i S A A — BUAT 9] TR R S A AU
EMAEY, FEASADLUA R B SIE N A OB .

WA AN (3] 1) 40 B 7 2 AR RGN (1 30 SR A AR AEAR L b o SCAR I TR SR X A AT TR
R, A7 PR B0 A0 3 SR 5 18 A B AT 2 — AN E R 1T AR £ [6] [8] [24]. P SCAL TS 5 N AURIBE B8
K, AR T RFE Q QR BRI, B I 550 AR T NS — B RIS 5 R S ) i
FUBRKENZS 5 51 T IB ARG BAT . AR, TE = ACRIFE B AR TR G0 =R, 5 A T RS
SRR EE B R T 0 T TAEABAT S 1104 T 82 B 5 BAT N, X R B B 2 B
B, Az, AR M ALREAT A

4.2. {ERHBIFRRE R

M B R R ) 2 7 R EARDER AN, — &0 T @ AR R A, TR Ya
KN o EFBRIREFE A TE DL IR R 05 T 22 1 T000 46 28 30 4505 AR A FH (23], A6 380 22 1 AU R T
IR AR ASE B R AL, BRI R T B A EShEL, R, (e
I BOR VBRSNS ERFAE W, 2B SFREEETHNTE, FEESRNL. .
O HETIEBREHEIRN CFIEER- R B, 5] AR R N I ST R, 1 B BA
Wb, FX — R . BTG E, SR M RS e S SR E A, R B2
FMCEEEAT AW N B AL = = T AR E .

A S i R FE[28]) R — N EE A AL R . S E WS B [F 2 B e E TN, FfELRig e
KRMEEE =TT AB BRI R @ E T, =77 0EERE ) TR, Mo X 2588 E 8K
[F) S5 AT RN B E [24] . USSP BE 25383 R R AL S0 AE R FI R I, (EA51S: 3 R A B P A ) 48 SR
KRR B2 3 T @ AR R, X5 Tepper M EEHE CPsRiH “ FREM” & —8%M. TExt
QT I JE R R IR A 2 B R @ R IR RS RIS HLE 20 . — 232 TS (Performance-Promotion), M4
BAEEA R TN, AR R0 [7]. R 5 # (Injury-Initiation) , R T @ BITE MG
. N TARREDGB[10]. PRk, 4005 15 B 5 HE R APUR IS 2 Y AR P i 2 L G T J& 1 A R

SR, MEABRA RS S EE TN, CEE AR ESEISETEN LMX FREMET
PASCT J& B ZH SN R T 7 AE AN R RS20 o CE R 50 P A s BT ARV E AL, 2228 B AR TG J7 STA TR AL
PR 22 S A SRS RE RO A, 3 A T A T A ARURR A PR A2 SR A FH 4 380 5 R 8 B O A A
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e BT ixsesbE Sz 4, B EEHK TR AESIN, MW, BRESHSE N EIEYNE
&, FIFRESEY R TIEREN. A TS, FESHNAmMYMEEREEE =), HF
ZREMERAN RS HEMEE KR, XE—SREE LY KT FESHENWETEE ) EARE, TE
o NN [ S 5 e 52 LA FH ™ A S e A B FE A A0 B AR R B P L ] ) LA G 2 27
AL LMX i T8 A RIS AT DR AR 7 [ — 158 R AT A& A A2 &, 1R R
fERERL A . ST UL BT B AR S ISE, 5 EE AT NI i KGR ROR, (HHEXZ2E T
@RI BA PR, XA B R B L A B BRAT eI 0 B AN R REME R4 T R
WA -
5. SEEEMEEERERERMINEN
5.1. {IEEENFRRIERMEEERERIER

1E40 Frisch A1 Huppenbauer fifi, 1&FEE FEREF=2E 4 N HIRF A 45 SR[16], 105 & FEAE N —Fh 4 40
SR, W E 2L, B WNE 3. TR P AT SAC HLE FRUS R BAE MK T e
TR T & TAES AT N, WHR AN RAT N[29]. TAES0Rk[28]. Abrib o[04, 7EH4UK T-REws Fi
HAGRAA LU AT R[8]. MTE TAEMFTZAh, S EAT N0 = s a8, Ref ik 5K e
BT B BEE PSR, AN 5200 5% BE 2 AR 2R [6] o

Table 3. Comparison of outcome variables in ethical management and abusive management
=3 KEEEMEEEENERTEMNELR

biilA TAE A ETAEG T
HIRIRFE, EEEEEN, BEEHATAL0]
I AR R, STEATA[23]

. BT LIS i ‘
B B B Rt Ak 4t 2 57T [26]
W AT N

fREEH 2 AT N[29]
T AR EAT AT R b 22 [9]

Wb TARBA[14]
J— RO M PR SE PR FRBE LA, KR,
e AT S 450, #EBh IR [28) FCARMRE, X RE AR I 1K 6]

e AL AU B AT N, AL R(8]
T ARMEE 2R 2]

B 1 UL A 2 Ak, ARV KA RISEAHSCE O, B TR AL Bk, KR, #&
AR [25] 0 ACBRRLA S AL AL HSUS FATEA N R RS FAT 9, BN Al AR R A e i R
AN AL S TAT. kS F A0 FEE AL, SR mE 2. A, (R
fem 1N R SN E ) LMX B, DT AE N & (S AEATEC & 2 T 905 A8 BRAE B LU A AR
M FREAREEHNERZES, BT ARERERZRAR, SMERWMART RN —EiEi
FRIMAT R R TRENAT N FA TAC B B, f5 8 A 6 e B E 1) 53 T P AR PR T Al
WA G R uE, FLPEARVE A R A T SRR 70 MGV PH KR
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5.2. RIEEEREREAMEEERNFRIER

BARAE KR SIER SR TS B B I B A P RN S R A B S ARV E (BB 3 BHIE 2 AN
FIFRIE A, ORUE T H KU AR I IRV o F 0 R IR B AR 8 5 03 LA B RAT AR 2R
HAT N RE U BOER[9], RAEEACHRAC I RIS 7T LA AR ARAE o A0S 7 SO B SRR B 14T i)
W IGE PR, Lin 28 AR 1 # FE (Actor-Centric Perspective) i H 46 R 78 45 547 9 ) S IR AU A2
ETHESSHMXRS N, WHEMSHAN. BTSIE GBS BRI A O BE 5T . B
FEVF R ST S A S G, X AN Ty T S A A I Bk, T A R R AT N I R R 3
[10]

F— MGG, AR BRSO AR BEIE A KPS R R SR IR B>, BEAS R R S RIS AT
N, X T TH A SEERIE AT B SRR D AR AR R A AT LE T IR AE L IX — S5 SE G B T 3RA T — AR R T 45 S~
AT, T TR ZH 2 Hh R A A 3 ) AR A P 1 [ B PR AR K 1) ik iy

TS REER, GSELNERETHEFA T AARFEEEE, WRIULR N T BRI L5
AE55 R T HAME R BSRIE[8]. fETIIAA T e P MR AR T 52T, TR — V) 58 BUE & M E WL
AT (1 B FEAT N SR B AR VR I [22] o A R840 5 AH A5 S AR FEAT N B E N B R 1R R
B AT DL s T B I SRL21]: £F “ R L (Bottom Line Focused)” HIZHZA, &3 2B T @™
R EEREAG T AR R T 52 2122 5 [30] . BH LA SR AT [ R e A B 45 A — e FRE, 00 B2 F R B A
AT S S I — R RO BRI — W AU R AR B SRR AU SCRE,  (HOX S JE SR 4 T DLE ok
KT — N TT

A A B R B AR AR e R B R R R B s i O U RUCR R . RS W, B R A S
PRI, RGP P R E R & R R B A AR U E . BRI AT NI R
RN FAT AL TP B, HANIR 2 Barnes S5 ARSI BRI D) 5% & 47 BRAT NI BN A0 TAE RN = 4E
SRR B FE[14], 672 Lin 58 AR TS FARBIAT v 2 R 1B BAT N B & AL HLHI[10], #ohZ 5+
B ST NI BN A AL SR AL T R A ST UE A AT R
6. RKARRE
6.1, REHERA T RN R

o B A PR B A R A L bR P 7 AR AR R, e S R I TR A DA O S o .
SRIMA B ES S 25 N @32 BB Va i RE B . ARSI . R e A BURMG B AL 40 5 1 Rk e AR
SN VE T SO DM BE B S, BB T E RIE; MR R S LRI BE R =, R @
R . BZEFECrIEm, PESBEFRERCREOE, “ FETR” FREECHRN, TR
X FAUT 2 REURM IS, 52304800 F 5% BT A2 RITER AT . #9346 38 5 i RO AR I 75
B, AR RNV ARAE A DRSS A AR E A o DRI SO S S A B A B R 5 R A B
MIAS A 75 B 5 R L . thah, EE N REPESR, 25PN R R A3 2 BN Al 40
FAETES RS N Z OGEIR AT a5, U LE AL AS R A Oz A e i B AR OG> . Tk
1l R A7 AE PR AR 56 38 TR 3 0 78 D PR B DR 2 258 A R TR o8 400 5 TR I P e 58 I 0t B 5 K Fo PR A L )
IR — . Bk, 25 830 b [ )45 G SCAG FTIB B 2255 R AR, A b B v 6] [ 475 e e AR Ak
AN & s ORI & T K .

6.2. WRXRENMMARS AR
e T 2 LA R R FE AR TR AL R, AESCERA AR R AL, BAR M ETF AL £ LL Brown 25 A%
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Y BERYTF 1) 52 U Tepper X 55 &4 PRI E SO, AHAD AR 405 R BRAT J9 A0 400G XU il HE B 4 ) X
SHRFE, DETHI T “GISRET N7« “REMN” . CRERAST . “UISEETA HARE
IR - AT 1 BRAT VI T PR S LR A A 5 7 O 1 400 3 XU ) 5 2 WL 0 B T AT
DRSO & (TR i AN R T I T L e o ARORAIT U 7 B B AT B AR A€ 3L, IR X 70 T SR 40 4T
NI RN AN T B 2 MRS ARG, R IR A R R I TR, AT SRR ST AE R BT AT
TR, MR IE R 2 .

BUA SSIEWT FU A EARA “O0F-T R ” OB BETE. 1 Ja x40 A 48 B BN Jop R B KT i
TR, X BRI E R Rish TIRTE WM, EAT R R R B SRR, Ah, TS
B AR W N BT B R A B BRI SS W ZE . ARRIIIT AT Ul B S R X =
PPAE S SRONINGE  ATH S0 Bl G TR A PR iR R AT REJR/ I B IR ZE[8] -

BUA 708 22 2R R A F 00 03 8 B AP P LR BEAT PR T, X TCIE MR IT 7C vt LA — 2B B 1]
e REEEEHPN T TSRO T RIRGGEm T BEEH[21]; & BT LMX A E5ET
TR EAERN 1T RSN AAT ik TR AR 51 BhAAT I T LMX ME{E[28]. PRItET]
PABCTH G B FUAR FE AT BEAFAE R “ OB RUN” , DAIE WX B3 8 2 [ 5 T I e st, - AT =R & AT TR
e BRAE PR Fo BB A PR A A P ML O B

6.3. IEERMEEEENNTEN

T BN 8 A B A 21T, (BT[N B PIRAT 0 IR R A B0 A AR AL T AR AR
BT TT L4 SRVE BIAS PR B 5% e A4S B (OO SLANAFAE — RE WU SR IK, B B Q33 A B R AFEA
TE PRI N T 2>t e R AR AT N [10] . A T BT ST A T R KR SR HAT AR L, R
SE SONFER T MM . — Lo MO S B BIAT Oy, T 55 — e S i th R S A AT g . P A
RO AE AL D220 iz 07, HS IR RIE BARRI IG5, Bames 55 N fi 1 23 ERR
(e O B, ARESE)REN, A NERIH DI EE AT DI [14]. e BE AL 4 5 AR SR
R AGBRAT 9 2 M N 58 — R A 5 R A BRAT D T REPE[10] 5 00T F) B RE A K- AT BEAE RS — R B T 5
—RBAK[14]. Huk, A\ “BEH (Daily)” BB iy G B M R84 B K IF TTEAT ¥ R RE 5 4R (1t B
SERERIALA, TR BRI H IS S AT AT (5N, BETT SR T 2 A R TR . Lin 88 5 H AT
FARBIAT A IR 2 3 F ARG A B, R[] — A0 2 W] REAE T A A [ R BRAT D 2 [ B A2 1

R — AW TET5 Tt A R F B0 A BERR R — 3 Z I S A AR ML (CRAR IL I 1) o A7 SRR TR B
“HENRP R MV EE RS DR E AT H I B R BRI T R, gt o) I R AT
N[14]; B A ERAT Ju A5G th R TE A A 2 i 3 i S VF B S ARG B AT ON[10] . AR RS A8 FEL (5
PIRG4S AT RES VR T ST B R BT . AR, b g4 B[R S 1) B 8 BEAT
SAENMESI, YONEEE BT NEALA PR, 8 EE AT S T R AT N
TG R EE AT R B AT VAL, Lin S8 AR TIEEVFT BRI, W28 1D & EAT N
I R 4T A RS BRAS5 2 IR R I, BMECE AR BAT N [10]. [AIREE, R4 B RABFERL L, BEE I
AP G AT LIS B TE, A0 5 K B AR S AT N 2 Ja BT U AR AT . BeAh, — BEIR BT
AR IYIE, RIS A PN AR 44T v N R AL, A EE X TR 4T
T AR5 8 2520 AR AR BT R 3 3 3 WO e 2 e R 281 40 ) B R BRI B g 3 00 B0 S AR 0 8 VA7
HAT REfe (8 9 A B BT 2, MU e AR ARG M AR BV B AT N . AEALZUKT, SRR ek R
il B AE B AT O A T B A, 2 et AT N AR BV BT e f . BRIE, ORORBIEFTRT LA
MG RIS PR 5 A8 B B i R B ) Sh S F AL DL A TR N AR T

DOI: 10.12677/mse.2022.113035 284 RS T


https://doi.org/10.12677/mse.2022.113035

LA %

W5 EEEMG(EIRE)SHER B IR,
B fE A
TRE: {f5%
AL L RASHEEEEEE, SEBMPR

EEERE FEEE

ME EREHEREEE), RRE,
ERE>], MIMEREE

TR RS, EWEMN

AL ERHREREERE

Figure 1. A dynamic transformation model of ethical management and abuse manage-
ment based on a daily perspective
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