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Abstract

In this study, we designed and developed a web-based collaborative software package in at-
tempt to increase the efficiency of performance bonus assignment. The software was designed
as C-S architecture, namely it includes one server and several clients, and was developed using
Visual Basic Language. An Access database was deployed on the server to store different data-
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sets permanently. With the software, users can manage department, staff and bonus information,
and can also assign or search bonus. The software supports subtotal reports and tax calculation.
A hierarchical authority management mechanism is adopted to guarantee the transparency of
bonus assignments on the basis of data security and confidentiality. A bonus assignment test
was carried out to verify the safety and stability of the software, during which the efficiency of
bonus assignment increased due to the personnel movement reduction and the rapid informa-
tion transmission between different departments. The results show that the research and de-
velopment of web-based management software in the information age is very important for im-
proving management effect and efficiency.
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Figure 1. Diagram of software architecture and main interface
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