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Abstract

Aim: To explore the current situation, research focus and existing problems of perceived profes-
sional benefits of nurses in China by applying bibliometrics method, so as to provide reference for
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further research. Method: China National Knowledge Network (CNKI), VIP Chinese Science and
Technology Journal database (VIP), Wanfang Medical network database were used as data sources
to search the articles related to perceived professional benefits of Chinese nurse. The publication
region, journal, year, high-frequency keywords, fund support and research methods were ana-
lyzed. Results: 146 literatures were included. The volume of published papers was relatively in-
creased. Most of the studies are cross-sectional questionnaire study. The number of articles main-
ly distributed in Shandong, Zhejiang, Tianjin, Henan, and Hubei. Conclusion: The application of
perceived professional benefits of nurses in China is still in the exploratory stage. The research
contents and methods are relatively simple. Further research is needed, qualitative research and
prospective research methods can be used for exploring in multiple perspectives.
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Figure 1. Statistics of literature on perceived professional benefits of nurses from 2011~2019 (N = 146)
& 1.2011~2019 F3HERM TP LR IR BRI EE SN = 146)
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Table 1. Distribution of the top six journals by published articles
= 1. XEERTBIATIS 6

s E:uNT B2y s XHERREL BOCE %
1 LSRR P/ 13 8.9
2 i S P A 11 7.5
3 JrHE AR E 10 6.8
3 ERAT AT 10 6.8
4 B e 9 6.2
5 Eog AR 5 3.4
5 TR 5 i e 5 3.4
5 Hp [ 4P A R 5 3.4
6 FEE 4 2.7

DOI: 10.12677/ns.2022.111007 37 ETarL


https://doi.org/10.12677/ns.2022.111007

B, PAITER

Continued
6 Tl P AE SR 4 2.7
6 PR 4 2.7
6 S 245 B2 4 2.7
6 e E 4 2.7

3.3. ZHMXER

KB HEART ANHA O EIX A, (LR 195, WL 14 55, KEN 13 5, W 12 5, W6 115,
i 10 . BRI 2.

Table 2. Distribution of the number of published articles by provinces
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Table 3. Distribution of hot keywords
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