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Abstract

Objective: Through the application of micro-lessons combined with Mini-CEX in the pre-education
of nursing practice teaching, the current situation of nursing interns’ career efficacy and perceived
pressure before clinical practice was discussed and the correlation between the two was analyzed,
so as to provide some management strategies for nursing educators to promote nursing interns’
career exploration and improve the success rate of employment. Methods: Nursing interns from a
university in Xinjiang were investigated by cluster sampling and natural class. Results: A total of
422 nursing interns were investigated. The total score of job selection efficacy of nursing interns
was (77.08 + 12.89) and the score of perceived pressure was (38.84 + 8.90). The results showed
that there were statistically significant differences in the total score of career choice efficacy of
nursing interns with different characteristics in the aspects of voluntary choice, purpose of choosing
internship hospital and attitude towards specialty (P < 0.05); the scores of voluntary choice in all
dimensions of career selection efficacy were statistically significant (P < 0.01); the scores of pro-
fessional level in the dimension of self-concept were statistically significant (P < 0.05); Tere were
statistical significance in the dimensions of self-evaluation, self-concept, professional information
collection and social support (P < 0.01). Perceived pressure was positively correlated with job se-
lection efficacy. Multiple linear regression analysis showed that voluntary choice, purpose of
choosing internship hospital and perceived pressure were the influencing factors of job selection
efficiency of nursing interns. Conclusion: The overall job selection efficacy of nursing interns is at
a medium level. Colleges and practice units should pay close attention to the perceived pressure of
nursing interns during clinical practice, take targeted intervention measures to enhance their
confidence in job selection, and conduct psychological counseling when necessary to improve
their job selection efficacy.
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2. WRE57HE
2.1. MREMR

WEFER A T SRR I D7 200 T BB R AL © 2 sz 2T 1 s HEE N IR IRANRESE 2T 1 425 4447 Az ik
1T 7IHE. BASRHE: SINEESE I BBl aad, e BB A AR R R K B
WEIR S 2 BT S8R E, RS E5 R,

22. ARFZE

2.2.1. SEHERREKE Mini-CEX BUFZHTHEXBHFHE

B EIOTRL Mini-CEX B IERTSE ) SCB B . TRINA . IRRZEG]. BRHRME. B
fERB AR, I HR PR B TNERN SR . WA R UG RER BRI LA, JFAR IR
PR b BRHAT B i, 3 — R 1 SR LR A S B A BE R R SR G M EALAD
FEEAL .

222. i@ETR

AR AERERE 3 AR © —RIGAHER. B AFKETRE BT G
RS MR AR R EASA T REANDHL Bl ER. EEIERE. MPESVNESE. @ #
Wk E R G (o gl E L AR IR =R, SLaFE 6 MR 23 N6 H: HIRMEY4EREIL 4 M
H. BIPNLEEIL 4 NKH BUKEEWEAEIL 4 MR H . HESCRFEERSE 4 MR E . S84
3IANGH. HisBEgEEIt 4 N6 H., BRI T Likert 5 0Pk, M “BERFTE” B “RafFa”
WIRAE 53 1~5 43, BEIRE 1S ks, Ui Bl s Re Btk sy, SR s — 2 R E0H 0.985; @ i
LR %L W Cohen Z5[7]7 1983 E4ifh], JFAENHHBIET, BRI RIEEAEKK 2
MEREAL 14 N6 H . EFRRHA LikertS HFE, EIEEIDA 14~70 430 5 (EBR & R s i 2 A &
JIK, # 3K Cronbach’s REA 0.879,

2.3. FERUEERTE

7E 2020 4F 6 A~7 A, SRH 32X H i85 m A B 3T NGRS 211 425 A4 AR T2
JLRIL 425 Gy 114G, [RIKCH R4 422 13, B RCEN 99.29%. ATE 2 5K A S 3E i s HafF 7 H
B, FHEARRE. W& R 70 E R U R G AT B R 2, JEHERR E R 3 s

24. G FERE

s W NEATIZNS . SR\, KA SPSS25.0 BAFHEAT et 70 . RIS A% #rifEz. A
BTG R . KA AR 5 = M AT AR R . AZE R KA ISR A Pearson MG HT, A2
HIH R AR MR Z s EBE 2 Hr . AR a = 0.05 GO, PLP<0.05 NZEFA G L.
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3.1. PEMNREXER

WEXN G AL 59 4, w363 4. PHEARE 172 N, TR 253 AN, KL N, &
363 N5 AFREAE 19~21 (20.95 £ 0.97)% s MAEF22 100 N, AEMAF 22 322 N5 R 181 A, I,
WA 241 N, W% 1.

Table 1. General information of the research object (n = 422)

= 1. PARIMIR—ARER(n = 422)

b A BE RS

T B ¥ 4 ;0 & i
T H 5 N[ (E T, %) O X439 SN K] P14
<21 138 (32.70) 84.01 + 14.05
G 21~ 262 (62.10) 82.78 £ 15.01 0.319 (2) 0.727
>23 22 (5.20) 83.14 + 12.33
B 59 (14.00) 85.14 + 17.43
sl 1.101 (1) 0.272
S 363 (86.00) 82.89 + 14.03
) DU 189 (44.80) 82.4 +13.69
il -1.016 (1) 0.31
HoAtn 233 (55.20) 83.85+15.21
Wi 241 (57.10) 83.56 + 14.07
A 0.584 (1) 0.56
VT 181 (42.90) 82.72 +15.20
P 100 (23.70) 84.42 +13.28
AT 0.959 (1) 0.338
4 322 (76.30) 82.82 + 14.93
<3 15 (3.60) 86.47 +15.26
FKENH 3~ 278 (65.9) 83.03 + 14.53 0.395 (2) 0.674
>5 129 (30.6) 83.19 + 14.59
H ISR 252 (59.7) 85.93 + 14.14
Lok ikl 56 (13.3) 77.91+13.72 11.875 (2) <0.01
EIN =47 114 (27.0) 79.77 £ 14.52
N 251 (59.5) 84.14 + 13.50
R 1.6 (1) 0.11
N 171 (49.5) 81.83+15.92
B 293 (69.4) 85.01 +13.74
OEiskL ; .
&k fﬂ%ikﬂ’] AEWR 36 (8.5) 76.39 + 18.09 8.588 (2) <0.01
R
TCHTB 93 (22.0) 80.13 + 14.39
[2E Sl 40 (9.5) 90.38 + 12.50
V5 5 ST PE R sl 173 (41.0) 83.64 + 14.20
HREARR 4.405 (2) <0.05
H ) =0 82 (19.6) 81.20 = 12.90
HoAt 127 (30.1) 81.64 + 15.98
W () tfH; Q) F1H.
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3.2. FEHFEIFFESE 34 S ST AT M RE RS ST EEER

RHFFLIREIR, 422 AP B ESLOIHIE T b s, BB BERK A, x2S SETT
TV AL RE AT 70 22 7 B et 22 B (P < 0.05); FRVARRERRAENET . ARk . o). AU, el
ET RN DRRET SN EREGUFEL W& 1

3.3. PSS I arEEER . RAEHES

ARG RN, 422 L3RS ) A S AT B A RE IR S 49 7 N (84.20 + 14.55)5r, L “Eafia”
RS IR L, Fl AR S, BRI YRS B s h(18.58 + 3.62); HIRMES4E
FEAS 5 N(15.04 +£2.83); BNVAE BSR4 155) N(14.22 £ 2.81); A HF4EES 7 N(14.17 £2.69);
SAEREAF 53 9(10.30 £ 2.13) 75 BARBE 4EFEA 7 BAKR(10.9 + 2.13) AT K 11557(38.84 £ 8.90) 73, Wi
BE &4, SRR E A N(21.79 £5.91); RIRERYEE & 11575 9(17.05 + 6.05). W% 2.

3.4. PREFEIFESE JESLIAFINERSHERSILLR

SRR PRSI S BERRAG s 6 A 7 T B 5 31 2 52 ST B el A R
SATR AN 2 FAT ST 2 XU(P < 0.05): 2 SR FEAE BRI AK A IR % 40 RE 17549 2 5944075 45 2 2 (P < 0.01);
Ll URTE (1 TR 11950 2 ST T SR (P < 0.01): JEBESE IRk 10 H A sttt Il FO 4 BEE
TP, ERMEA. BOL(E B, AR A S P < 0.01). TLE 2.

Table 2. Scores of nursing interns in various dimensions of career choice efficacy (n = 422)

2. PP IE R EEREHEE S (n=422)

5 5 ?ﬁiﬁ Eﬁiﬁ%ﬁ% ?i%¥$% ﬁﬁaiﬁﬂi”ﬁ: ﬁﬁz‘ﬁ@m ERM%;%LI&’;%
(45, X*s) (&, X£s) (&, X+xs) (4 X*s)  (4F, X£s) (&, X*s)
21 1043+£2.02 1091+2.17 1441+256 1523+264 18.69+3.42 1434+285
G 21~ 1021+£223  10.89+2.14 14.06+277 1495+2.98 1852+378 14.15+2.84
>23 10.50+1.63 1091190 1395+255 1495+2.19 1855+2.92 14.27+2.33
. 5 10.14+2.64 11.29+244 1437+325 1549+£322 19.15+422 1469330
i % 1033 +2.04 10.84+2.07 14.13+£259 14974216 1848+3.51 14.14+2.72
.y BB 1009+2.03 10.85+193 1420+244 1486+2.64 1840+348 14.01+2.78
FiAth 1047220 1094+228 14.14+288 1519+£297 18.73+3.73 14.39+283
. W 1027+2.07  10.95+2.05 1433+256 15.15+£279 18.63+3.60 14.27+2.70
I A 1034+221  10.83+224 1394+284 1490+288 1851+3.07 14.15+2.96
P 1035£2.0 11.06+1.98 1440+249 1530+2.66 18.80+3.38 14.51+2.66

AT
%5 1028+2.18  10.85+2.17 14.09+275 1496+2.88 1851+3.69 14.13+2.86
<3 1093 +1.83  11.20+251 1480+291 1533+285 1927+3.50 14.93+3.60
FEEN 3~ 1021+£2.12  10.89+2.14 1420+274 15.03+£277 18.60+3.64 14.10+2.84
>5 1041+2.19  10.89+2.16 14.02+257 15.03+297 1845+3.61 14.38+2.66

RS 10.55+£2.077 11.3+2.097 14.56+2.617 15.62+2.76" 192+3.49" 14.69+2.67"
ik PE bl 9.71+£220" 1023+1.97" 13.25+285" 13.75+2.46" 17.55+326" 13.41+252"
FEANEW 10.04+2.177 1034+2.09" 13.74+2.63" 1439+281" 17.70+£3.79" 13.57+3.06"
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Continued
b3 1033+2.04 1093+2.10 1433+253 1535+2.66° 18.78+347 14.40+2.72
Ll E IR ax
AF} 1026+237 10.87+2.17 13.92+290 14.59+3.01 1828 +3.82  13.95+2.93
EAR 1044 +2.05 11.14+2.077 14.41+258" 1542+2.67" 19.02+3.45" 14.58+2.65"
Y \ N % * sk £ &
HALH ANEI 9.58+2.42 9.89+256" 13.31+3.20° 13.61 £3.60" 17.19+4.48" 12.81 +3.56

THHE  10.13+223 1054+1.98" 13.73+£2.74" 144+2.68" 1771 +£3.49" 13.62+2.75"

BT 1065+1.82 11.88+2.017 1528+2.70" 16482417 2048+326" 15.63+2.50"
gefers) Ml 1033209 1097+2.107 1431+£2.60° 1498276 18.71+3.497 1435+259"
ERBeSiN g 10454198 1070+ 1817 13794245 145942617 17.93+324° 13.74+2.75"

Atk 10.05+£236 10.63+231" 13.87+2.87" 14.97+3.07" 1822+3.94" 1391+3.117

VE: A HRHP < 0.05, **P < 0.01.

3.5. $PERSE S HE LS AT AE M e R R 4T
Pearson #H2C 73 A1 45 S 7m W T G 3 0 A1 Bl 8 BRI 2 UAH 5 (r = 0.107, P < 0.05), St %1 77
RETE— B Bgmdr AR Bl akhE . WK 3.

Table 3. Correlation Analysis between perceived stress and Career choice efficacy (r)

= 3. BHENSERARERBXMES ()

TiH 22455 B irist e o Hr H A& H F I IENIZEISTIES
PRtk —0.132%* —0.128%* -0.059 —0.162%* —0.127%* —-0.108*
Bk —0.184%* —0.304%** —0.189%* —0.284%* —0.33%* —0.271%*

VE: AP < 0.05, **P < 0.01.

3.6. $FEESL )AL AT AR B AR

58 DA B S8 20 A S 5T R B AL RE IR 2 N RAR B, — MR TRE BB i - 4R AR 0y v R
i a N =0.05, o =0.10 NEsEREAT 2 02 B3 M1 (Bnter v5). SIS MEI2NT, VIF HI/N T
10, VEEAREIAFEAAFAE 2 BRI . S5, BROER. ERIIER H M. SR 2R m
kR EZE R 2R . WE 7L 4, Z etk RIE A Hras B 5.

Table 4. Description of assignment of independent variables for multiple linear regression analysis of job selection effec-
tiveness

4. BN S T EAD T BT EMRER AR

A M AR 77 12

R <«2l=1, 21~23=2, >23=3

51 =1, &£ =2

5 o=1, Hih =2

A U5 Wi =1, & =2
AT =1, % =2
FhEAN <B3=1, 3~5=2, >5=3
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Continued
ki HESR =1, 7 =2, RAZW =3
b E IR KE =1, KF} =2
X B A BX =1, REX =2, THE =3
WS 2] BB H BRI =1, Mgk =2, [FTEF =3, Hib =4
R A IR JRAG RN
BRI L3 GHER PN

Table 5. Multiple linear regression analysis of influencing factors of career choice effectiveness

5. BRI EE M E RN S LM RV

H A B {H S.E B1H t{H P {H
Ga -0.861 1.373 -0.033 -0.627 0.531

PESI —2.806 1.952 -0.067 —1.437 0.151

il 2.093 1.444 0.072 1.449 0.148

A 5 —0.233 1.397 -0.008 —0.167 0.868
AT -1.029 1.754 -0.03 -0.586 0.558
FRENT -0.32 1.411 -0.011 -0.227 0.821
Tolb ik -1.939 0.836 -0.116 -2.319 0.021
b E R -1.086 1.592 -0.037 —0.682 0.496
T RS —0.445 0.909 -0.025 —0.489 0.625
RS S BERE B -1.715 0.679 -0.118 -2.525 0.012
KA IR -0.323 0.116 -0.134 -2.793 0.005
Sk R T —0.742 0.115 -0.301 —6.434 0.000

4. g
4.1. 3PERSC )AL S i AE B R B N E RO ER S A

AT, S ) AR S S AT AL RS IR A 70 (84.20 + 14.55)5), SAERKBLERE[O]MME e b B — 5. H
O BIE EEAR B, HUON IR BROAE BIEE . A SR, MAESURH BRI E £ B
RS AL I HTA — 2 BRI, AFEF B TAEAE, B2k, I EFE T —entt
SR E . ARRRT IR S ) AR VPM A — @ 0 E HEEmAE,  AIMS EEr S S AR TR AT
{10 L A SEZ it HH B 5 488 38 ) R PR (1070 47138 58 50 A 5 ST T RO AS ECER 4R FEAF A i, b 1 4
FEAR A A, R HH 4P B 5 o AR SR AR A 2 SR T U SR 2 AE R = 0 1 R R . E AT Ay
EAZ IR S URAE LR oA £, B AR B S Az, Rk, RIS BHEARF BRI
RS HCE, ST LA O SRR, R E R UM PR 11], MR LU E 2 o0
I IRFR IR R WF e MOOC. TR B ESE, FA AT nT DARER HEAT28 EACUi[12]. $PBRSL S AA:
LRI ATE F115 57 (38.84 £ 8.90)5), AT /K, Ho EikEYeERenim, R AN R L
ST B Mk e A K | AR SRS RABAA[13], SR REIE G SE ) Be B X 4 5 S AR EAT ol i 5 Ao 3
YA, 0T el RS BRT S S R AS R 1R 46 DR 3R AT S e B e SR A [ A, AR B FRA AT A N
TrFEREA NI, RS TR bR n R RE JT, IR SE ) TAERRIGE ), Bkt NI 3 TAE
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RFAF Lo
4.2. FREFHERHFESE SIE SCI R HRERGFEER

GURFRY], BSOS T IE R BRI BR BT H R el R 2 R S5 U T A B AL RE
BENERAGUFE (P <0.05). BREEFPE L, FEmlmikse I BB . 50 B Lk i
AR ARE 6 NEEERIE T HMN . RO EX VKA R, fE SR Rl
G S N VAN B TR o ey o 1 R oY | = AV IVAG R A=Y G 7 e VA S P 12 4
THREAL T AR, fE5 S AZUH SO X Tk f B B AR I R0 BRI I [14] . T FESE ]
R e A 255 5 1 gl b ) PR 2 A P R BE B v, 4R A IR L Z I R S R A S O I
AL T3 R A S Z IR TAEAR:, LU HRME A 4T T 55 SR HERIL[15].

4.3. IFESEIEL T RAEHSFIHEEBREGEX

PRI, SRS ) SRR L (B AE TG, 0 0 70 B s SRR e P 5 K SR e P T A A )
T FEL R, TR ST AR TH I PR B g . S AR DL TAR R A . LR 5
AR BLBAR A0 B BATAT, T SBR[ 16].  (RSE2 RN LB g REHH T4
SPHE) AR N EITH A AR B O AR BT, RSN GR 7 A O RS IR DA, R LI R B
FYE L FPP E VAT R LT IES), BRI B S AR N IR 73, RS A AL 78 73
T RERLAE R, Rk RE .

4.4. FMmIFIESE S5 e S AT RE R A X B R

Z I H T R T b e B IR I BERE H I 0 KN 34503 g B S 5 AR S ST R FR L AR IR
SR ZR . R RUE NS R, St i A Pl R RE L B, B G SRR AN A B
TR L S I By T A Il S A O REIR TR SR [17], OB RV A G O ERAR , S8 St Rl iR
A Mini-CEX #UAEAT P B SE B A B80T « BOVRURI TR . il SRl AR AR AR 5G4 T 5 3
L, AN RONAS, S5 E G RIAR R AR A, #EBh . 51 ST A 5
WOV AER, [ 5 e e B SR S S e JIIIRE S, TR i AR 6k i 5 4 g Rl s 2 (18]

5. g5

RS OUREE S Mini-CEX #UAIE BT AN B SC B B 0T i, $ 3SR S ST ATk e
ARSI PR T SR, BARAE € AR, BRI 702 54 B SE 5] A= Bk 2k e R i e —
ANEERR. FWRREACT R PEAEN AL, B — R LR R R, MR RS >3
i BOW TP B SE S AR R B MR, R S PR B B AL SE S AR R A I S L
ST A 5L 2 G A AT AR LR T, B XA RARAE I 2 2R T Bk R, R AT RERSHE K4 itk
GRS, EE RN AR S AR SRR (191, 1P SO B0 30T E SO R BUR
5%, AWMERTEIIREE, emEal O, 1Rl Rhe.

HEEmE
PEBERA R FHEMELH, %5: YG2019112.
SEHk

(11 A7, I, &%, ZEREk. B AR LA B FBEES 0 #ol A RE R M w7 )], 3 B B E,
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