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Abstract

Domestic labor compensation is an important part of Chinese divorce relief. The important value
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of domestic labor compensation system exists in the legislative way again in Chinese Civil Code.
This is conducive to realizing gender equality, improving the marriage rate and fertility rate in
China, and maintaining social order. However, there are still some problems in the judicial appli-
cation of the compensation system for household work, such as the determination of the amount
of compensation for household work, and whether it is too strict to apply for the compensation at
the time of divorce. In this regard, it should be made clear that the amount of compensation should
first be determined based on the autonomy of the parties concerned, and at the same time, the
amount of compensation for housework should be finally determined based on comprehensive
consideration of various factors. Meanwhile, the application time of compensation for housework
should be extended appropriately, so as to cooperate with the effect of the compensation system
for housework, in order to better play the role of the domestic labor compensation system and
realize its value.
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