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Abstract

In the context of “two-carbon”, the power industry, as the main area affecting the total amount of
carbon emissions, has a crucial impact on the goal of peaking carbon neutrality. Talent is the core
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resource of enterprise competition. Only by giving full play to the leading role of power enterpris-
es and bringing power talents into enterprises through diversified recruitment channels can we
promote the rapid development of enterprises. The development concept of ESG is of great signi-
ficance to the development of enterprises, and job seekers pay more attention to the ESG disclo-
sure of enterprises. Based on the ESG perspective and AHP hierarchical analysis model, this paper
analyzes and studies the evaluation indicators of job seekers in the power industry, hoping to
provide theoretical reference for the recruitment research of power enterprises.
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Table 2. Power industry job seekers on enterprise evaluation indicators
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Figure 1. Evaluation hierarchy analysis model of power enterprise based on ESG
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Table 3. Judgment matrix A-B
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AT R AR R Wi
HMRIZIR 1 0.5 1 0.2402
HETHUERIR 2 1 3 0.5499
RELZIX 1 0.3333 1 0.2098
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Table 4. Judgment matrix B1-C
= 4. FIEEERE B1-C
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BHEE 1 0.5 2 2 0.2798
HE5 344 2 1 1 3 0.369
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A 0.5 0.3333 0.6667 1 0.1295
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Table 7. RI value table
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FEFEM 4L 1 2 3 4 5
RI 0 0 0.58 0.90 1.12
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Table 8. Consistency test result
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Table 9. Total hierarchy weight
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