Service Science and Management R&ZFIZFEH, 2023, 12(2), 85-90 Hans Y
Published Online March 2023 in Hans. https://www.hanspub.org/journal/ssem
https://doi.org/10.12677/ssem.2023.122010

T ERFAFMLGRL

#TE
PEALITRER B, Hl 22M

e

Weks Hi: 20234F1H20H; FHER: 20234F2H20H; KA HEHB: 20234F3H1H

H E

RERFFERFET20HL70FEAKR, B2 /E, REMFREN—FHREHTFRE RN EEEFTA
KRR EELZ—. BREBRRREN TR ENNREARREEH R H ALK R TR RS 7
M, MER T REMPSAEARAEHEERITHERNE, AXETUAZFRHEXTT, NRRAFZH
HSRE. SHAFEUREZERTNRRETRESES, ARKRFARESE.

XA
ZEMFIER, FWEE, EEERE, 5REE

A Review of Research on Transformational
Leadership

Zixin Han

Business School, Northwest Normal University, Lanzhou Gansu

Received: Jan. 20", 2023; accepted: Feb. 20", 2023; published: Mar. 1%, 2023

Abstract

Transformational leadership originated in the late 1970s. Since then, transformational leadership,
as a typical leadership style, has become one of the hot topics in management research. Existing
studies have actively discussed the influence of transformational leadership on organizations and
employees in organizational change management, proving the importance of transformational lea-
dership in organizational management practice. Based on previous studies, this paper combs and
integrates the theoretical origin, structural dimension and practical development of transforma-
tional leadership to provide reference for future studies.
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