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Abstract

At present, with the continuous development of high-speed train transportation, the requirements
for high-speed train mechanists are also increasing. The efficient operation of high-speed train me-
chanists has become an inevitable trend. In order to advance towards the goal of “strengthening the
foundation and meeting standards, improving quality and efficiency”, analyzing the job satisfaction
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of mechanists is the trend. In this paper, using statistical software to analyze the current situation
of job satisfaction and its influencing factors, the results show that the job satisfaction of mechan-
ists in the high-speed train operation institute is not high; the issue of work-life conflict is relatively
serious; and educational differences have a certain impact on employee job satisfaction. Finally, the
following targeted suggestions are proposed: attach great importance to the issue of job satisfac-
tion for mechanists; set up a psychological counseling studio; pay attention to the work-life conflict
issues of mechanists; pay attention to the different demands of employees with different educational
backgrounds; and regularly hold professional development planning themed lectures.
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Table 1. Descriptive statistics feature analysis of samples
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Table 2. Descriptive statistical analysis results of mechanists who have been hired in recent years
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Table 3. Significance test results of demographic variables on job satisfaction
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Table 4. Multiple comparative analysis results of job satisfaction of EMU mechanists with different education backgrounds
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