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Abstract

In the background of rapid knowledge and information iteration, knowledge plays an increasingly
important role in the survival and development of enterprises. In order to achieve sustainable
development, enterprises urgently need to introduce more efficient knowledge management
strategies, and managers need to make use of various management tools to reduce employees’
knowledge hiding behaviors in the workplace. This study aims to explore the impact of employ-
ment relationship on employees’ knowledge hiding from the perspective of employment relation-
ship, and to further elucidate the mechanism of employment relationship on employees’ know-
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ledge hiding behaviour by adding organizational identification as a mediating variable.
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Figure 1. Research model
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3. AR GE
3.1. TEME

DR ORIN 2 R e M S e SR, AR TR A I E T Ak B ORI ER, U
(Likert) 5 s L M)+ L2

(1) BRXR: fELE EASMECER A B, FRBNEX TSGR AR T, 555 IRE 7 TR TAE
SRl E AL T AN, I H AT A2 BB B A B B, DR AR 0K 5 A 28T TE S
JEA A R AR 2 T SO SR A, [EIRS, K B BRI s A DA R 22 45 A b 55 3l i 3l 1) 52 T A
IA A CIAgoh AR SR e . A T80 T AR B S @ R O /BB, DR X e A o6 R I &2 2 T R T
B BITEAL: (2) HLUAE: R T Mael 5 Ashforth (1992)5 17 2% Zw il H LN X, ZER NS
g ER, HAEHE 6 MUESDL, LA 7 TXT B & A RN E K2 (3) HiRkEE: KA T
Connelly (2012) B it HRIIRBRGBE R, X =N B2 (1 BB T (R AR Bl & BRI BRI, AR BRi)
BEATIN &, REANMERE S ANREE T 4 AN, R 12 AN

3.2. WIERESHE
TEAR D TP AR R B 453 y i) 45 R 15, G it AT AR I IR FR G BR TC AR A G, e 3R19 1 406 1
R, AR A R ELAE] D 89.6%. AN IEE 4 MR SPSS26.0 Gttt A 14T .
4. BR57H
4.1. BYEKRIE

TEEERI T, Wk 1 Fw, AZ0NR . BAR R, & HELRRgRE . 4 i BB 15 B R Bk N 0.882,
0.856. 0.888. 0.881. *KH| SPSS26.0 i f-xf & FEK 4T 1 KMO {E A1 Bartlett BREFER S, 25K U+ 2 B
N, ISR, ALUAR. SRR, A ELRRE. HERBRERE R KMO E¥m T 0.8, Kk, W]
PUR IR R YL T o041, 45 RR B iE J5 1 8 7 300 46 e S5 0006 0] 4 B0 h i (R PO 4E FE AR R — 3, B
R N T3 2B KT 05, S ERGE ST RLT.
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Table 1. Results of the reliability analysis of each variable and its dimensions
1l BLERAEENEESNER

AR B4R B Cronbach’s & 2%
HYINH 6 0.882
BB B R 4 0.856
HIH BRI A AL R 4 0.888
HE D 2 ek 4 0.881

Table 2. KMO values and Bartlett’s test of sphericity for each variable and its dimensions
F# 2 STERHEFEH KMO EF Bartlett BRI

A5 KMO 18 plin s Sy A R BEN
R AUNE| 0.906 1115.125 15 0.000
AR R 0.818 723.302 6 0.000

A LA R 0.840 892.547 6 0.000
i JE B 0.835 858.128 6 0.000

4.2. HHXMRLE

FHORYEANSR 3 i, R AIRAR O &R 5 R R RBRGEU & AN 4R FEEI7E 0.01 /KF B R BEEMR, HMXR
BONIE, RIS RS MR Z MAAERE W IEA XK R, SHAR, BAXRSHALNRZHE
2 B ARG, AHOC R EN-0.498 (p < 0.01); ZHZIA [R5 iR Beek ir 25 4 B #5047 71 S 25 #H < (r = —0.340,
r=-0.255r=-0.342), H&4EHE RSN OE. S5 EFTIR, DL EFOC 4l AR &I 1Bk R et
TG HE, AT IR S0 BT R AIE .

Table 3. Correlation analysis

3. XL
1 2 3 4 5
1. EARR 1
2. AZUAH -0.498™ 1
3. BHIR R, 0.382" -0.340™ 1
4. EHALFEGR 0.439™ -0.255™ 0.350™ 1
5. e B 0.352™ -0.342" 0.285™ 0.259™ 1

4.3. RigRe

RWFFCRFBSLFEA t R0 IS 75 R 50 R D0 R 53R R, S AL RRG. HEL BRI 2 7] 1)
KRER, TR 3L e A RO E S0 0 53 T 7R 6 MR ek b A7 7E 0 35 22 7 (t = —8.292, p < 0.001), AP
BT AR R, SRR D¢ R BRI R SN 3, Ik 1a 98 7 S0 . fEAHEML
BBl 7 T, UL e A AN SR JE AR 03 L2 IR AR A 2 2 22 5 (t = —9.797, p < 0.001), XK HE M7 e A1 ¢
F IR AR OG 2 G B BRI 5 BE O B3, R 1b A BISRAE . [FIREf A S8 A G 2R LU S 2 i £
5 ZA N i BERUAT A I B2 Bl 2 3 (t = —7.532, p<0.001), 1% 1c 3R15 30

T HGUAFEI R A RO, AW EZAEH T Hayes H1BA(2013) %l ¥ Process £ 27 ) Model4,
FEFERIVES . R, TAEFEMR. BERE. BUSONEREZ 5, X5 TAHZUARFITEE ¢ R EHRE
JEH I R E RS RS T 0T, SRR 4 R, RMEKCRIMAZUARMIEH B2 . B NA2E 8
BRI, A AR [R] %o 25 1 [ ) B2 M) 535 (B = —0.216, p < 0.001), 1 HLJ& AT 5% Z8 % 2 148 ¥ i 1) B 4264 P
358 3% (B = 0.624, p < 0.001), % 2a #5552 #E; LU R XA HEAL R I B2 A 5.2 (B = —0.046, p >
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0.05), fBi% 2b B R3S HE: LI BN T4 Mt Rk 1 B2 55 3% (B = —0.271, p < 0.001), I FLJEHI % &
Stk T4 e B g ) B 14 SR 5.2 (B = 0.597, p < 0.001), {4 2¢ 72 BB .

Table 4. Mediation effect test
= 4. RAYRRLE

A e LN B AR R A AL B e Bt B R
B t B t B t B t
531 —0.056 -0.635 -0.070  —0.656  0.003 0.030 -0.024 -0.211
S 0.023 0.254 -0.131  -1219 -0.023 -0.208 0.006 0.047
AR TAEER -0.115 —1.486 0.178 1.892 0.062 0.643 0.030 0.299
HERE 0.088 1.383 -0.048  —0.625 —0.038 -0.481 0.058 0.699
BT 25531 0.084 0.960 -0.023  -0.218 -0.198 -1.837  -0.095  —0.838
HASE JEMHSZR —0.96577  -10.618  0.624™° 5005 09637  7.548 059777  4.433
R E HLUARE -0.216™" -3561 -0.046 -0.738 -0.271"" -4.139
R? 0.263 0.186 0.204 0.163
F 23.754 12.989 14.527 11.062

AR Bootstrap 77 it — A HIUAF A AER], W04 5 froR, HIUAFFE IR R 53R E
BEBLZ 3] 1) /AL 35 (B = 0.208,  95% 71X 7[0.089, 0.338], XA E %), Hrp HAAM AR
ROy 3 o i BRE T 75%- 25%, R 2a RIS RIGIE. SULFEIN, ALZLNRLE R0 A 5 HEBU R 2
[ R A ORI 235 (B = ~0.271, 95% {R X [1][0.133, 0.403], X IR AEEE), Hrh BEASAIH S
BUSLAY ) 7 SE T 69.5%. 30.4%, B 2¢ KA HI SR,

Table 5. Total, direct, and mediating effects
5 BRUME. BEEYE. PN HE

g VR FrifE iR BootCl FFR  BootCl LR
PSR 0.833 0.112 0.613 1.052
JEAF OG22 — B BB HHERR 0.624 0.125 0.379 0.869
AN AP 0.208 0.063 0.089 0.338
PSR 0.859 0.121 0.620 1.097
JEAOE R — HE I B BHERRL 0.597 0.135 0.332 0.862
LU R A 2808 0.262 0.069 0.133 0.403

5. R 545
5.1. ftREiL

WETCERIT 1R IR RS AN R 4R 5% T RRBRGEAT N N AEAE I HLER, Rt — 2Bt 7 AL 40N R
AR BETEERAR T, ARSI i 5% 2 B g TR 0 50 ZR 0 R AR B 5 TP e LA L HE Pt B ek 1 52
Wi SO 2, AT TR R ISR ER 7r Fo 1R O R X R AR BRR . R M PR 2, AR 53 T
15 R RO T VAT B FUT AR 28 L

5.2. EIREIY

R ST B RE SR AN 0 A TR SO RS T AL, RO B TR L Z TR — i
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FFiE E WIE LN TT T & . ELRIRIE S A RIE SRR 2006 80, O 0 06 T 27 SR R AT
TRERR S, TR 8l 03 Tof B AR 2136 3 P GR I FR 5 fh A 7> =2 8 B B SR AR 4L i
FEH MRS Z G, FRE IR B & S H R, SRIBCE SRR R I, TS T AR
Pt W I 2 B0 A8 5 AR o SIS T HEAT RIR 2> S0 0 45 Tl 2l 2 51 0 AR SR 3
1o, S HT AL R A TR, 3R m LU S AR A, SR A% 0 3e 4 77

5.3. FREERE

AW T A A 2R A L T AV, X ATREAE e b RS R T i ZE R, R
FERRIT IR ST W] LR 8 - 58 RO 1005 AREEAT & o SRR AOWE 7T i ml DL R8I\ At A2 5ok
RIF 5% TRIR AT N 5 BT R . R, B R SR AR IR, AT SR 3 05 K B A R
ARG, T2 745 RIS Rk 5 1A 22 5 AT RE 2 20 D3 RO RTRBRGEAT . BRI, ARoRWTDUREET
B 58 HAT ML AT i A7 SRR AT 0 R 7T, 3E— PSR T T S F AL
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