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Abstract

The skill spot check system is an important method and basis for the education evaluation of vo-
cational colleges in the new era. It is an important means to improve the professional construction
level and enhance students’ professional skills. The professional skill map is the key element to en-
sure the effectiveness of the skill spot check. According to the process and points for attention of
“clarifying the professional teaching standard (investigation on the position of talent demand)—
revising the talent training plan—determining the three-dimensional goal—according to the em-
ployment enterprise—extracting the core positions (groups)—clarifying the core skills—refining
the curriculum system—exporting the professional core courses”, the eight-level professional skill
map is constructed, which provides the most important grasping hand and tool for the implementa-
tion of skill sampling and testing. Higher vocational colleges, enterprises, and the government
should pay close attention to the needs of the future workplace, constantly adjust and optimize the
professional skills map of higher vocational education, and prepare for the needs of the future
workplace.
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Figure 1. Customs and foreign trade service professional skill map
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Figure 2. The flow chart of the eight-level professional skill map
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Figure 3. The newly revised training target for the 2022 level of “Customs and Foreign Trade
Services” major
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Table 1. Customs and foreign trade service professional knowledge and ability target revision table
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Figure 4. Revision of knowledge objectives of “Customs and Foreign Trade Service Major”
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Figure 5. The revision of the knowledge and ability goals of “Customs and Foreign Trade
Service Major”
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Table 2. “Customs and Foreign Trade Services” graduates’ employment occupations and main job groups
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Figure 6. The employment enterprises and job groups corresponding to the major of “Customs and Foreign Trade Services”
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Figure 7. Decomposition diagram of core posts, skills, and courses of professional customs operations in “Customs and Foreign
Trade Services”

7. (KXFS5IERSE) TXFZRERORAL, HEE. RIEDHEE

[ ]

mAE AR AEOERS 5 XKEEMELFR
[ — 1 . L L 1 1 | T 1

say | [ Ben | [ 2ene | [esweEs 81 || aa= || AFw | | AFW || @8R | A6k g5 | [ 858 | [eaw | [ 2a%s
B || mER || sPsm ekhlE BEO| | REL || BEL | | BEL || BARO || SOl zr | | mE || B2 || mxem
e || e (BRE | | mmEem G| | puRel | A || B | | AR || B £ 2 | |2 || =t o
) aEx || e e | | e % BE | ER e e || R | RS s | | = BHE || %2 A
wign || sww ||z, == | | =2 e g\ BBE R ER ) ARG ) AR e ||t | |mw|| =0
# f9BE ERH B | | R % BC) | B e e | | 25 | | ween | | 5 B

Bo8E woe || o prien P

wEEh | | aveen _ =

(O RAIFSRSE5S)

(XBEUNSEMETR)
(A S=P=RNY)

(it CERESS)
(EFRER £
(R O E)

(R OIBRSEoS)
(EFRER NSRBI
(ElPmER 3 E4At)
(G Oz E)

(EFRERZLS)
(ERBUIN T SRBADMES)
(XSBBENSENER)
(ACS=P2ENY)

(EFRERZBESS)
(RBUIN T SERIRAIRESS )
(AEOINIEEIESESS )
(VA SR

Figure 8. Decomposition diagram of core positions, skills and courses of customs management in “Customs and Foreign Trade Ser-
vices”

B8 (XFSINEMRSE) TWXFERZORAL, HEE. RIEDHEE

DOI: 10.12677/ve.2023.124070 459 B HH


https://doi.org/10.12677/ve.2023.124070

KER 5

REFELMZ K, RN 7 BERS SR M HZE . AEO VIERI S 855 &85 LA R
KRG WL, FFRENS Il K55 W7 58 o DL LA T di ISR 5 LR, AEO WAIEAR S5 B4 O 55 & LB Rl
T BIAL T KT CRsE PO HEE LRSS S NUIR S Lk BeAbrdE) (BRI S IED) « K5
BAENA (W1 P =) BIASRHESEIUZ O RE R HRAEAS R A% Lot RE sl E A A URAR, LI 8.

7) I L ERERFRE AR LIRE

SRR 56 I 1 52 L A% O URRE PR HE A A S SR, A 4% B 1) R A R 2 R R A
R IR T A% D PRAE R T O BE R 8, SR B RE AR B kA% o e

o DL AR HE N FER, KRB “ORS AN LT B, AU IROCKIRIE, & TR
TRESERAMARS AT, RS S RS IRAE IS AN S B RS =R RS IR
MRS AAERIS . Ml A3, TS, XML RIS (HEH FERSESs ) GIEH RS 2R SE55)

CHEH DBIERRESESS)  (EPRBTARSESS) UITs DR RSSEHEMSUIERSEL. AEO NIE. K5
FREE, WM ORIER CREFEUSEMER) (AEO VWIEEHSS) 17, Pl oz
i Z B — 17 AEO DR B 55Uk LR 3 B es 8 IMIIRAE(RIZET ) -

Table 3. “Customs and Foreign Trade Services” professional course system

F# 3. (XEEIERS) BLREER
s R FEHFNEEHFERR

HENE: UG 0 ie, UANESITONTIE, K.
J AT A B B R . DO A OB, DL S
Brondris, Wt E AT RIS .

bR A BT AR T AR AR R R AR OG5 [ T
DAR SRR G B S URAE (10 2 ST MUK SR 5 A7 BRI R e 5% B AR 4T
N RAFIAE A

1 2N i o8 Y

AR KM SR STE AR 350 5, B IR AT P B B L

GRS L, R GACSUR BTG R RIR S X B, WA SR AT A T 1 o
2 R G TR ARSI T, ESRTHROM E PR B AR E A L.

HEBR: AEAERROCE ER L S B, ERONE

B B AR AR

BENE: GRNE. AFRE. Sk, RAESTEE. 1 E G
BV ERITR 3 Gk TRYNE IR AR RO
. BEEH: FREAAE, SR EENE, ERGFEEREENE, %
BRAIE TSR ARIR.

HENE: EEUAA. TS RE, RIS ST 5. Wil
i, EEA0H.

4 A HEER. REEHEOSARBEMTIE, SRR, A, 9
T fE] AUITSEIRERT PR, ZORABL A RSB T %, IE T
ES NV E s SR

HENE: EERG A o GUSIE BRI A [ bR 51 5y SOA sk 5t
FEl 7 52 5 B0 1 . A [ B DR 08k [ Bt 7 P o s i 0K 1 o 52 1 \
5 5%%\ HFERR: EE (EERSARERREEN) HEERSRES L &
- B CRPEAHES B FZME . 548 (ORI 2 RIS 2630
FEME . FAR LY (ORI FEE .

DOI: 10.12677/ve.2023.124070 460 Bk E


https://doi.org/10.12677/ve.2023.124070

KER 5

Continued

HEH AL

HENAE: BUSCERNANR BB DSBS B
EH .

HEBIR: H IR A AR B T IR AT . Rt ) DR B
SUFSEBR F FRRE 1, RERS AL TEEE D B E B A%, B AR SCBUAEE
AR AR IR o

HEENA: EERA SRR AR, BABE. BEAR. M
bRl ss 52 5 EBRECAR T 5o
HE AR FRERR MBS RN BRI, R AR
I PRzt A R ) SR 5 3

N

B LIR

SN

(&)

o]

¥ PR 52 5 S 5%

BEH F
AL 5%

[ P AR5 55

PRABUIN T PR A
Wi se g5

HEH 1 EE
(i

BEHS 1738 SRS 55

HENE: R, BESEELAK: AEIRESHHEEN: Eix
sk RIS AR RS, R AAHi. M
ks MR OEFRBEAT; e,

HFBRR: FEEEE AR AR R FEDL R DR AE
g S TUEARRERT AN, AR OSSR

HENE . LU ARSI, o E KRR, A
ST R AT BT S E5 kRl 70 R 7 it VA SRR Ui
B ms a5 BTV W E B AR TTIR SR N A

HEER: AR SRR RS RRE AL B A S
IR, IR A SRR

HEAA: Wiz, Wiz, 78 k2 B Eisin Ty R s g%
B, Ml AR REZOR, EERR S ERE L e 597
P, A EEHUE, BOPTAAGE. s RO

HE R FRERATSREE . BHEAEN R NN,
SER AT, P TRERAKZ N E, HIEEER 2SS A, YRR
e RIS, PP ERIE TR B .

HENE: LR RBUE O OER. BREH. FIMZH T
i KB B% AR 22 e e 7 ik Ab N 8RB N A BRAA AR B R B T IR
PRI O ML ARG 5 RS« CRBUVITNEE . RELDIAL 2L
BEERR: P ERREN LRGSR T, BN TF M
EHRE S FARPAE A ERIRBE PR

BENA: SRR O RIESE R O RIELE ] SR
HEBIR: (A E RGBS AR TAE AL, A SNE SR &
BAEREST, REBMSLNFHRIE . B, HEL ST SR — R A A B HAIE T
1B, Bae WA AT M B 2 BT BRME RS 0 Ak il

HENE: SMEREEIC RN R IE I kT A
Fov ATHEBUILE L RFRY) it BI85 . B SRS IR e Bl SR BLBUR
HEEWR: EREEMYG . FARE KSR . ERERBUR.
FERE T HREREOR, BT DR R,

DOI: 10.12677/ve.2023.124070

461 Bk E


https://doi.org/10.12677/ve.2023.124070

KER 5

HENE: BRFEAR. EF R IRE IR, ok 55 XU
ARWIE S R WRER S N5 5l 35 XU B 2
RSB B A B B I RGN kRS A MRS E
Rl AR AR e Al 5G 55 AU b B SRS

BEEHIR: FR 5SS K IR, K5 WA BB T g
BEAT VRS A LR A B RIS RdEH Ak k5 S M

AR AEO . FE AEO INEMERE . AEO AEA b A
M. AEO YIEAV A3, 3Ed DO Seliok e N e Alki AEO
ERVAEFEE SR . BL A ST ERI 5. AEO ER SR T
VEME 55 S R SRS Y 2%

HEFHAR: EiR AEO VAEH L IIFEEM, feg e, s iz ik ;s
Bl MR AN RS LS. TR, d%. F
Btk Sk sE R AEO YAERI IR T/, LA R Bh ik 54

R

Continued

7 KEFERE
A
AEO AiE
BHN ey
1 B B v 45 1k 4
2 o 7 4 B
3 NI RIS

Ea R

4 APSEE IR

5 I B B AR

6 358 HL 78 25 A

FENE: HSRAMES . IRFDT R ARSI BAR R
5%,

BEEW: (A EERYOHER, e, KA R, B SSIRF
(=B B AT SRR S5 RAIEEAT ik, BIG RIS .

HENE: B GRY. PRAS. BT RITR . sk,
BENEBriT 7 EM S A RE R T A G R SR
I o

HEBAR: BESIRAE AN F ) FE bR iy s M B AR A, REAEAR i A
[ BT 378 B A T AR SR E A T, BEEARIE AN RO T 7 58 4 2%
AR SE R B SR R R, RERE VR TR AT o 7 T R SR
PR T o

FENE: NIBEMR. BT TR AEI . N5 R
NGRS, SAMEE . POV SRR NJIRIRB . #5548
o GRCER. Al oA, BRMVIE(E

AR FREA GRS A ARSIV, R AR A E A
NI BRI 55 B A NN 758 U0 H R 55 (1 e

FENE: KRG NRAERBE. K5 N RGBT RS
7RIV (RN

HEAWR: FRERGALCGEARR, EREFOCHALLORTT ., LA
T, T RRRSE NP AS R AR AL ORI SCAL 22 57

W2 Marketing, Ocean Cargo Transport, Air Cargo Transport, Land
Freight Transport, Multimodal Transport, Inspection, Customs Declaration
BEEHP: EENT B HIOE. EERKBEHGE, LEEEFES
HIPGZ G HERERE MR IHE ., ERMROCHIE,

FENE.: B TR SR B TR SRS B R
P B LT R SRS N LN A B L ST T S A T TR
BB TR ST, BRI SME N O L, BT T
R 95 PREE N I B

HEE B AR LRSS TR S I R B AR A
W, VBTG BRI R R TT A, SR B E B T
FRIEH P AR TR RS, A REE AR E B R R .

DOI: 10.12677/ve.2023.124070

462 Bk E


https://doi.org/10.12677/ve.2023.124070

KER 5

(Z) Tk pe B R R AR o TR R A

1) B ae RIERTT R AR EAL — R BZRES 5HY, B—eBigBmilskifdalk. M7
kA LR AT 3 N RS RAR A, B DR SE I i (57 () AN B RE A% Lo 1), DA IR AZ a3 REFE UL HE 212517
WA, DL Ref € Lol ir o e W] (IR AR, SRR SR 2 AT H B0 b 5 e PRI 0 4 e P P 5 AN W A2 A )
FAME AT NA RIS RE TSRV, A BEIE B4l b A7 FH N B e 2R AN T SR AR

2) e B EF NS SN — R BEFERAE 1. ARSI AR — AR VEAAE, I
M AR P RS AR 5, A 0 iR 557 AR A — A i i B i 37— 18 88 1 (o A% 0 15
—FREEAT NA B3R 77 R~ B AT & AT 2 76 B R BEORS REA, XFEA RETE RAA 8 97
IR, BRI Rl AR 1 T i 2 o 57 s MRS e N A (10 H PR A UL

3) MERKE Ve B )\ R R ERIF N . 3812 S5 A 73 2607 S i e R e M B e TR
WRTAA BRI R, $ bR MR BT BMEAT A A 53775 SR L 1 0 B B RE 15 2 IR AR 14
. e FHIZLIREE, MR S RRN N EIZ R AR

4) MR—TTRAIZ M, R—MRNER, BERBURAE, SGaRARORRETER. XA RN
MRLER R, R NECREXTRRTTER, PORRR TR, ARSI bR . RALEER, AR R E
WA ROKFINHANL

B) XT8A 1+ X HE, 7E4EMASRERER PER RMREE, R BBEFEE H AR RE
W, EERAFRELZESRR. WRFEA 1+ X, Hilt TS TSR, REERRE TR
MELR, FrUCEBCEA, R SR LR R P ER.

2 JERRARATIR L A AF TR Lo b 8 P i R B 5 e i 2 ) 2 A i AR MK B B2 3 8 DA iR
NITRE s VAR HTH AR S AN Wi B 8 B RE XS BRME N AR ) 75 SR A4k, oMb B e B AE B A B
TR AR P S B R AR AR BN 22, HA TR

E&WE

HORITE B RS “HIUH” BRI 2022 45 TR HTARER AN AL R B2 BE 4 7 R 2 S BT AT
5 SZERMIB BT LR (W H w5 . ZIB1422101).

&E ik
[11  #k. AR SHE ReAR R AR ERS @R A [I]. WS $F1k, 2020(12): 123-127.
[21 Z=Haa, 5k&EFS, 229 M EAE SRR RS E S0 R 0], BIAZE 5T, 2019, 40(8): 60-69.

[3] #&Me, Juh, fdsds, 25 TAGE RS S R FNREMIRES @ 5T Lldava FE R SRR A B[],
IR ZEHIA, 2019, 29(12): 89-95.

[4] Z&EdR, k22, SRR EREAE[I]. HEWE, 2016, 5(17): 118-119.

DOI: 10.12677/ve.2023.124070 463 Bk E


https://doi.org/10.12677/ve.2023.124070

	专业技能图谱的构建研究
	摘  要
	关键词
	Research on the Construction of Professional Skills Graph
	Abstract
	Keywords
	1. 引言
	2. 专业技能图谱概念
	3. 专业技能图谱的重要作用
	4. 高职专业技能图谱构建的步骤及制作要点(以黑龙江农业经济职业学院《关务与外贸服务》专业技能图谱制作为例)
	基金项目
	参考文献

