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Abstract

Red culture contains rich revolutionary spirit and profound historical and cultural connotations.
It is a witness to the party’s arduous struggle over the past century and a vivid embodiment of the
great spirit of the Chinese nation. As the main battlefield and front position of carrying out red
culture education and inheriting red gene, college majors should focus on training new people to
take on the great task of national rejuvenation and integrate and tap the educational connotation
value of red culture resources, smooth red culture into the education system path. Therefore, col-
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leges and universities can explore the connotative value of red culture education by integrating
resources; improve system design and smooth the path for integrating red culture into education;
innovate the practical methods of red culture education, create a practical environment for red
culture education, and enhance red culture education. Colleges and universities should integrate
red culture into the entire process of professional ethics and talent development in order to im-
prove the quality and efficiency of education.
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