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Abstract

Peer psychological mutual assistance is an important part of psychological education in universi-

ESIA: BRI OE I 0 B NS R —— DL B TR BOABID]. HA R, 2024, 14(3):
757-766. DOI: 10.12677/ae.2024.143441


https://www.hanspub.org/journal/ae
https://doi.org/10.12677/ae.2024.143441
https://doi.org/10.12677/ae.2024.143441
https://www.hanspub.org/

Wi

ties. However, in the actual work of psychological education, due to the lack of psychological know-
ledge, severe internet dependence, and low sense of identity and belonging, the work efficiency of
peer psychology in secondary science and engineering colleges in universities is relatively low.
Therefore, this article aims to analyze the psychological counseling work of college peers in the
form of a survey questionnaire, explore the mechanism of psychological mutual assistance among
college peers, establish a team of peer psychological education with clear division of labor and
responsibilities, build a psychological network platform, and improve incentive and assessment
mechanisms. Specific measures are proposed to provide new ideas for the psychological education
work of science and engineering colleges.
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Figure 1. Semi-structured interview outline
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Figure 2. Peer counseling satisfaction questionnaire (Part)
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Figure 3. Peer counseling satisfaction questionnaire (Part)
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Figure 4. Peer counseling organizational structure
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