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Abstract: Much of the responsibility for managing careers is shifting from employers to adaptive and pro-
active employees, like knowledge employees. The paper focused on the knowledge employees’ self-mana-
gement career. The hypotheses were tested using data collected from 170 knowledge employees. The study
found the two variables, which is need for achievement and work Ethic were positively related to subsequent

career self-management behaviors, which led both directly and indirectly to career satisfaction and career
commitment.
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Figure 1. Hypothesized model
1. FfRME

Table 1. Means, standard deviations and correlations of study variables

R/ BEEMAEG T REXSHR

B ¥IME PRt Alpha 1 2 3 4 5
1. TR 3.97 0.83 0.78
2. BT KR 4.25 0.81 0.87 0.718**
3. BRI B 3R 3.59 0.72 0.80 0.532%* 0.651%*
4. Bl 436 0.64 0.81 0.422%* 0.493%* 0.462%*
5. ROz 3.32 0.62 0.83 0.297%* 0.359%* 0.333%* 0.469%*

#4p<0.01, *p<0.05.

Table 2. Summary of hierarchical regression analysisfor variables
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Table 3. Summary of hierarchical regression analysisfor variables
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Table 4. The modd fit index
* 4. HIRERNETER

b X2 df x*/df RMSEA GFI CFI NNFI
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Figure 2. Final model study
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