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Abstract

Personnel training and social demand, an eternal subject, is also a difficult problem of university.
We take finance students of China Women’s university as an example. By using statistical survey
methods such as random sampling, we do the research about three aspects. We researched the
view of China Women'’s university finance graduates about the influence of curriculum and teach-
ers teaching level on employment, the graduates’ employment situation and feedback, the finan-
cial professionals’ demand of the financial enterprise and financial institutions. According to the
survey data, we do the research from the curriculum, the comprehensive ability, the practical
ability, the talents demands of enterprises and other several aspects. The conclusion of the study
shows that compared with the social demand, the talent training mode is out of line with the cur-
rent situation. There is a lag between the school curriculum and the social demand. Students are
lack of ability of practice. Aiming to these questions, we propose suggestion and strategy.
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Figure 1. Degree of satisfaction of curriculum
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Figure 2. The most satisfying part of school teaching work
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Figure 6. Whether the knowledge and skills learned in school is enough or not
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Figure 8. How to enhance competitiveness in employment
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