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Abstract

Under the background of the integration of production and education, the society pays more and
more attention to the cultivation of all-round talents. In this paper, through comparing the train-
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(S

ing mechanism of student cadres in universities and the in-depth study on the “student cadre
training mechanism of Ningbo Institute of Engineering—pilot student mechanism”, starting from
the necessity of the pilot mechanism, collecting its optimization information, combining with the
background of production and education integration, this paper puts forward the advantages of
the pilot student mechanism and the scheme of deepening the school enterprise cooperation, so as
to improve the pilot student mechanism. It can give full play to the advantages of talent training in
colleges and universities, and provide more versatile talents for the society.
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Figure 1. Questionnaire research and interview work collection scenarios

1. e & R R TR =

DOI: 10.12677/ae.2021.111045 273 HHHRE


https://doi.org/10.12677/ae.2021.111045
http://creativecommons.org/licenses/by/4.0/

FEBk 5 4%

2. £ERASRFETEMEFTHEI T

EF MWL E P RETURIRIL, SRS 0 BT IR IR, AR & & Z A
B, AR T — KRN, (AL LR LA i A

(1) HFRFEIE, KB, R “00 Ja 7 ST R FRAFAE I R S0 5D R 2 A A A
THBER Z KRV ROR, AT A SR SERE 322 T IRH], PR T TARMRSS (R AR L [1]
IRZX AL TR R AR EN AN TR, (ERpEEm (M4E, ££)5 X TR R A iR e, XA
B0 SRR A R BRSO AR T, AU B E T TARRCRACT, 1 HAEE
ABIH OB TAEENL, RAER BB AR, A4 TARRIREL T & -

[ A R S5 7 R T S BAE T AR SR P B . B AR S AR TR R S R A A ANELE
IR R R G, TR 5 T HIRIT R . XRS5 UG 78 H 10 22 T ik B R e W S B,
AT — Sl B SR 284, UM BB 22 TR, Bt — I IEA TUE, AT
o

(2) HrFREai—, BURMETRE. 78 CEBSAALA TS m MR A T E sl AR AR L) — 3
AR ST RO TR, AT A AR I BARE T R (2], (R BAR ik e A0
B 7e) PR s — A AT e 5 07 s MR 55 I AR [3]. X R SCE AR 1A EE
7 AL A AN B — B A o e ICE 22 AN R PR R AR T S o 20 T A R B K R RO T 22 A
s T BN B —, DR EGR B  107 3CAT, SECAAE T ARG OB, WA U ER N TAR,
FHERBMENIR TR BAR, 8RR B AR T AR TR R AR

(3) MiB M. W RR[A1FFNAE (i A B BT B A7 8 1R ) LR X SR 7T ) i 2
LT R IA LRI CES, @2 TS 2RI E L, 2T AN
AN, DA 2R T A T R 240 SE 2 AL, SR ANl S AR A b 5 = B A T
IHER A S, TeVR LR AT IR 55 AR S I A B 54T, A 208 A SRR, Hid24 BAT
TR FER TR JE A0 B SRS — L, TARSE A, Tk BUBSE L 1E .

3. GE RAKERE S

S AT T AR B S A TR A e e A ARG HR B A N A A AR — I 2
U, & BHESE, QBRI SHUEE DR ERIRE, mebdl T . HyaT. B
SRR — B R HE HERL, IRETBIREZ I 8%, $AT T MR I AR TR FIAR G 55 . 7
WERBIRTE, TR VR AR R 5 RS (I R, SR SEBL S AR AL v aE, Bl A S A
RN KA

EFWE T RESUESE, HhaEEAER, TIERN, BRWMENE, IEHBTRN
s KRBT WAL -

MR A SEAAE BB KA, #R A AR = HUR R B AR PR 38, B 5 SRR . BOR
A3 LA X 22 B LA S b 1 AR AR AR T et o2, T A S A 9 AR A A AR, B S eE 1 55T
FRRIUNEE . LA ERBTERREAT 8, R IUREE 7 UV AE A B i 7 U Ak, AU AR S 1A 5 T A
e Rk EL VA M A L B b A T

MAIFUAEAT IR IR 72K, ek i AT A B A RE BOA BT TAE, R 3% Wi A s R,
i B LI 22 HE, 95% MWW AEAE H PP R K AR A RObIRTE 7 B S 0%, 99% Wi LR B
CEIB I N XER A E o FoRMAF D), AENET, JEHAEVN RIS 550, Wi D EEdETT

DOI: 10.12677/ae.2021.111045 274 HHHRE


https://doi.org/10.12677/ae.2021.111045

(S

A H T2 i BE e 4 SR 22 A B0 E AR Th SRy, Bp e, RS FZMFN, 5 5
T IRKEIIRTE . WAL IR BERTE SR ENLA 727 (1 ZAE AT AT HE

4. K ERAE BIEEIE R AT

GE MR SHE TR, AMUAM TR RS2 EZR N E A, HRe et megm
PR, TATENL] IE R T 7 Bl & 10T 57 S R 35 70 22 A T A0 B 25 4

LA IR B St LR, AOSRIZRMEE 2R T RBAA, ERE AN T NE, Ko,
IEAER T TR BRI 5 A0 TRE A (5 R 4 4 5, 47 80% AL AES 5% 0, LS EHT AL
i 30%, AXEARIL, LKA SIERITR, EAE TR S A T, o TR R, A
Bt AN 2 A 2 T E 0, A SR A D i o [ 27 B S N 40% . 2 BTSRRI AT
KL, SRR G AN AER T TR AT TARKIOERTY, G an RERE A S AT PR BT L 38 T MR I I B
AW RS IE, ST TR SE AR 170 W TAR Ry, eV 2 05 A 7 AN FE AR
Tty WOTRE T RRET, KRR, I HAER A TAR R E] T BRI T, AU RS T
PEBEE 7oA. kT A AR ) B BAT — s etk AR T HLAt G IR RE AU A= Ml B e 3
REVKZAET- IR PR RTHEL, HXTH Q2B LLA 1, RS LB, Seikr
a sk, RNAREEIRAR, XA TR, b TR AL .

VRO 57 S A e TRE M IR A R i s, DAL E LSt © sl TR0 B R itk
(61 Frrimee—, H@HSAH TR B - Hah &, ST ENLEI Lok, 2B i AN A BT 2544 1
B, BLCRER I TS G W R

KBRS PR, X ORTENL SR R R A B R B B 5

(1) SWUERTRAEK, KEakL

Ly PH514 A0S 0 Ja S AN 222 TR K RE 1) Z IR ISR B AE T IRAWETE, JESEH 1 &N BOws B2 455
Tra, SRR R 2 K VY S 18] M2 AN [ g0 P RS SR B2 DA % 2 e st P 25 75 T 5 8 ) 58 AN 7] F) 85 97
Ti%, FARESCHAR B AR M, R TR IR AE 7O B . VT AR IR AR = Bz
TP, B A 78 R R A v S I B BETEYEgS, BT E TARE AR A $octh, SR
HERZ kiR, PRESTAS K ATI TAERVE L6 BRI TAE T AL AL SR A& BN HE 2%, A R
B NE TSRS IEN BRI, 8% 1k T ik [4] .

LA IR E UG BB IR IR, AR — B ER R, S AR 2
(RIRE 3 AL BRI KR 73 19 AL, (E XA R AR B TR A S 3R, R RIS P 938 0 e AR D R 97
M “ap sl BB AN “ERGRT o B RATIERETR, W] DEIRE ST L8 77 00 RN RE DR IEAT 2K
KR HAE, HIBESKRRAER, mARR TR, AESHENE B — DM ER T

(2) AR IR oo, SRR

fE PG BRCR, FAETHKEALR . STy, &R R TARR IR EE,
BExt T A R 2 o, AL B S R RN, 780 G A 2ot A RN A I 7R SR
B A fpie, ml, UFEZITIRE ), M ELOELSA[6] 78 0 S S A AR B T
AR, SINTAER A, A 78R i TARR AT SE AL 2, I U A & AR Jyom, Bik
R, BT EREACK A BRI TAERE RS R I (B 2250 . Ty aha B+ EALR A A A, 7EGAT
PRI IR NGB, IS WA R SESEER I . Sihid: 2 S niRsNEsl, Ut A B eEdr.
WMALGG S, PRRAESS, XS INESNE ST TR E R, fREA RS R L e, EEGRE
ol Ja KB E] 2), SHTEAEIRYIIRR AR R, R A — Bt ()5 AR T T, ERER e

DOI: 10.12677/ae.2021.111045 275 HHHRE


https://doi.org/10.12677/ae.2021.111045

FEBk 5 4%

KFo
TAERR
100%
98%
96%
94%
92%
90%
88%
86%
84%
HiT 35 A =)
— AR

BORIRIR: 161 £ T3¢ TRE A Be i 55 20 TR 22 e AE A T AR 1) i 6 1 7 A 28 0 A

Figure 2. A diagram of the motivation and duration of the pilot’s tenure
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Figure 3. Interpersonal relationship of the pilot
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