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Abstract

In order to improve the quality of teaching and talent training, promote the development of re-
gional economy and society, and meet the needs of social service, according to the requirements of
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AN

“new engineering” construction, combined with the orientation and development goal of cultivat-
ing applied talents, based on the present situation of the cultivation of applied new engineering
talents, this paper expounds the problems encountered in the process of personnel training from
five aspects, such as the talent training system, talent training mechanism, the construction of
teaching staff, school enterprise cooperation, and organizational structure and school conditions.
It puts forward the corresponding suggestions and countermeasures on how to improve the tal-
ents cultivation which provides a reference for new local applied universities.
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