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Abstract

In the context for the strategy of developing the country through science and education, the de-
velopment of digital economy has put forward newer and higher requirements on the quantity
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and quality of business talents training. This paper analyzes the problems of traditional business
education in terms of neglecting application and practical teaching, disconnection between talent
training standards and market employment requirements, high resistance to interdisciplinary in-
tegration, and insufficient international perspective. Then, based on the revision of the new busi-
ness mathematical intelligence talent standard, the new business mathematical intelligence talent
cultivation model is discussed in four aspects: updating teaching philosophy, reconstructing teach-
ing mode, integrating teaching content and allocating teaching resources.
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1. 5|15

O A R X SR O RS, SR A A SCEE O T R E L, R R AR
HE TAEMBE A TAEDRMRE “RHEE A=, AARE—FIE. QFEE 3007 « “IRA
SEHERFEC E RS . AN A SR E GRS . G IR A R RN, T RE R R AR BRIE, AW B K R sh e
L BONE S E ANA BRI R TT A[1].

[ 25 B #r i Fh a2 2022 4 11 H 7 HRAT I (45T 8 W 48 25 (Al amia 2L RAD) B Fade e, #i& 2021
o, HEE AT BLAE] 45.5 eIt HENAEMSEE N 39.8%, FFAG CRUAESI AT K
P EEG 2 —[2]. CERBHEFEFHEE L7 Agr G AR, A4 RFS
TR BRI OB T, FERAHERE = BB P i e, S — K& r 4 kg, R
BHA RN B FR I, X F AT NA TR ERN TSR 7 m ek,

FEBHOMES . NIRRT ARTE R TR FrEEBh BBl BBl s a shJE 2 IR R A A B R .
RS BTN =, FTESE M i f 2 fl e 2, R EEE 5 N TR iR m s HAE AN
PRI ORI RN B, ATV SE “A5 B ARBE A5 BEoR, R G IR R 1S =R 2 6 2 m Rt
[3].

BT RS A R B R TR B AN REAL A LSS & o B T R B B R O R AR
FALF AT ERIENL 2, X2 — N S B R [4]; Beeth, RETIFENMZ,. K
i VBN TR RS HM B AR SCRR T, il N TR REH A MGE R PR, femiRECR,
B g r R [5]. B ANA MR FRERCE LA B AR, A SR AEC= i e e
FIRIEHEF R R MR RERE S, SME%EL X EE . BRERENE.. XSRS R ES
fif B RFE A AN .

2. G EmMBEFENEE
2.1. BYNRAMBEHF
(FESEHE VPGSO, DU | WA MR, IR T ¢ A R AR R
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HHIBHEMAARDI T, BRIy HEW. B EEFECE, Babks; BEOEHE, B
R FEH® K TAEF, BRI X RS A R R AR N5, FEOZLRGRMN, AfadX
BIRGI B ANSKEARE, A RS R I R 7. IDURFERTR IR T HAR 22 3 57T, ik
— M EHREEAL

22. AFEFRESTIARAAZERERT

FIRIBE ZRAIEF TS A, 28 LR ERENRER ST FHREEML. Hre
ST, MR ARREIRE, AR IS ARREL, SRR EARE T RO BE N R B A 2Rl
BESUHZIRRE, I ARAARDUM A NT, XA AT AR B KRR EORIE R R E 2 3 . 1%
gira Rt AR e, AR RORERIA, MELAE 2 TR/ 2, HELH MBS 1 R
WG, AFTREBAA TR

23 BEMBMASENX

PR R o7 2 5 L AR I 2 B 0 (LR DR BE I MR 5 IO SEBR BT R IR IR It BEORAT AT RO PR AR
FHE A AN AR A R 22, E RS ARG HA T B H AT S R R A A L — Ry A
FEVCIN, R AR ZA R 35 EARBEAT 5 A RHP S N A 55 97 T BEROR A 5 A, PR R 5= 2% HL58 K [6] -
R T EE ARG ERPPO . BURBCR M AW, ZCARITA SO T IF 5 A A AR B AR HUYTE A8
A BUT R T BRI T3, R AR AR BIBAR 22 0 S BRI 2R 5 B R 2R AL
SCHNRRAE L — 2, B 2R Z (A0 T 22 RS S AR L LA — B0 e 2 B A Ve B AT I AR 2% 2 32
MEERRHIAR, FEARARMES FE 2 SR

2.4. EIFRLIEARE

BEE 2T Prtb m B R R, MR R RHE 1 bR B Oy — N AR %S . 2020 4E 6 . #E 5%
JERTTHRE BN R CORTIERANY RSB I ARECE XA ) ZORGETH R & 3 8/ AN A 5 7R 1
Brsed 71, InPEs R BA ERRE s R X E PR FREE K — A E 2 E ARl B R RE s E S UL
AEDEFES LA, U E 2 ps i G . TSGR 2, BRI LA,
O IR KR SR EUTEE T F . S, SRR, sk E PR & 1F,  (HR AR IR S o 3 22
WA, ARDA T & 2 HE R0 R 55 S B ATV Z5BR N RBIERI 2 20, X aftad p 17 L 0E 1) B B A A B A
B o

3. FfiIAMNAAEFRER
3.1 EITAFTIRE

fEP EE A BRI AT RIS 5N, NTERE. WK KRB A 2z SR 25 R s
Jrzis L EnlkEs . IR, HESE A G AWIAST . B R R PR ERIET NS 25
JEAE B2 N R RIS T AR Rl b LA O RE L, A0 1R 1 B, BER Tl BoR+ L Ak
ISR EE8. QB AA 7).

3.2. EMHFEX

A FRHEIRR) “ =l BerB SR DIRE L, RER RN HEEAEL DI L,
PAHUM P A Z A IO, k2B AN AU B A H K. B R
N H SR B R H A B AU B I ) F A2 Dy e P 32 SOMIBSGE 3 30, SRR Tk, BREE A 258 2 Jm Bl
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Figure 1. New business digital intelligence talents standard
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3.3. EMHFRN

CE )R B (R B 2) E R E RN « WURIN, F S RURAE 30% L0 SRR ) T
A, RN M IRERTE 50% L L1, #2RINF] . %Mz 50242]. 6
HEE GBI NA MR TR EATAE S AR . UM, U O 42 s [8], HEM LA
. AR AR NN CEEFL . TR AR IKEN FeEEE . XA AR
BEZAENAMAZER . WEEAEMNT R, DUEH AR RNE . EEUTR5 ST, 7
SRFNKAESS BRI EN T, A Esh@AE CRARAER, HidH A7, S5 v @ B bRrE
RS, AWERGBURE, TEVMEF AN, TESCE A, BRIRRaHne
3.4. MEBFRE

EHFNE L, FEESHERECEUNAA N, SCEL A DU E PR B 20 FR 2, DRSO
BB BN 2 [ K B K ES 75 SROAINTE, TR E =R &, (RSP E S500%, i 0 fl
GHUH R B EEE N B R, BARER S5 A SO TSR Rl E 5008, BEmREeE s, Hshii
R BUE WO ey, FTIE R R RE &2, SEAT AN A REEE IR . KRR BB N R R Mk 3
H, EEEM ANRAAES; KA AHRER T RA T, TSR a8 B R et SRt
HEHAN R, TR BN B G T 2 E, LR EE A . il
PSRRI & e, R EAE M. RGBSR BRELE. ElREEIMZ oRENE SR
BRI RN
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Figure 2. Learning Pyramid
2. FIgFIE

35 BEEEHFER

HETHEES ANAERME AR, SFEEMH R L. 728G BHEDY 7 R - 6ok
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Figure 3. Talent cultivating mode
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4. INGG

SEP A AU T REBGA R S = RS R S PR R, B SEE h AR RR K
RGOS A R AN R SR 2 KA SR s I, e A PR AN KR . KRR IR, TR
W RS N RS, R TR SRR A TR, WAL g T, AR
MFIE A FAE S AWTEGRM AL EOCTE 2507 [9] BrRANAE “ Tl A mBMRAN” FNA
FRELAT “RHIRY . BE. QU A BIR B AR T IRIRECR AL A I A TR R T R A A
FebetE, MR HCAE S HEMECARA, BE AR BB BRI A A R T R AR A
A HIRE L 3). MITHESI BRI . KB N TR RER S IR R &, IFEUEIER AL
W R RECE L N A TR AR R, IR - Rl & . A S Lg%, A r a bt R AT A
A1t
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