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Abstract

Employment pressure not only affects the physical and mental health of college students, but also
affects the improvement of employment quality. Through the analysis of the current employment
situation of college students, the factors that affect the employment pressure of college students
are found out. The study finds that the main influencing factors of employment pressure include
human capital, social capital and self-efficacy. In order to alleviate the employment pressure, we
should start from the social level, school level, family level and personal level, coordinate all par-
ties to form a joint force to solve the employment problem of college students, and then improve
the employment quality of college students.
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BB RE T AR RLHOIRAS . SRS IRE L S5 B D S N o K2 AR HIL I B AL RE G 4R K22
X E S BB RN Pl E R A S OAE SEA Y . A RBERSE R AR B Sl sE
FIRIVEAS AL 45 O

IR AR S} A N e SR QI (95 P 8 N S 4233 e SO s e 2B 1 U TN e Y. W A A
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