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Abstract

The teaching professional standards of college teachers are the relevant standards formulated by
the state or colleges to further standardize and improve the professional quality and teaching
skills of college teachers. The formulation of teaching professional standards for college teachers
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is the need of college teaching development in the process of higher education development. It is
of great significance to guide the direction of college teaching management, improve the level of
teaching management, improve teachers’ teaching ability, realize the professional development of
college teachers and ensure the quality of talent training. From the experience of formulating teach-
ers’ professional standards in Britain, America, Australia and other countries, the formulation of
college teachers’ professional standards must adhere to the principles of student-centered, multi-
lateral cooperation, full participation and pay attention to the sustainable development of stan-
dards. The formulation of college teachers’ teaching professional standards needs to design the
overall structure from the three-dimensional dimension of teachers’ professional development,
design the specific content guided by disciplines and problems, take different stages and different
types of teachers as the main body, ensure the universality of teachers’ teaching professional stan-
dards, and realize the teaching professional development of college teachers.
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1. 5l

TR BT U B\ AR HE (Professional Standards for Teaching and Learning, VAR f&i#% (hR7E) ).
TR S AR A TR B R, R EFR SR Nl — PG EINHE, (e 2Un &5 Tk
HRAECARRE, R ZURHCERE Sl e . AEPREIE,  H i) e BT B R 2O #05%
T bARE Ol 2 B OGTE E R S [ 1K G ) BUMPEAh 5 % Fe JH BRIEC i [Interstate (New) Teacher As-
sessment and Support Consortium, LR f&#% InTASCYM 1992 4E A MAT UM #E A e bt s 3 [E/E 2006
5 2 HIERURAN (O Bl B 808 #0205 50 2H R Bl AR IERE SR ) (The UK Professional Standards Framework
for Teaching and Supporting Learning in Higher Education, UL T fai K PSF); # A FSEAE 2011 4E 2 H A ¢
KA [ 5% i £k brve ) (National Professional Standards for Teachers, LA R fai#k NPST). H i FE gk
B EAE R K S S BB AR, WS HE BANERILE] 59.6% [1]. XAMUBHKRE S N &S0 E
KA Bt N B T AR B, bR S35 TR E = S 20E B E IS K i S e UK FE ik N B AT = 42
THI RO T B 1o S5 G [RIEE, R0 vk T I B B o 5 08 B R R TR R
Bl eI ARE S SRR S O R R 2L 5 R, R BTSSR E R 5. 2T
Bl J ) B AR o ASHIT 5T AN B B UL T HE e, B 0 36 MRS [ BUIM B0 T AR HE R il 2 250
A PRtk Sl M E R, M Ghede) wlErgEN, FR g E s Chrifk) HilE 250 45 3R E ok
[ 7 o

2. HlEERBITHFZWARENNMESEY
RO 2 bR AE SE 5 I G T 12 U N 0T 0 S T 8 M AL i

YINTASC ]2 5 T 2Um P4t 5 &% 8 M bR EE 2 (Interstate New Teacher Assessment and Support Consortium) I fi R, %I 83 M 1992 £
FHAT A T 2N B — R 217 2011 4F, ZECHDROL V0 Y Fe B AR B0m, Bk 58 42 9 30M VTl 15 % e JH bR
(Interstate Teacher Assessment and Support Consortium, f&iFX INTASC). A< SCH 28 (ks ik B AR N R E R A0 BIT 2 05, T Al 4 PR 20
f) INTASC Frifk.

il
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T, T

AIRE, 10 FLAR AL B AR BT DAE TR 2 S (Rt 2001) [2]0 304 S I A ARAERIE I B K12
fEEERAL, HIFSZOT A TAEMBU(E4E, 2004; F544, 2007) [3] [4]. Midkik « A0k - A SEH
BENBLFEY, FHNE, SdRERERSE, BOTRREES . REA R L BUT R
THT PR 225 R 43 A7 B 3 i T R Gl IR bR S I BOM[5] . AN Uik, 95 [ & 25308 P 2 (HEA) ¥ BT HU
TN K22 (SEDA)TE 2012~2013 45k 5 [1 L AR HEHE SR (PSF) I S It R4 R AT VT AL o« 25 SRR,
AT 84%HI AL N RF IR PSF 1St 0 AR AR K e . BUMII3 5 LA AR 10 2 SRR 7= A T FAR
MIsum6]. Ik, HlE R Eer T bbaER CE K, BARME, HoF L WARMEd] & RIS X3 BRI
FELL R LT

21 HESKREEHFEIRE, REFRSROETEME, hERESKREITEFISLES

20 tHAD 70 4FAX, WRRIE N T SR iH ZOM NERARAE, S BUMVEM 2 43 . 2003 4F 11 A #7154
[ 96 B P9 S247 GBROCRE [ 2% B0 AR vERESE ) (Australia National Professional Standards for Teachers,
PLURfEFR ANFPST), HF (hrifk) SERiRCRANEAR, WCFE I BURN ZH BRI E R brifE & 5N
(NSEWG) LA K 8K FINE 20 WF 7 b2 (ACER) HEAT B — 50 1 B K ZMARHEAZT TAE, FFT 2011 45 2 A
VCERL AT T CEOCRIE [ 2 O LML bR e (FRIFR NPST). % ChidE) GHBRKFI R 4 R 240 1) T4 3k
177 BRI S, BT 21 A R E BUE B R [7]. 2004 4, “ R EmEHE 27 (HEA) KT
F4E, REEERE NI 2 RIS 2BIE, ERR S 8E BT R R EESL . 2006
2 H, BEEEARENESR(PSF)IER KA. #% 2019 4F 12 A, HEESHE %2 OBt PSF AL 7 4
BRI 125 MU I BCEE R TR, FBhAREk 90 24N [E SORIHLIX [ 125,000 2 4 BUM 56 L T 305 BEA% A
ko JE[E B VbR AEHESE(PSF) Jyth FYG 1 A 1) s S5 808 B0 Tl R R AR B 3 7 /RValEH . 2013 48, &
INTASC H4 58 KFRED FRIXFHZ Ry (%O BUF AR R BN 0T 7 ) 3EB 1.0) (Model Core Teaching Standards
and Learning Professions for Teacher1.0). M “#rFH0m” 2| “AREIH” FH “HER 1.07 A&, EER
FOMBCEERRHE— BAEIEAL 2, 7RISR 2 R RIS FARBE R — A D BE K. MXE, K
JE R E R U R R REAR T 2218 . 7R T 35, 1991 4E KA 4 ANE KL T E R HUF G = &
Gto ARZHE X A FRAE 2 S5 14 P9t i 2 SR BT B ARG RGPl AR (8] mT L, S T it
FOMEM R SE, NSRRI, E R 2T 1 LMl bR i 28 A 1] s v 492 110 05 a2

HATEIRIE, Toit 2 [ 52 L A2 =R J2 1 #R i A ] 5E B I i UM 2 ol bRt . AR 9t |
AWK EFER, RESEAE IR RS TEXED, S5 E S 7 MR R KA
oy R RS . EFRNRITEERE], MESSHE AR 5K, R—AREHE
SRR ST W B H bR UM B = R RE ) R R = S A R R R R R . RS
R, ERR M AR AL RS V) S = BUM SEBR B K UMbk 3R ks, RIS
WO BSOS TR T RS R . R Chrife) il R E & S8 E KR ISR

22. BlEERBIHFLZUIRE, BNEREFEEFENE—PTE, EXHUSKREFER
il BT E A

FRHUFE I TARRR I R B RE, R SR B MEHESNA RO R, W3 & s B B0
JREE[9]. il R AR B BUF T AR SEIL R RS BUF L TR B S = . B« F/R& 1 (Ruth
Pilkington) 1 47 2015~2016 43¢ [ /= i 2 (HEA)AE B 5 £ TAE Fhd 2 204 78% [ 4 1 25 3 70 4 o h 2
Jo, AEGEE TNV FRAERESL (PSF) et FE rf, AT SR L T “ BRI Rk n R o Hh s
TR TAERE AR S, DL B R EE (AL S B AR OGRS, FEARMERIRZ I R, BT R IFTE A%
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T RBNT L M R RS DL B AR I BT B A R MEZR, i A A B T AR Al
SR .

A — L R th S AR FE AL BT R e Lol € B T b AR E, X AREEIME AT 4R S 58I, T
RGN, TR A E BT, RIS R . R E R BRI S AR T b
(CRLT)iERER] “Hfp NN AR A A BN, AR 13R85 A 00 I TR A R —FE[10]. 7 & T ik
W, Az EIHE — AN R B R R AE SR vh BB 0 AR UM B 95 . Itz Rt 7 — R A%
AN G HRMY A S R H - 5 BhAE TE A R I e v 6 25 B AS 28— 0 UM LA

23 HIESRBIFHFEWRE, RARTRABRRBEN. REHEHFKT, AEITH
Fll & R I SL kR

BTl A J 2 0 BB T3 E 7 T A i R . BUTE R 2t FE v AW 2118 £l i ge, T2
RN, TIEERI LG S, MIMTSEI T E 320 K mAR 2O BEE R 0% TAE, SRR
BURHEB AR LA o 1 A 2R3 HF 48, ARl A o K 2 i SRR T iR 2 el (3 e . B0
oAbt DRI AR 7 14t A A e b R STUSURT 25 AR T U At . IR IE SN A B TR TS B
KA BT HRNY, () 3t A7 49k 200 Bl AR

E5PR b, BOMAEEAR TAEVIHIGIR 2 7 k. F 2 A8 A ) L3 SR A% A 1E R
MIHE (IR, 2002) [11]. HBOMLEBCE: ISR B B A AW S SO AF N, b2 AR 220 S N A
AL BHEMA . FMEERZEE AT, FAEMNNRERERM 4, thaXt#is S iRk 3
ft 2. BIMTEe T4 S I R B R AW SEIL AR FE o o SR = i) R R 0% S FF
BrBUT AT e HUZ R H O RS, R AT RIS X 1T AR Rk 2 A 2 S I B 7 (5 E, 2002)
[12]. R, V2 EMARIAHE ZBMRC T B IA R, TRZAEMINAR R T E, DU 80T
TE 2505 I IR ] 25 R S PR 30 20 S e p B R R S0 o AT DA 27 S 4R e 21 i) 8 3 75 22
faole BRI, KRBT HIZ O TS ZUM 6 . 2 &2 o i oe E Lk br
AERE S (PSF) 1 S i AR B AT VAL, JE HAS R 7 — e 3Umi &, A BTN “E(PSF)#scib R xE,
PAFR IR A FH 1 o 1 T0 58 138 T A1 28 b o A0 B P B AR RO [13] 7 R KR B0 A FEL 228« S
(Brianna Donaldson)7E (E X ZINEMAREY 85 F N T BEAEZUM (Proficient teachers), @il y (hrifE)
“AERBEIEHEAIVER BT IR, DRSS AR IR T, O IRBE BUN B i I 20m [ 7] 7

24. (iRfE) HIBIERSF “FIERPL” BE, REALEFRRE

ANA BT AT NAATHE - Bl e . AA BB N @ S R IR AT S, & i I 1)
b [14]. A BB TR AT 2D BT Ta T« SEE L= RE B 23 7 23 (Council of Chief State School
Officers, fij#k CCSSO)IAA INTASC bRt 1 — R M, BI55 Ty el 30E 7R 2 LAl /2 245 >
B FRIBEEW . SR )BT EAARFME RS, 15 ZEMA 2ERIEMAE . Kk, InTASC Frifk
PRA BB FOE SRR RG IR B WG Ty, A B 2% 50 3 N 2 A i B R 28 A o )
INTASC ARt —MNERE R Bl “ =) H R WitilE, RdE) WFEIIFHRKRE. FFHEERE
Jr T E 1 HOMAT RS, SRIABUT T B N BN  FOA RIS DL S 1
TR . EE INTASC [lge “2: 3] FH M%) 7 il g i — R AV BEEAR e, AR Tl A 0 25
I VAR IR R, R TR AA BRI R, I T 2mEmAE mE A EEE L.

WURFNE NPST [FIFEIRKE “22 208 Nhy” #E,  (heifE) BREUMTE LAY LA $
REFIRE I IR, KR mBE TR A SR . WX SAEHIR, NPST il /- LOURAIENS, 18
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AT AT

R RENRIR . SR AL S5 = AN, (R Y B 2 T fif A L

WAL A
%
é]\

B S O ETT RIS R, B IFYE AR T SRR R
NS S5YE R BIME SRS 2K KX T AL &1, LR R .
FEARAT . ChRAED O RE R Al DRI M 22 A5 2 2 v o B ST [ — A B B A R
ASEREA BT (RRAEF) h i H s 5K .

3. ERBINEF TR ERHIE R

CFRAED) AR E R R UM A T A RIS — 0 . mACBUM B A e ZE R IR REN ] TS0, R
R R R I R T P LS . PRI, D9RRSEANS] S ChRvE) OB AR, % [ AE ] L 7
AR B SR R RS R AE A B AN, A2 IERZ A BAEPRaR, L
UM AR A 1 52 AR B 4 S

3.1 #fE “DIFEERTL” HERN, BSEAMFENEELREHTEL

COLZEAERHRL T SRR SRS T A R A, BE SRR ER, RIEEAEH
SR EARIER . FROR ER S FR AR R, AR E A T BT O B mARBUM B bR
HE) T 10 E 2 H Bl P & B BCBUM A RE 71, T EE A 5] 2 AR F e A KR B R 2 s B
Wo I, ARAERIH]E A REM B AR HCE SRR I BRI . & BN T RS A N EEIER, &
S DG E B AR Y AR AL, dnSE[E INTASC FrifEl 1 BT “ DL ARl ” BYJEI, H “5 2137
(learner) & AR “224E” (student)—in], [R5 )38 RURELE S T i ARARAE R, 1T 2 A2 DU T B B RE A B
AL # . RN,  “#E” (classroom) B “2% ]38 (learning environment) FTHAY, X FERTHT
REZR W 27 21 ] LUK A AE B AN AR L AN T

FLUR, Chrife) il e R L2 AR R A% O B ) o SRKRIE NPST 7l i F2 Hp i (SRR AT F)
EE R TR A RR AR RS A RCR A AN O D %2135 . B
ARG OIE T N CL ARSI A R[7].  ChRiE) HlE %0 B BRI =R R R, ME A
AMEZE T KR SAE 525 EBITR BN Brh, UM E g L2554 L ik
A, CARBRIRF AR BT R Xk, RN B, ) BRI T LAy iJEN.
e[H TV ARAERESE(PSF)RF “SCHFmR S A )7 AN EE AR RN A . T 5 A BUR ) 32 3% 21
My EOIIREE . e DA SRAR R o DR [ ML BRERE B (PSF) B B A A R B AN BT, 7300l
R GFRT L “mtl” o “dRREMRT L CEBRE” . CRIEHE” DL “IREL. EH. REAMREY
N AR A B R 2 AR R TR JE

32. B HME. £RSSHEN, BERIERERNHIEGIS S FImEXENXY

SRS EREE ) Sl X mR S EAILE S 58] (b)) Mfle it g, 1Al s B e
Wik EHULRPAT =B (hRifk) R RS A B IEImHE ), e AN, KM
THE. NERZKE, 35 GEARWEZFZNEWARME) RN CRARRGBAAE.  (brifk) &I
BARFRARER T BRI BT AR B S BR o0#r. Tl bh 2 R0 A2 A ol (1 & RARBE T bRtk
MIRUEIE SRFPE . KL 6000 ZEITSHHAMR T (hritk) HilE iz .

JEH B AR ERERR (PSP ERE M d, HEE®SFEHAEFYSHEA) T, KERERFREGS
(Universities UK). iR K H K2R 23 (SCOP) LA L3tk ==, 75tk ==, BUR LI @SB E e, LER
225l 5 2 ST LA R T A5 2 B 24 (UK Higher Education Academy)3L [@#i 8 (hrdk) 4. 2 J& sk

SRR A KK
o (hRifE) MUK JE
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HEARARFEAF I OGHTREEW, POk — P52 EbndE, Bhfrbrtd k. KRR R
(MISCBERE 1 3Rt BIAEFERRAESEIE 2 J5, SEIE S50 o & (HEA) B Aths i Sl 15 DU R B s 2
L IBERRCR . 2E INTASC ArifEfERE & R AR — R IE LRI ASH . Hh iR
WA 5 21 sz 1A R EE UL SIS . RS R R EFAUN. Ba TAEE MG, EXBR
T ANBBPRGE R, AT L RN TR H BT R 5 — A R BE BRI

SERYE,  ChRiE) € HBUFHIE ZMBOR, RN HESh LA RS, Wsssdam s, IR
BEAT A BB AN s MV R 2 G — O OARTE,  HBEAT UM EERE DRI BTR VAl Ak B2
FHOARE B 2pBOMEE I HA% 2 LA ZUNAIE[15].

33. BFAIFFELAREN, BEABTEIRRIZEHEHFNNFFEES

A] ¥R4E K i (Sustainable development) i Ui (12 FRAEDY RERENS & i 752, MREX R4k i £ —
ENRHEH o SRR BINBEE T ARERI I E A RN T — 275, ENAFA TR R SRR, EA H i
HHRT U A SRS B 5I/EH -

WAFIIAE 2003 4FA0AR [E 5 BOM %L ARE(ANFPST), HiF (hrifE) Sehi R REAR, IREUN
EBEEPET, IET 2011 S RAT T St AR I ZUM AR HE(NPST) . 51415 « J54% 7% (Peter Ferguson)
P ANFPST B 3638 il /NLX ChrdE) BISEPRas MR BRI R AR —80 ik (b)) sk
BRG] P20 LB R R VT Ak S5 A ik B — BUZ IL[16]. 7 IXE e WL, 7E 2003 FiUA R (R
) AR, HlE NG Z TR R R IR, X (FRiE) BR Z 4B A RN, R 7% L&
PRE St 5 00— RAVMVE . BRIt ChrdE) A Bt 8 et ks, B (hnifk) St e it
TERRLZ o T 32 [ B VAR v HE 22 (PSF)TE fill i Ik B v Tt i S5 20 B R i ok R w1 ) AR W R A T 1 2 5
&R, AR HAETZ 6B Rt 2 AR T @R BUF, R T TSR R E N, B A E S SR E
FaE R & .

N1 RAFFEE R RESR, il ERERAA AR, CERe N T LI sk, X
MESR ChrdE) 7EM AR TP 2% R BA [FP BLBUm R R et . HRE R R R E . (hrdE)
(i 8 5 FF R AE R ] b B SRR 2, 7RSSt PR P e AR P R R Gt 1k T AR A AT
537 T W — R e — S — PPN X DN D BRI B AR N 25 . ChnfE) (10 i) v th 22 e i IR i ) 2
AR i, PP LEAS IR B2 S A o e LA R R — B BEAS R 2N I R fe - [RIIRE, S BOm 2%
R B B AR FIZARYE B bR . fefa, ChRitE) Ml fEeml. Phif & ZE R GO0 FERH A .
FE) 5 R FE A AT AN SRR . BTSSR DAL R AP BIR T H AR, DU S PR
JIMAE, i g A L bR .

4. EABRATEE S LIREHENRE (F)) SIRNER

W EEE H At CE MR B N2 S B B, RS B R 2 BA 2 5 R O .
XS A MR R R R E B H 2 S HEEBUNEE S 5005, (e LR E,
RIERAERRCERN YT HESCE S KEMEZEHIR. M TERN BTG FHER, 2T
B R 5 D2 R PR B H R, B e SE I = (hRuE) HE R, FRE ChrrE) il v BLR
FELUR LT T
4.1. BUFEWEIR, EEENUREERZFARBUTE L UIREN = EE

LG EPrAI KA, FORM =R (bRdE) HRMANR, RE. BRI mRIEEE, HYE S5
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EA M. FE PSF M%) 4045 (Areas of Activity) . #%0» %135 (Core  Knowledge) F1% b 4 {8 W
(Professional Values) = ™4k 2 B it ZUM 2= AR #ERELE . S [H INTASC A itk A %1 1K (Knowledge) « i 14
(Disposition) f1 #i.(Performance) = K4EfE &, #il5E T -T2 BUMBCE: Ll ARAE. BKF)E NPST =4
Y B O R PR I T SR, A F AR (Professional Knowledge). k52 (Professional Practice)
VLIl 2 5 (Professional Engagement), BANERE T XA E 2~3 MEARARHE. 456 HArHEESHE K
JEAE DL LA R FR IS4 Sk A, TRIE ChRiE) e S5 M 4 B N S BFE BOM Tk FniR . SEERE S DL
MTE RS 2RI =TT T -

FUMH LAV ENR R BT L = TR B AR B 7y, B — 0L X T HARPM sz —, &
FLOZA AR — L T TR DL A v B A . iR NPST 7 %l R 4 B 2 sk 20
AMYEHEPRRFERNR, BB T R ) 7550 JEE PSF 7EAZ Oy RIR 4 FE BLR HOM H & S RHR,
EEREFRR DB HERORE LRI ITE . ZUM I AR A 0 S B
BT T AR 15U, T L AR 3R His AR MRE b o v BUME R B 20 b AT
RNEPRE, R HIEAER T #0520 F, TS0 2% > 35 125 21 3R

FOMEF ARG 2 —FhSEBRIE S, EBE LR, W T A A% AT 4 UL BT RZ B A2
Bz —ANEWRIERE, BABUTRIRAE ZRANBEEREE, LHEN THFRN. BA—MHFEnCs
FEF AR ENR U R 20t RIFIEE, HRAE S E T 5 NI R PP 5538 5 A2 At 87 £
A ) — 53 o DRI, SRR FE 8 7 T 2 1 5K, AR oA 7 T 202 37 F[17] 3 H &322 (HEA)
— IS, A 54%INZ U SCRE (hRiE) g LA R SEBONE A, A smEsm i 1 ChaviE) e B
TRFFXT BN 2] w5 FE AL

AR AT AR 1 — B R E A = AL — AN 2. IR0 7E 2018 AR b5 K il A= R iR
2= BRI FRR R < PPN 0T BA L 20T 1 58 — AR AE RLIZ R I AR IT XU[18]” « BTl “2E R AT, B IE N6,
AR B 7R 52 LA A 7 g 0 B R ST E AV Ay, BRIk, R 75 B 0T (0 BR Ml 3 A 7R 2
R SRk, MAZEEEIAECL T LT —RERBUMEE RS ), o w3 R R b
AIEFEREZSFHE RN 2 =R ERBNEZ AR T LRI 25 R EERFER R B .

4.2. UEMFEEAZFEARBITEFTIRENETENRT

PLEARPRIR N A BETE (b)) WRSET “DLANhn” INBEHAES, mErRsg 2Rt
AR, BOMBEEE R EDLERDO A IR b, BOMNAS 23] 5 e, DA 3 A 3B A %
FRE WENEE, I H BB R R, AR A ERT, AEEINHEN, BIREE R
AR LA H B2 ST IRE T -

S InTASC e s i BT ZAAR BURRAGE — AN REE RS LAAE, M —NRARE. BRI A
7, FUTRIEEI A IX— sk ipT BAEAEA IR . SRERIR, INTASC bndfE E K HUMAEHC A RO 2 2
XSERTRIRI R, BHTBE S REMSIRER, IFEAIENZRAMKRR, (Rit¥H5KEH 55
2o INTASC ARMES T2 oR R LUMESL L AR A, 51 224 S SRR YE. 5 RMATR A A 42
BR (AL ER AR, G A R ) AR 5 s

HEERARIRE A 283, B, BBy T KL BN, R A MR DU TR AR A
. Chrife) EHER Z T8 705 IR BIA R AR AL NSRBI EARRAK . SIFN, Hi]
B BIHRIRAOEIR . R S 1A R sl 1) DL R D SERR ) RE AT RGBT AN B SR EOM R A A
BHUSER B ILAL, /BT R Z S AR IR M % . TRk A AR 2RSS . MR, B
B 3RS B S SR 0 I R AR, k1B S SRCHIME YR, GG, BMEAISCH, DR R S
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H 7 A A ER M ) [19]
4.3. AREIMEL. A EI2EB UG R EFRERID S T b fEriE A

P IE — T ML A2 AR PR SR I i 3 [20], BB A RIS B 1 BOMLE B FAAE 2O A
F Ko I ChRiE) S5y B B o R AL S BUM BUE Lk R, AT PR Hm A e . A E PR g
B, iEFNARAENESE(PSF)WE 20 de K R B Rl 4y 7 VUS4 BT 5T 02 (Associate Fellow). HF 7T
(Fellow). 2] A 5% 51 (Senior Fellow) BA & B2 M 7t 5 (Principal Fellow). AN 2405 RV AMbrife, B0 m)
DI AT AT B, X RRARAERESE (0 ZESK, vl A B (ORI A 02 Sy, IR B35 BB — 1 BUM Y
K5 R WCR]E NPST $4 #0420 (Graduate teachers). JEAT# (Proficient teachers). 175
#i(Highly Accomplished teachers) LA & 4 5 #)ifi(Lead teachers) TUANIT B . (hrifE) 5 REF T ol ktk
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