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Abstract

Employment has always been a hot topic of concern in the field of social sciences, employment is
related to people’s well-being, and it is of great significance to explore the relationship between
employment choice and subjective well-being. To this end, this paper empirically explores the re-
lationship between employment choice and subjective well-being and its mechanism of action, and
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finds that: employment choice has a significant positive effect on subjective well-being; hetero-
geneity analysis shows that the effect is more significant for men, urban areas, and high-income
groups. Analysis of the mechanism shows that access to higher education has a significant effect on
both, and that there is a certain “prestigious school effect” on employment choices within the sys-
tem. Therefore, we should aim at continuously improving people’s well-being and focus on pro-
moting high-quality employment to consolidate the basis of people’s livelihood.
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1. AR

HEAESR, VIR O SRR R MBS IR s, sl iR RAE TR
ROG AR MRS TR, Rt ofae i EEREE, LANEISLINGT . b TR E N @S 8E A B,
R Z (1) = R BNV A TN D78 1T, 2022 Ja iR Bl AR R T 1076 5N, [EIELH N 167 75, #K
BN S 3500 ) s B . T SE A At A s T B, RE R A D SR 2SS, BT
FHEE R R 7 SR A BRD B AR LA B i S5 208 (R R BRI S B S v, Ml A ARt i A B R R, Rl E
EAR[L]e BEZ TR, B2 N B AR S — N I R A 5% 51 BUTEEE RN E . ol
IR “BRURBE” TAE[2].  “FH MR Sk @ gt ” 45 W 28 Hnl i) A AGE T 5 S BEAA i 3l g o 1
FOERE ST EWARAE, SRR ANAE R EZ bR, MW AT N EERFEZ]. Fifi, W5
ol ERE S MR E AR R B HER N, Ak, ARSCR A E A2 454 U B (CGSS2021) 5 Ml
Wik #E 5 FEWARAHE R ¢ RBATIRIT, FFIRUE S5 20E 0 —F&T5= AE R MR LA R e 7= AR 50 2

2. HRGRIR

F AR AL (subjective well being) e PEAT & HR 5 H 52 BIARAEXS FAR R BLAOVRAL , B BAARPE. 0
AR NS RS2 1 S5 SEARFAIE (Miret, 2014) [4]. S Tk 5 3 0 e Ag K 2 Bl [ 22 &R, B RV S A A,
—Ffij& Jahoda (1982)#2HH “HNLINAER” » RSN IO B M AT B RIBR Y, AT
P CTARACHEIEAETH R IRAT k= AR e . Il L 258 1 A B A 1 SRk I 77, FE A KR
PV AR 2B JG 2 —[5]5 55— A Fryer (1986)4 H 1 53— 5 2 AR U AT R AN R4S AE 1)
AN S0 0 Ty B A RS FEE B8R0 2R b i it Bl (%) 7 T 5210 R e 2 22 e I [6]. A REALR B, Bl
PRI E A AR AE(Thomas M, 2018; Karabchuk T, 2014; Choi G, 2020) [7][8] [9], #Rifi, mik5 3 WA
HEZ TR R IR MR R, 5 TAERER B, BR TAESAM A ARHEKF B8 M E,
AT A TAE# 2 R M AR IR T . 2 ok A2 2 9 IE RSO AT JE IE AU, B 78 R AR
TEFAOW AR T3 5 Ja R A HE A (R, 08, 2015) [10], AHJ, BRRBk 22 1) 2 2 i i 4R -1 ol
P 5 AN EARAE DG R R, AR A ¢ RAEAS G ROt IR T JE IR 1) 4R & (TR g, 2016) [11].

DRI, FEPR TP B 5 32 G HE 2 [6] (1) 9K 28 75 255 JE AN [R) A4 1) S B ME ARSI [12] . R AT 98 (2015) 4R
W R IR L B RO S S AR R B OGRS 78 70 25 i S AT [X 57 8)) ) 1T 3%
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G R Z AR R S, R, fEAS K RTTH, [13]3FM(012)F A KIL “KR” BER
T ERA E R, TH, CORR” XA R A I 3G 08 B A R SR BEE O 138 KT
k. HK, BREN(2012) [14]50 8 73R B AR R g R 2, NN 52 208 12 B 0 A2 T 22 1 2
.

BARKE, KT RO FUARAE IS A DS AR BN E, F R R A TARRHIESS
P RERAR FUFE B S EARAL X R, R R RSB E ARSI EAER. T, 460 L
BREFIR,  ASSOREAMA TAEEEE S AR ARSI SN, FER T MG BOE £ 8 2 RRE LR, B&
—EMOHE . RYE A ST DG STIE A R, A SCHE Y PR Rk

B 1: AR R 3 AR MK B B3 Em s FER

Btk 2: kiR 5 3 AR HEAEA [RIRFAE A 7] 22 0L HH S o PR A

Bk 3: mEBE LR S AR & B

3. SGIERBEABIENRIE
3.1. BUEKIR

AR SCSEE B R B R E N ROK 2 E R B 25 A 422 YA 7 ) (Chinese General Social Survey, CGSS).
ZEAE R T EE A E M AN B RARE S A TH . A A A RE R A RS M
FEE AP AT S, B2 RO, SO S S AR IR B RS, S AT
MEDIVER . R Z BB BBV S, HEAE R SRS 4. BRXMERET, HENR
18 JAS R UL B 2 B R 45 b, ARSOEBURHT R A CGSS2021 Hid, iEHL 18 Ji % LL L= vi#E
VENTRFRER, TEXTFEARTBTHE— DI iE MR B 5, A3 3] 2765 MrFEA.

3.2. SLIERENGE

AR A FERE ML B AR AR AL R o B T A T R SR AR 8 AR R, B SRA OLS

A1 Ordered Probit BRIGEAT 734, X EAARALKIIN & £ LR R, H OLS REHH HM 2SN BR

Xt FAARAEAEF KN, Rk, ARBFFCE SR A OLS BRALEEAT 1T, BEALRIAI N : R — o) i A
SCILR A (1) 3047 0] 5

swb = £, + S, Employment option + 5, X, + ¢, (1)

FEREAY (1), swb (subjective well being) 7= 52 1 & I £ WiAR AL, Employment option #7532 15 % 15t
WAESE, Xi ARSI RIS G, ASCIEH 1 0] ReR2 M 52 15 % 1) EARHEACT AR 2= (X)), &~
BEATL 1% 22 T

AL OB RS & /2 F AL (swb), FRoR 2 V78 W EWARAE . AR & i “ Sk, o
IR AR TR X — R, AR ARAERE R 1, B ERE R 2, WA bR AR
N3, HEARIRE R 4, JEHSEARRAE N 5.

A% o AR R A Al 3% 3% (Employment option), %5 T %8s i R 5 2 18 DU 22 5 R,
ASCEAA Y E B (Employment option) kb2 A 0~1 A8 &, B2 ARSI N TAE, ASCRIEREH1 “&
AT CAE AL w] ) BRI IX — U, B AESEBOLOG . Sl il JE& e, ZENTAER )
FAEF RSN TAER A, 189 1, BEM A AL TAE RS2 05 38 A B ASTE ARSI N TAEREA, dh 0.
AN, ARSI EG) R EARE: MR R PO @EERRG. MEZHEERE, £ 1AhTETE
1y R i B R v vt
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Table 1. Descriptive statistics of the main variables
%= 1 TETEEA ML

R REH FX HE mKE BM  HEE

swh swh FUARAL 2.997 5 1 1.556

Emplo_yment Emplo_yment B TR 0541 1 0 0498
option option

Age RS, GEI AR B AL 53.64 101 20 1757

Gender PR, SR L, LR O 0.452 1 0 0.498

Xi Account JEE, Wi, 2880 0.305 1 0 0.461

Healthy AN BRI 2.518 5 1 1.093

Educate MEZHE R 2.588 6 1 1.367

4, SLIFGER DR
4.1. EAERYILER

A, BRATE e e T ARV PR (Employment option) X 3= WA A1k (swb) IS o A< SCHR 38 B 2%
FEARNBEAY (1), RIBGZB R, SOESTRWE 2 fros. Hp g @) g2 MR 350 3 M AR AL 1) B
[F1H, S5RER, i /ZREEENIE, RS EFOIE RS 5 &5 m EARNEAKE ;s 55N ER
X—AFR, I gy RECEFTBEAG; SEE)FIIMAE et E IR AR &, B g REFFEEL, RUARFME
A FEMARHEACAAAE R SRS FEX—A8 5, UL gy REAFUSEF,  HoP A O WA ALY
SN, R 2 22 R0t EUEHLAAAE R SEG) PN FRIRIU AR &, Ui gy REIIREZENIE: 5
(B)FUIMAAN NZ B ERESL, BN By REUHELT55(5) FIAA i i, HAZZ0E R Ot FE MARAL (10 52 0 24N 2 3%

A 2 ATCAE H, AR E R 32 AR AR I R, HION 32 ) 28 B A% O AR R 28 S 1 R T
AK o ARICH TAEMET o il P RVA A1, AR 32 AR HE R 2N A 1E, HOX —Z08AE 5%7K
R, AN 13%, ISR, RNV IR 14.5%. HIIX — IR SR RE TR0
EFEHAELE “ORTIEES” RO EN ARSI A B AR AL B LSRR i P (R A%, 2015) [12].

Table 2. Individual employment choice and subjective well-being: baseline regression

F 2. MERAEFES EMREAL: EERYT

swhb swb swb swhb swhb swhb

1) 2 (3) 4 ) (6)
0.130™ 0.126™ 0.124™ 0.134™ 0.133™ 0.145™

Employment option
(0.059) (0.059) (0.059) (0.060) (0.059) (0.067)
0.001 0.002 0.002 0.005" 0.006"
Age
(0.002) (0.002) (0.003) (0.003) (0.003)
-0.046 -0.050 -0.051 -0.040
Gender

(0.059) (0.059) (0.059) (0.068)
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Continued
0.211™ 0.221™ 0.173™
Account
(0.060) (0.060) (0.075)
-0.163"" -0.139™"
Healthy
(0.035) (0.039)
0.049
Educate
(0.032)
2.921"" 2.864"" 2.882™" 2.772™ 3.004™ 2.853™"
_cons
(0.043) (0.114) (0.116) (0.121) (0.130) (0.469)
N 2765 2765 2765 2738 2738 2203
R? 0.002 0.002 0.002 0.006 0.014 0.014

TE: HES OB @b, L T T AR t G RAE 10%. 5%, 1%/K T LR

4.2. REMYSH

SCUESE RERW],  TARE BN T WARAL IR I . O 1 i3t — PR IR IX — ROSAE A R AR 57 5
PERORE,  AER 3 73 3 X — RUNAENE S« 30 2 B A DAL SR BE 22 5 2 A1 45 T THI ) S5 o 14

4.2.1. HRIF R

AL R AR AL I T RE 2 32 BIVERI I . W1k 3 (D)~Q)FTr, AR FAE RE, &t
bk 0T 5 R R EARAL RO R 2, T £ 2 AR AE AR I AR, XSRS
FIE TARK, BVEEZRREZENZTITH, WRERKRL5E . SRNG5S 877
I, R EAE 2 AR A SR AN A, X AT e R B AT s B A2 . fldn, — ik
SO 55 kAR Sl E AT AR, T S AR A S B AN R B Dt AR SRR o XA A R
225 A RO A T WUAR AL AL 50

422. WL HRERM

JUEERIRE DU 1T AMARERZ A SRS IR RN . — Ok, AT AN P EEAL, B AL 2
HIAFEHEH IS5 AT S B ER,  IXA] e MR EARAEACT (2288 ek 3 (3)~(@) P, I
b XS B R bk 35 8 2 S L AR AL KT JRRE T E e, bl ST AR ST
B2 R LS MZ G R RTE J1, AR T AR F o R, TR RE S 2 2 S R 0 A R
B, SRATF U AOFINAT R L2 o XL 2T e XTI T RS W AE AL A R i . AHELZ T, ARhY
i DAL L2 AR A BRI DAL 2 4 T BE XA A B AR AR M e/ s i, PR AISCAL A
B TRV DX AR ST SO 22 5t mT RE R MR i L e 50 T WUAR AL A SAM o 5, Sk iy A2 3 T e
FEE L AL 2 . SCHIEEIAER B, X LEP R T RESR T fir R EMAR AL SZ . AHLEZ R, AT
DX PR A] RESE AL SEAIARGRE , XA A B PR AT e S EURAS i RO B IE SRR A B2
4.23. REWAFRE

LA SR AR E AR AL B R R . 8T HEAR WS TR T RAEAE R R, A
SCRRAE SR BE N SENHEAT 70 FEAS BT U, R K N B AEMSON v TR AS LA A D N, T
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PRI RSN . SBESN I FEAR [ S5 R % 3 55(5)~(6) 1 s, bl NBEAA gy R
Fo ARSI AN R 2, AT Wb a6 5608 UUAR ALk PRS2 0 5 BEAE T SN R BE S, 8 S5 R
SN 22 T 2 A O vy, i NIRRT AT 5 22 (22 5 BHIRAN AR E N ORI, BB AT T REE %
MR B GBS TAE, PRS0 N A ARSI . R A NF A LU N
REAAEAE S S A AL 2 R AN AR SN AR SRIBE, At AT AT REAE e SRRV B0 7 3 1 SRS I AN A S 7 4
The BHBE, SO Rl Ml 326 $3500 T 2 X S S BRI (E UL A DU BC R SE R BB, g xS - AR
A7 A S 2 R o TSN SR AT RE S 2 T SRAG AR E (1 AR AN, R b S A 2 s A 1 3K
BURESK . FRUG MR ERZNEE NI ZSR, —BIE, SISO 5 = 5 R 0E A
YNy, XFEUSBNFEAR AT e B E B BRI ARG, 7 50 2 i 13 M 2R 57 Bk A e A v [l 41 14
Wl AHEEZ TN, ARMSCNZREE W BE BK] 9 52 20 7 1 P2 B ) s =2 A R B8 070 T e b L2 (KRS B, Rl
PR SON R AR i 0k 35 5 T B 22 ) B B0, AT g b 38 08 At AT ) S ORI M0 7 B A 8

Table 3. Heterogeneity effects of employment choice: gender, household registration and income
= 3. MAEFEMNF MR M5l PESERA

Bk g/qid W EZ AN U
1) 2 (3) 4) (5) (6)
0.162" 0.090 0.201™ 0.105 0.1817" -0.079
Employment option
(0.081) (0.086) (0.094) (0.076) (0.065) (0.137)
35 ) A il ) ) ) ) Eatill
2.885"" 2.966™" 3.015™ 2.859™" 2.900™" 3.023™
_cons
(0.059) (0.064) (0.066) (0.057) (0.047) (0.106)
N 1479 1286 1045 1693 2229 536
R? 0.003 0.001 0.004 0.001 0.003 0.001

TE: HES RONRR @A, L T T RN t G RAE 10%. 5% 1%/K T LR

43, REMRE

ENBUAEIRRIF

ASCAEFEME R EEFE T CGSS A H “ BRI ARG 5 287 X 1 @UE N 1 0AR
APPSR, N T SRR TR SRS R AR I, A SOE 2t % 7 At il Dy AR AL
HFIETT5

SERRIR . AL AP AR S B A L OGHE, FEE SR A2 AR IR AR, ST AT (23 i AN
WEeEAM SRR R EE, A& AR R T AT DUt — B e di A & A P A 2 EAERIE R oAt
AEAEREE, T “BRERE, ERARBAX ML B, BRZENEGZATLMEERN? 7 A0 [E]
ALy 1~5 s, 1AFHARE, 2 WBARE, 3 A LREARE, 4 WEAEE, 5 FFRE. H
URAL A, RIEGF “BRRE, ARSI AARRT X, JLEEEES N S M
Ko Hh LAEEART, 2 NIWERA R, 3 WA LA TIERARNT, 4 NHLERAT, 5 AZEERT.
Rl ASCRAEIZ AN ) RS B 1 AR & trust A fair 73 UBEAT [R]H, SCUESSRINGE 4 PR, (e 7 AN
M EMARAEAR bR 2 )5, SRS IR K IR Rafe .
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Table 4. The robustness test

=4 RREMRE

swhb trust fair
(1) 2 3
0.145™ 0.087 0.165™
Employment option
(0.060) (0.038) (0.036)
AR i Eiil iyl
2.812" 2.869"" 3.083™
_cons
(0.182) (0.113) (0.108)
N 2657 2657 2648
R 0.015 0.028 0.020

TE: HES OB @b, L T TR t G RAE 10%. 5%, 1%/K T LR

5. Ei—Hath: BFHEXN_ENRIG

SCUEZE R, PR A B AR SRS B3 AR A N EARAL A, 1R E Al AR A7 £E B ]
ISZMA AN o (e SEB0H XA RLIE RS T AR AL A E M A AE AL AT 4, SRR AR 7 H S g A

e

7.
5.1 Hl#l1: RERZEFHE

A AU MR BEE RN BRI IR A BB, T EL T AR R R A Lk £ . 9 IRE
EEEHAE N TH KRR, ASCRHAE CGSS2021 HEH, ISR AT, BEREEUE
M2 VT F R 1, BREZESEHFE N ZEREN 0. #3254 8H X MEAEIAEAL S i 5
(D)~@)FIP7R, T LRI 52 v S 20 AR (9 3 AR AL 2K T 32 Bl 26 56 (10 2 35 5, T R4 32 v 4
FA A R0 E R H WAL SE BN A IR RS @SSR R, AT pr s £ L
B HLE R L B, ZEEMITEA LS NE T Z R LR R TAE. Bk, #%
2 SEHUE I A H T BE 2 ke B, OF HUE A AT R 5 SN BE ST AF I DA . XA
WFERIVLECRERE , TR HE T AN AL 5 B AN L S AR R A3 T SR, AR 32 M S8 40H AN AR
TR mEHE MR, PR REE X B, 26 T HEEE JMEREKE. BT
TR RE B AE A FE ERAR, T AT I SE A BRI ML L2 RPNV R R S [ BRI, RS2 S 30 A I
AR R A 2 0T He A LARALL F 2 M AR XA PR o

Table 5. Impact of higher education on the relationship

F5 BESFHBMN _EXRNEM

BT EENE KT EHEHE
1) 2 (3) 4)
0.181™ 0.161™ 0.068 0.079
Employment option
(0.074) (0.078) (0.097) (0.102)
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Continued
AR 2 Atz ] el Az el
2.939™ 2.996™" 2.885™" 27397
_cons
(0.053) (0.241) (0.074) (0.351)
N 1722 1601 1043 940
R? 0.003 0.014 0.000 0.012

I BERNRREARER, T T T RIERTR t B RAE 10%. 5%. 1%KF EEE.

5.2. ¥l 2: FREIESEREKAT

ANEAT AP v Bk AR IR B 3 RARAN I 5 [15], AN [R] B A 2 A A i L BB 1) AN A [ o DA B8IEAS
[FIBEIESR AN —F SRR MM, ASCIX 7 T s R eR R, iRYE CGSS2021 &,  “if & LXK
HISA R AR PR 27 K2 B S B Ry 1, M X & S B A B 2, HAt e S5 By 3,
4 HfAARAED 4, RTEAFIBE RS 22 A Ak 3 3608 AR AL A5 . SIIESE RANE 6 Fs,
ZE R R B0 i S BRI A A A e 1 2 MR L AR AL KT, A B R R R R AR . Bt
MEAFAE—RE [ “ AR AR v S B MO 5 A R BRI AR, IR R AR A T 3 |
BA— @M a MBI, REBREME ST HARAERR E WA EGE, 55 EEE SR
R TN Bk, B8RSR 2 AR ST I RE 2R, BANSNERF& 8 S
PRI TS S TAR o XA 3 (1 VT ACBE T BEX AT AR Ak = A R, RN BE A
CEXONHEA I AR, AT LASR AR (0 A 0 5 R =2 A K

ERERRR, EWARALZ AR RS 2%, B 7k sesh, @32 20 H A PR R it 250k
ANBRR A BB TAEMBEERRNT . Bhoh, MR EI MR MRS S 20 AR
Ak ARSI . A, X SRS R R R WA B i S R A R AR MR BT TR L, IR ARESE
SR AR AL KT 1 I 22 53

Table 6. Effect of different institution types on the relationship
2 6. TEIFRABIN & X RINFM

2B B H X T 8 v S B A H =B 4 Hil

1) 2 (3) 4

0.378™ 0.428" 0.187 0.260

Employment option

(0.149) (0.226) (0.216) (0.271)

35 ) A & & & &
2747 2.978™ 3.069™" 3.183™

_cons

(0.103) (0.159) (0.148) (0.199)

N 457 183 192 130

R? 0.014 0.020 0.004 0.007

I BERNRREARER, T T TR t SRR 10%. 5%. 1%KF B R,
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6. HIRSEW

FERE T AT KBS, REIA TR A R REtEE. AR OrpE e S5 LA iR
SR, I AR N A A A R B T AR, DR L e A BRI A R N A A AL A S 4 AR
o AT P EERE 12 A (CGSS) 2021 Hidls, SHUEAER: 7AiMl £ 68 3 UUARALL FR 520 K HeA: ]
Bl G5ARERM]: MAOLEEEN EARAL R R E OV IE, HX—4 R8O Rk irEor,
AL £ I8 M ) S OMAR AL S A 2, T X B A L 5 S 2 S e L AR KT, ke
FET T2 WA AL ) 5 R = A T NS 5N o AR FIRLAI DT T, 32 M5 B0R B0 1 AR ALK
P32 B LRI N, 0 R 2 AR B AR A B L AR AL S BN R s

1o B e A I 2 A e % 2B SR L AR AL KT, A BRI ARG W EAE R, kA7 — 1
CHRERLT o VIR R AR EMARAL R R B S AR, A A S, SR WT
BOR

By BURERMLI R A SR RV — e oS8 1 B AE I R, BURFAE L R R AR
Mo %, BUREBOL T 7 e A e, BRI 2 AT B 57 TGS R BUFA]
PABEE AR S LR, SO AE S B & AR T, (iS5 3070 A B sh A IR BOF He e, i
FEGT BRI, W MECR. WBEERA P  WBHss, mghl S B R, BUFE SRR
SE MBI B AN P M TS FE, BUR A DLBE E 2 ikl . e . E T, &
WHHE T WG AR FEAR A 55 2Ok 51 3 AES L . BUR I3 AR DN T SE8l4xti . e e AT
Rl R B B

B AR NI AR L HE R BIR . B SE,  mA T BRI IR 55, 7 B
TR T A Y, ERAOL S REARERS T . S AR AR O R, 75 B At AT 6 5
BRI 3 bs, FFERUCEE I TERS ISR R, SR MBS dlk . AT AR, FROESEERRL
AL TG BT R EEIHE . RO AL AL PRAE, k22 Al Se b TR,
PRI SEERBE A TE S Jy. AN, SRS AT R, RSO L R BB, EERE
LA RPN EREMSE I RE 1. TS T F R R E A RHERAE, N5 SE B2 M H Sell, 2224 Bl
Ja BERG ARG N TAE R AL I EDR . b 2 AR T, AN L 583 L (5 BT G MBI, At
BRI HERRRI LR B IRR A M R e, R GRIRRITE T, D Sk AR 3R 0L S A
MNBKSCHS e B, il DAESI R L B ML & BB, Sl A2 QTR MG MY RE 1 )5S
Fro TRAEONVARFAMEDNL TR, ST AL H A BNERIBL, R 4t m RN LS ISR

B DANEAFI S, A HERK. MANMIZERRWE, AEHRX. 85, MBYEE
FROAFEDNGE ., FREVLE . WOLAT SR S RSERR . ARG A Lo, wiad | i
HAR. HUC HUENIHRI BN, WIEE R BT . T RBE O B AT ML S AN RO K T
S PG E OO SRR R REAT 5, AT L B RS ST AT RIR T B R A SE S
J1o Ba, FFEEESIRRF SRR, BT AR, AB5ETT B ORI RRARE. £
TAER IR, WG R TAE T AR . BTS2, AN AEFV RN RORFFEME S, INE
HERR 70 T A S, REFIRITIIZ TR, BEAT S0 1025 AR, DASCBUSE 4 ool A e -

EHEWH

Jent i 2021 AF FEAL BRI E 3 A 2 0 R SRR R R S SR AR —— ok
AL RS (W H %% : SM202110005008).
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