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Abstract

This study uses CiteSpace software to visually analyze 291 CSSCI literatures on teacher’s job bur-
nout in the CNKI database. It found that the number of publications in core journals on teacher’s
job burnout in China has decreased in recent years; the research object of teacher’s burnout is
mainly primary and secondary school teachers; the research direction mainly focuses on the in-
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ternal and external influencing factors of teacher’s job burnout; the research methods are mostly
quantitative research. There is a phenomenon of insufficient innovation, depth, and hierarchy in
the research content of teacher’s job burnout in China. Therefore, influential scholars and institu-
tions should strengthen cooperation, explore local theories, increase qualitative research, broa-
den research ideas, explore research innovation, and improve research richness.
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Figure 1. Time distribution of the number of publications on research on teacher’s job burnout

in China
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Table 1. Information from research institutions on teacher’s job burnout in China
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Figure 2. Author collaboration graph of research on teacher’s job burnout in China
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Table 2. High output author posting information on teacher’s job burnout in China
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Figure 3. Co-occurrence map of keywords on teacher’s job burnout in China
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Figure 4. Keyword clustering map on teacher’s job burnout in China
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Figure 5. Time zone view of keywords on teacher’s job burnout in China
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Table 3. High cited original literature for research on teacher’s job burnout in China
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