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Abstract

This article selects teachers from private colleges and universities in Guangdong as the research
object, and uses the statistical analysis software SPSS26.0 to conduct an empirical test on the
questionnaire survey data of 267 teachers from private colleges and universities in Guangdong.
The final research found that: 1) the current characteristics of teachers in private colleges and
universities in Guangdong are: the level of occupational burnout is at a mid-range level and ap-
pears to be “younger”. There is a strong correlation between emotional exhaustion, depersonali-
zation and occupational burnout. The sense of personal accomplishment and occupational bur-
nout are relatively low; 2) in Guangdong region, there are no significant differences in the burnout
levels of private college teachers with different genders, monthly salaries, and marital status, but
there are significant differences in the professional burnout levels of private college teachers with
different ages, academic qualifications, professional titles, and teaching years; 3) there are signif-
icant differences in the influencing factors of burnout among private college teachers with differ-
ent academic qualifications, gender, age, professional title, monthly salary, marital status, and
teaching experience in Guangdong; 4) improving teachers’ salaries and benefits is currently the
primary measure to solve job burnout in private universities in Guangdong, especially in terms of
social insurance and housing security for private teachers. Teachers in private universities have
more prominent problems in improving their academic qualifications and scientific research le-
vels, which are urgently needed. It has received key attention from relevant departments; the
above research results not only enrich existing theories, but also provide important reference for
continuing to explore the current situation of teacher burnout in private colleges and universities.
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SRR, HEIM B0 AR IX B P AR IO B ER e fh e RS AR A TR B s B KF
BESE LI WEL2]; A4 SH0T AR X R m R BOR B s S K TP R—R G RN REVR? M) At
X R A BOMERY s B0 BRI A WL 2 24 i f e o B o 2B A A L X R s i B O R s 8
PAR it — bt m L AR R R 2 R, SCERIRAGNT) R X R s BOmNL f 8femR &, A
HEILSEE X

AL R R E R BUR BN s B R 2, TR0 T B S PF R AELET . B B
RN AL 22 BN T3 = P 1) 5 A S B R R 7 R 77 A R 0 57 DA B A 1 2 W A (R A4S 52 S
ABOAE R3], LA T A= TRaE B AS B0 i AT T2 R 9T, R 406 F R m A T
FRTHRLY A B AR S BIE SR BT I A K, JF B e Bl T BN AR R R, Blin, Ees
Z5[2] (2020)3F 35 ArE IR AT R I, AL HOM R BR b A 8 1 3 DR 2R 50 ) A v RSt 0 ) v 2
SRy HOT TAE M o8 LR BOM R BES TAE Mt se, i BAX SRR H7 51 & 1 3h 19 18 s ER L s 8 E &
Kerp B 4 RS R ERRE; MEASERBRE, WATH4] (2021 K & &5 MM 45 A i 7, MR
PR AR A PRI R AR 1 L BUM IR A5 B B BR - /M52 mal (R 3 A 58, Tk AES5(2022) 38 T s B 20 TAF
JE 7. OEEINESRRIZEE S 5B SR I SAERTE[5]: WBITERERRE, A8M4E(2023)i8
R REG VIR R, s HUIIRERE ST SR E BT B R I H S 5] SRR [6].
TRIEEF(2020)E I VU 1148 5 L 7 = T s A ST A F et B, %o R B0 P 4 2 SCRF AN AR SR L 47 45
N2 S AT SR T [ 7] (HRAMERI, IXEESCHRZ F LA TP SR BUTRAR AT A &, RAp s T
BERSCIE AR /D s SOl i B R A v A SO BRO 4 B AR DG S0 SRR I, DAAE A 72 32 B 2 DA 5
TSR A ARMT T i AL O RO A B IR B 1ol Biltn: EINSE2E[2] (2018)%t 42 [ 7169 44 R 73 i i
WA TR, IR TP m AR A B P Er, T HL RO R 2k 15 17 8 2 983 R A 77 T 174 i) AR %
BORME, F2[8] « IKFA[9]. AGEE[10]. X115 E 4 BRI MM X . WX . (LRG0
VLI (1 B AR RS B0 SR B HE— 4T 7 AN A3 X 50 B A i A R B 8 /KT (0 BRAR S 3 =8 B i [
75 WA RBEREEKAESE AT A X, R BRI s 8 i R D> WA 23 T R
TSI, ik, ABFFET RS ESE, SSESHT AR R AR s R HOm i HR M s 8 KT DL K
N, DR @R BT IR s QSRR R R M X R 7 s % T A P v o o e 1 LB
ENVINC QI IE= QNS 32 39 it A SR =R
2. MARA*
2.1. fiIRIHE

S EEET B A ORI SR A BT T S, AR EN A EEAS LN A, Bk
52 U5 SRS DU A, HUORGTF RIWX R SR BT E RS A A, 5L Rl R
BEOTBE SRR, FRBERALEESHHTE N ERK MBI-ES (BURBOL S & R) LA ]
(2022)% [ 12]2 3 Sl B 5 8 1) 45 [ 366 BT . tEah, ASCRE ZRHbIX B 70 m AR UM B4 8
MI4ERE oA 3 AT, AR NS AN 26 35 5 A AL . Ry R Is 2= hs 5 Rk
g, BARiar RN 1~5 7%, 1 RRMNREI, 2 0 FR @R B, 3 0RRgH M, 4 50RRER
HEL, 5 SRR RIBEI, HAp AN ANBGUBGE TS B MR TE 408, 5G40 0 SR e 3 R Ak
RABUTIRNL A S8R, 8 A TR 8 38 0 Bk R 40 = MAS [F) 1) R 5 s R B0 RS K, BER T
4 3 NRAL T S R BIKF, 3 70~4 73 Z RN 2 S B KF, /NT 3 0 it B AR EE R 4%
BKF
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2.2. REAREE

AHIE TR FERT GO AR IX RIS B, SRR T EE T A RRMEAR P, T 2023 43
H~4 7, @ik EJy U0 RS, BEYLG R IX R AP i fE8 o 2047 7 B A, SEBR R
IH] % 325 fy, HAH R 267 4, ARG R EICERN 82.15% . AN SCHE T U5 v B Tk R 000 A 5
B AT AEE RIS, a REUER 0.831, T 0.8, FIAHEFTI A 45 B R &

2.3. MIREE

PAAEAE 9038 i B S5 (2021) [13] L& S A UM B BRIV A s FEEAAR IR 175 26 55 s RRAE , A BT T BR ML
R, KRR R T B S LEM Rk, B LUF 2 M RR%E:

B 1: T HRMX RDERAFRAN DS FA 2R 2T B /K TR L E N E S

B 2: " HRMXRDAERAFRANDSG I FE R Z0RR &R EME R HAFLE DR ENER.
3. ERE5 9
3.1. ZFiHBIPEARTFE RG24

FEFULR 267 B R, FBUiE N O ZSMEHEATEIEE ARG 98T, RS H IO A0HN
m#E 1 FiR.

Table 1. Basic distribution of demographic characteristics of respondents

1. ZPEAOEFERRDHIHER

AR 55 N [ER 4
5 131 49.1
5]
& 136 50.9
LS 223 83.5
US TR I
KA 44 16.5
30 4 AR 2 0.7
30~40 % 174 65.2
(%)
41~50 % 79 29.6
51 Lk 12 45
0~1 4F 2 0.7
1~5 4 43 16.1
6~10 4F 91 34.1
HE(4F)
11~15 4¢ 58 21.7
16~20 4F 33 12.4
21 £k 40 15.0
Bh# 32 12.0
YR 198 74.2
HHFR
e 33 12.4
Az 4 1.5
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EH 0 0
N AF 62 23.2
]

BF 7848 (=) 183 68.2

WA L) 22 8.5

5000 JC M LLTF 12 45

B 5000 JT~6500 TG 27 10.1
JELSONCH) B B

6500 JC~8000 JC 77 28.8

8000 yulA I 151 56.6

3.2. R {ERKFESHT

3.2.1. Bl SE Ak ERYMIR S 54

X AR X R I AT A B AP IR P e th e el i, BARSE R AL 2 s, i
M T RORE, E R ARSI, HIER 2.8277, HUGERMERTTHAEME, H
PIMEFE 2.7697, FRARKIRAN NSRS T, IMEDN 2.4944, BOE QUERIIEN 2.6973, &k
ERJET AT IR R .

Table 2. Descriptive statistical analysis of the overall level of burnout

2. Bl SBEKFRRR MG 4

i HE i 22
ol 2 2.6973 0.73693
(EE:3] 2.8277 1.10302
EAMEA 2.7697 1.10993
IN¥i: 2.4944 0.94276

3.2.2. MBS &R Z B X247

SCEN T AR A SO R Z B IR, BO R . SR S,
HRMD A AT LA AR AR TG o H T2 N T AR B 9 8 7 AR R, Rl bhis Y38 e R =2 A R Mk
H 6 75 VS HRMD R %% AN P 2 (AR SRR L AT 08, AR M 4 R A 3 o

Table 3. Correlation analysis of burnout dimensions

3. Rl SR EEBEXMES T

ILEZ:2 EAMEA N % IENIZ 35y
330 1.00 0.803%* —0.131* 0.836%*
EAMEA 0.803** 1.00 -0.062 0.883**
N % —0.131* —0.062 1.00 0.240%*
BOlk#E R 0.836%* 0.883%** 0.240%* 1.00

TE: FHEAZAE 0.01 ACTHORUIN 1 E2 5 *NHRKIRRAE 0.05 KPR R 2.
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R 3 BT A R BN, B LA 4 Sk YRR L (A A SSOK AR R TR R A IR A R
KF, (HZESN NBBUERYERE Z B G R R AR A AR . DRSS FTas Rt B 5 MRy
TS5 A N BT TIAAE AN B2 IR R (AT, 2022), (A2 5 Z AR AT 78R X AR & 2 (8] /2 it
IR KR, GiAEhrviiRas BRI, HSE AR MIX IR Apm BUmxT 5 L Z R A B, =
BOL A Sl A E N SEEGE SR A B — e R LA N ML 5 N B T8 A
BEMMRKR:; =ZDARGEE SRS B2 B RK R BE MK, K mEmges. LM
WL FZ SOV B Z 8 T 3R IEAH SRR, (RS N Bl R4 2 5 OIS B A 58 R AR UK.

3.2.3. RAMESKFERNERESH

AW I THEWT GE T 7 s R R 5 25 e LA B SERE A ¢ RSk — D HEM S TE AN RN
Gt AR B T AR X R AR R BT 5 B K I A7 7 5 35 72 5

TSR AR AT MR ¢ A5G, B TE R IR B T AR X B s A A [ A B0 1)
RO SRR A 2R, (HREE— AR BN S 4520 A DA BRI =4
YR T T ) 3 25 AT RS R R I, ASEE A BOm Y A . DN AU T A E R E 25, (A%
SR T A W 2, Hop B BUM I AR KSE T e BT (P = 0.033), FLIME S HIE 2.91 Fi 2.62,
M L B0 A N BB 1 5 UM (P = 0.0001),  HIME 5512 2.75 F1 2.22.

HLUCRAAFRS . 207 BARR. A BN GSW0IR GG 208 B0 1 B A 8 /K A7 TR 1 2 3 PR T B
T 225001, WEFCRILT 2R Hh X B I s A AN [7) 25 [ FH A 5 BEURR DA B 08 1) B 80 (R R 4 8 /KT
PIEAE M BB S, AN H Hi-S G WR O BT BOM B4 K RAEAE R B 22 R .

B a I E i R, 30~40 B I BUMBRNL 5 SRV =2 i mity, HIHMEN 2.97; W54 (B
)2 P B BT R B KPR B i, FLIMEN 2,98 HHITHRFR A ZOM IR 5 B KPR e i, Hf
N 2765 FUATE 6~10 FEMIZUTBRL 6 B/K T2 S m i, JLME N 3.03.

3.3. Bl {E SR E 3= 547

3.3.1. RHESHEMERNER T

T, IR 4 BRI BL, BT AR R R BTN BRI R A, IR
FEAX —~HNRINREERZ, BT EEEMEER, LADREO8 200, G 24.1%, WERM 4
X B AR I BRI 3 BUAFAE R AT I DLIR, D92 76 Zdt b il Bedhimad B U5 B AR X R M AL
AL E BRI 2D @ IBRRBU R, X T0) o IR I ORE FEAS ;. HR R = At &
W S5#TE SR ZFX ZARRBD A, DREOY 161, 153, HHOY 19.4%. 18.5%, MIRBIHxT T
RS ELBCERL, B SRR M) AR X R BT As BRI SCE IR A BRI
BRI AR X AP AL BN AE B 5 4RI BT T i BN R, S5 2 G E ]
M H R ORTE s AR A AL A SCR M 2 PO R R RBERE  A 3R, NE0N 147, S HON 17.7%, T
MEPECH R SR R R AR D, HANRECH 106, AL 12.8%, WIRIIHE SCER R IR
AR IX R P R UMY A4S B A RBE IR 3R, ik AR TN R EON 62, 5N 7.5%.

AT AR SR AR A R R 0 X R 70 iR BT RE A 2 IR R 3R 1 22 57 0k, SC R da 4
ARGEH oM 2 (0 2 I S LN SO AT T, T RSIEA IR, BN DR AR A X
PIFRAEWE DL, DR EZ N FHAT SO B S, BAR A 4 R

B R RTAFEER LS R R R BEAT 08T, WETCEREREL, T ARHLIX (1 R AR R AE 5 U
5B L R R R T AR R 2R, Flan: 725 HUMEREREm KRS, ST =
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Table 4. Analysis of factors influencing burnout

4. RESHERERS N

MNREEA NEEHL
HIME S HER 153 18.5% 57.3%
Bt . 161 19.4% 60.3%
SR BRI AN G B4 T 200 24.1% 74.9%
AN S TS T \ '
SR NSO D 147 17.7% 55.1%
HE B 106 12.8% 39.7%
He 62 7.5% 23.2%
Hit 829 100.0% 310.5%

(1 5 2R 23 ) A2 0B BUE RIS I0(60.4%)  BEm IAE S BB (54.0%) « RS TR AN A 315 1L (48.5%), T AE
LHITIEPE AR R R M, 5 LGRS BT = DR R 2 R AR A SE MR (62.6%) . #UIT S R &R
(60.8%) R HEIRIAGELTL(S51.5%), Fik, @I LT R, e BUTTE SN SCOR Ty T 5 22
SR, FHSBEZMHRE SRR, 1550 &) R K 1 B8 SRR DL AL 2 TR A R
M, AEIE: B3 BOMRI L B ER — BOA N AL TR 10 A G B 43 Bic 2 B4 SR S ZE 1 e R 2R

B RRTARFER IO B R = AT 0, BF TS R SR AR X R i AN R 8 20
FUERL s B R K 2R 5 AP R 225, Bln: 16 30 & LU N MR RSz m R 22 b, o5 LhHE4 S
MR =R B A 2 B (1.2%), MARIEAN R — B FZ BRI B A & &5 LR 5, 78
30~40 % WIHUTIEL IR R & 2, 5 ECHES AT = AR 4 R A SCR R 2 (78.2%) T i A 45 1
BH(70.8%) FUH CF I (68.9%), 1E 41~50 % WZUMIEBE MR R R 4, o5 LhHES BT = F R 251
SRR AR A B3 TR (34.0%), 0B U IR (30.2%) B 1AL 2 HAEE (28.0%), 1F 50 % LA EI#
TR R 25 2k, 7 EEHER SE AT B R 22 B BT B R 3R (7.2%), #0E SO 52 (0.9%), %45
RIFIREZ B AR =R P E =, (HRRE IR, CFEXS HOREL A 45 R T DUR I AR X R I s
HFEHN(30~40 2HTEFR NSO THERZ S0, 1 P BUT(41~50 %) F0T )25 FE I & AL BE IR 1)
AEBSIHE.

5 =R RN R S DI B A B RS R 3R AT 70 b, R4 R BORT AR HIX R i AN R 4 D 2T
IO A SR R 3 T IAAE R 2 5, Bln: 20 ARG BRI m B R b, 5 HER T =
FO R 22 08 U IR M (32.1%) « AR R IR AN S B3 R (28.5%) B m A & A3 (24.2%), £ B A
FOA (L) MR B R N 28 2, o LRHES 3T = 1 3R 0 R 200 B S 3R (73.2%) A SCRIRE
D(72.8%) BmEIAE S I (63.4%), 1ERA R FLA G ) MB0IE R F R 4, S IHES T =1
IR 2500 il & 208 B ISR (18.9%), 20 1 B IR 2R (13.1%), B AL S5 (12.4%), BhAh, SCEXTEL
i HE 43 AT 45 JE AT LRI 7R 1 DX B 7 w5 2 T TEAE 90 A= (B ) B DA 1) 800 7 2458 11 28 A8 R R P A 4 3
Sy T A T B, T 2 3 AR AT 70 A (1) AR 20T U 5 R [ 2 0 7 et SR (A B o

FVUR R T AR ERFR A B A6 B R R AT b7, BT SR o) 2R L DX R A i AR AN [ BR R i
FRERAE SR N 27 AR R 2 5, Blan: TR BB BUME R R m R 2 2, (R4 E—
{17 DR 35 42 AR N SRR 2D (20.4% ), BRER PRI (1 2O S s m PR 22 2 b, o bUHEAS 28 — IR 2= )
B RE TR A G L5 L (68.0%),  BRFRCHEI B M BUM LRI SEm R 22 b, HeHE R S8 — R R = 02
FUE IUE(30.2%), IRFRCA R M BUMIE BRI s R 28 24 b, R4 28— MR R 2 80T B & R 3K (1.3%),
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MIRIEANGE R —EFEE 2 BZ IR A & 5 LD BRI EMA, S B 280 LU B 3 BT 45 B T AR I AR
HiuIX B 7w A8 O HRRR AN [F) FLHRO A 8 1A s DR 2 U0 A B 8 22 5

B TR R T AR H B 00 TR A B 52 ma N 2347 0 i, R TR R BOR T AR X IR SR i AN () i T
FOMR N B 52 PR 36 7 THARAE B35 25 5, 0. A #EHTE 5000 7 & LR BIZ0M IR £ 52 ma R 2524
i EHER R IR R R A SO TR (9.4%), MARIXANGE R — e R E A2 B H B BREAR R L
IR, A ETHTE 5000~6500 JTRIZUMIE PRI R 22 b, o5 LEHER 25— PR R DR A TR A
HETL(29.0%), HH B 6500~8000 JTHBUMEEE M K 2 21, & EHEL 5 — R R 2 R %
RGBT EL(23.0%), H#HMIE 8000 Jo Lk ERIZUMIEFEM MmN 2 21, & A 3 — R 2R
A2 IR (62.1%), SCEEXT AT EL A 45 ST LLUR B AR X R A0 i e 00T A 5 B A [3) SL BRI B B 1
A S IESR TS,

SENFE R T AN RIS IRIR DL AL A 2 RN R 2R BEAT 200, B TS SRR 2R X R 70 AN ) 454
WAL IPL 5 RS R 2K 07 MAFE R 22 %, Blin: COSmBONE R = 4%, 5T

=HRR DR E SR RE(91.5%) FUTH & K3 (87.6%) F M NCRME(80.3%), RIS
FOME R R R R 2 A, o5 EUHER T = PR R R A 2 BB (27.3%) LA K AR SR AN 4 i
(22.0%) 5 2= N SCSRMRE D (19.7%), H5eJa e LA ER 431t AT DA I 2 1 X B 71 A2 807 A8 A0 ER e A [
NN A sYiob A PSS ESRTEC T Lo 0

HGR R T AR R G HR s B0 R 2 AT /b, B4 R BoR T AR X R i AR A [
MR BRI R AR REES, Flin: RN 0~1 ERBUTEREIFME R 49, & HHE
ZHE AR RBE A I (1.2%), MRXAEE R — e L2 2NZ A H B A & 5 H b 152
W, FEE N 1~5 I FUTERE R R 2= 2, 5 TR SR — IR R R M A SR (22.4%), #
R 6~10 FEMBUTELERIFME R M, 5 HES S8 — IR RO =R A SR (35.4%), 2k N
11~15 S BUTIERER MR R S, (HILHER S — R R R & 1A 2 I (34.8%), Hb N 16~20 4
MBOTIE BRI R 2R b, 5 HEHER 5 — R 3R 20E ORI 52 (20.8%),  Bié v 21 4FLL U
BRI R S, R R — IR R BUT E SRR (19.6%), fart LB o8 o] DU I AR
X B 75 1 A2 250U 50 PR e A T LR s 2 P 52 i R 36 U A W 35 22 57

3.3.2. ERIESHEENDEBELE R T
EASLE T HOT AN A, B R A X R A RBP4 it 34T ) 2 A, DA
A TR MR A X R R T IR s B A B IR L SE S % . BRI AT R % 5 .

Table 5. Analysis of questionnaire results on measures to alleviate burnout

* 5. ZRRESERNEEFHEERNN

MR Bt MEREF ADREHE4
BRI MEAL E E L) 190 22.8% 71.7% 2
IS SR O AR A 185 22.2% 69.8% 3
Bl B A 1 PAR AR a3 123 14.7% 46.4% 4
PRI UM L ARl 217 26.0% 81.9% 1
LG ST 89 10.7% 33.6% 5
FoAth 31 3.7% 11.7% 6
Mt 835 100.0% 315.1%
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T, T EREER TR, IEFRR TN TR AR R S A RO, DNRECH
217, N 26.0%, IR ARHLIX R Tpm R BOM 0 LRI A 75 Bt D18 T, sbAhidEsd B DR R
U 2R 1 X R 0 BT T2 AR T3 R T A e R EM R E, 1 2 BB B idF — 28 56 3% UM AR A 5
A8 77 THT () 1), At DR 4 R A e IR O AT s 2 AR 4 DL Rk 2 DR ISr S g LU B A EE 28 T B S 0T &
FEAE AR B IR IR o

FLURR R B ST R N A B 1) 5 00 58 S 380 A AL AR X AN 1) > 28, DN RECH
190, 185, [t R 22.8%. 22.2%, WIZRBHEENLRFE I N A BEALH LA SN O BOM CAEFI A3 2 4%
Fe T 2R M X R I i R BOM R A B I G R i, BT S 0@ U R R I AR 1 [X R 7 e IR AE 6 20
NP BT T R A R, SRR AR B OGO, 1T H6 T B0 AR A0 A 35 1 G BE A £
Tt XKLL 5 YRS RA) 5 .

PRI BRI A 2 00 FE 5 O B ) 54 50X —AME R A 240 N RO 123.89, (N 14.7%.
10.7%, W SRt 2 G 5 0 B W5 A B T A B0V A5 8 5 i 18 8 HAR G T K AN S 280
31, RN 3.7%.

4. ARGRERBT
4.1. REXLL

AT FEHE T i T B DL R TRIECER T AR X R P i BT A B SRR FU A 7 Bt 2%
e T HUTIRNL 8 R KPR A R . ASCRAE 2410 A X R Ir s A UM HRD s 87K 1 BLR AGr 56
TAFENBAG 2R T A X R ERBOTPNLAE 2 R BAERE ZR, IEW T ARADS
T2 R BTSSR R RS TR 25 M DR s UM HRN s S FU R, AT
T THR T EARIUAE LR LA J5 T -

5, DMENT T R E R s UM QAT B R (FIISE 5, 2018) [1], {HAZT ZRHX 4
AN o ASCHFFIESE 1) R X R R R ZUT R B AS BT A T rh 88 A K, X5 I3A2021)IR 7T
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