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Abstract

Retirement planning can alleviate the pressure of the public resources which is result of the
growth of retired population, and has positive effects on retired workers, but it doesn’t cause
enough attention. Therefore, in order to appeal the attention of policymakers and retired workers
to help retired workers make retirement plans, this article analyzed and summarized on the posi-
tive effects and influence factors of retirement planning. The results showed that, retirement
planning had positive effects on life satisfaction, mental health, retirement confidence, retirement
adaptation. We also found that the main influence factors of retirement planning included: age,
gender, family member, financial situation, education in demographic variable; control point, fu-
ture time perspective, retirement confidence, attitude towards retirement, retired expectations in
psychological variable; and the pension security system, whether voluntary retirement.
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IRPRARTT AGR AR AR D38 hnss A LSRRI E 77, FIRRARIR THRGRRER, EXA5S
HRIERBHEN. FHMASOHEAMR HRBAEH AR MRARET T oES, DHSIEBGR
il R F DASGRARER TR, DAFEBhIRARER THEAT IR AR RISEER . BRFURIL, BARHRIXT R
DEEER. BAREELARAESEFTRIER, B, BARMKEWEREES: AOGIHER
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1. 53|

EFE G RAMEEE SR, #ubF) 2014 4K, P E 60 & LA R A SRS A1) 15.5%, EF| T
212 AC(FH 5 58t e, 2014). T, 2050 4=ttt 24 N IKAH] 20.2 12, Hrph [EZHE NI T] 4.8
12, JWFEEsREFAONNG 2 —, 2R EZENORZMER. X828 N DY — 5 2R
RERT, SRARER TR IR 20 dh 22 224 KRG DL A ILERIT S5 RGuE s il , (HABHFUR I, HEATIRIR
I AT DL SR B AR T 3G N eh A JL 855 Sk 1 s 77 (Elder & Rudolph, 1999; Reitzes & Mutran, 2004).

T4, BRER TR R AR A 2 BV 2 BRI XE, G fR] (R TIE I8 AATEE Pk 6 65~ e oo o B B S AR
EGE RS AT R o — N K . KR 7R SR AR R & 7= A — S B i s, 45 R 47
(e R, T AR TR R, A AR, SR A R ARIE N AR R B 5 S, A4S AT
1 )38 3 3B AR 5 42 3% (Schellenberg, Turcotte, & Ram, 2005; Zhu-Sams, 2004). i, s#iEHR AR M AE
R FUBRBRI A2 R 2, B dE 5 = 2RI

2. IRIAFLRI TR

IBRFLKI (Retirement Planning) & —M4E — R FIIAFIBY B AH LB AR FLRIAT NI #E (Bock, Zmud,
Kim, & Lee, 2005), EPAMALERRHT, T LF G MIBRGRAIERR S AR TG &, WATF TS . WEE
77 ERRIE GBI EATERIRNGES) . ML B ESEFT e A 6557 T 2 3 IR AR 2R 47 #E % (Muratore &
Earl, 2010). iR PRI 32 L B o BAE L 0F | R AR iE 7 ARG BRI (Lee &Law, 2004; Petkoska &
Earl, 2009), 15 H ATiE AR FRIAF 7038 2 5 T 4255 J5 T (Panis, 2003; Petkoska & Earl, 2009), {HER T &%F
AR . RIS B A5 S e R R I S AN S A I I R 3R A 7R A 30 58T (Kim & Feldman, 2000). K&
B FEUE SR PRI AT DL S BRI B 45 R B0HE R AP A ek, S0 s i AR v s B, o s 1) 32 W SR AR UK
B I B ARIE B AR K E 15 25 (Schellenberg et al., 2005; Zhu-Sams, 2004).

TSGR A T T R FE R R AR LRI = A 1) e T AR e . KR Fi g, MRTEZ BT
O PREE R T AT IR AR AN R, Be B2 S4B AR JS (19 A48 353 75 BE (Noone, O’Loughlin, & Kendig, 2013; Noone,
Stephens, & Alpass, 2009). WIAHRFTEH K, EREHFIN SR EMHAN OS2 EEREL T, B
ST IR AR T 7 HE % I N T R IR AR VS =K F (Reitzes & Mutran, 2004; Zhu-Sams, 2004) .
Hershey %5 Nt — D4t , BARELRI A 0980 6 B Fr 2 B AR 5 A 3 35 7= B 10 U e % (R & (Hershey, Ja-
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cobs-Lawson, & Neukam, 2002), 1X%5 Irving B 54518 —F(Irving, 2012).

R, Aursididt, BARERIZ B FAE OB E R 2, [R]R 2 18 PR0E B o e 1 R 3
FIh B ARER R A BT AN R B S 3B ARE B B (Hershey et al., 2002; Jinhee Kim, Kwon, & Anderson,
2005; Yeung, 2013). it E MR, BUZRBIRAE ORI, B0 RIFIRBIREN, A B)
TAMRE OB R K. Noone S5 ANBIESE T FORWLAT, MR IAMATES B FALOHE PR RO %,
FEIRIR G 45 B 8 5 1 E VA B2 /K T (Noone et al., 2009); [FIR, Fretz 28 NBF AR WAL, BAMEK) 5B
IGBAR B E . AR /KF-AH 4 (Fretz, Kluge, Ossana, Jones, & Merikangas, 1989).

3. IBIAFRIS NG E =

BUA L QRS N I GETh 2 LB 3R S IR AR [ et ANl 57 LR 8 22 2252 (Noone et all,
2009). F4h, E ARG IRIREHIFLAEGR . AMAR T H IR AR 2 5 m B AR IR T IR AR AR o

31 ADGHHEER

NE Gt #AR s AFEER . Wl FER . 25RO ZBEREEHMSBRMEIMEE, THE
¥ %l (Noone et al., 2009; Petkoska & Earl, 2009).

FEWS S B AR R P A2 820 (Hershey, Jacobs-Lawson, McArdle, & Hamagami, 2007).Lee Al Law i\ A,
g 50 % S DA AR 22 B8 2 2 B RIBIR I F H (Lee & Law, 2004). AR R L BHALBR A §S, HR
TXF 2 SRR RI AR M i, o1& 1E =0 e 2 3R 1E S R (Ekerdt, Kosloski, & DeViney, 2000).
74, Phua Fl McNally fURFFE R, MXTEE B, ER BB IRIEE KT REMEE N, [FR, X
IRPRHT R AR AR B R BV R BRI AN 2 57, A2 55 X 7 7 T IR B — B (Phua. &
McNally, 2008).

VFZ RIS AR IR R LRI A7 AE IR B (1) Z 51 (Glass Jr. & Kilpatrick, 1998; Hershey et al., 2002). 44
1, Glass H1 Kilpatrick it , AR 22, B EIHA 5 2 BB RAE B LLSAE R I 5E (Glass Jr. & Kilpatrick,
1998). Hershey &5 NI 55 1t 25 HAT B 9 BARIRE € (R AR B Aw, T 2ot BT S8 — A 2 B bx,
Eetn it ik (Hershey et al., 2002) ABWA BT E -, T LAERKRIR EIHFAAELER 138 % 7 (Olsberg, 2005).
Bilan, BHFTEE RN, BLAEBRAES DA B3 % 5 (Noone et al., 2013), X5 Hershey %5 A
FEER—H: EATERIEE KT FR BB 2 7 (Hershey et al., 2007). ik, %FFPE51 K R LR IK
FURIHH 1 P 5% 23— 20 I 50 n DAIE 52

5 5% B R 53 B A RV IR AR, AR A RTE O B E S RO R 28 45 DA R0 B B i (Atchley, 1976) 6
(A SGRIRFRI I T R BE, EZW AR . WA FUR I, B IS AR EE R A RidEAT
IBR LRI (LB AR IS 1 SRR (Lee & Law, 2004). T Lusardi A1 Mitchell B 72 R, FHXS T 4545 850f [FJ&
ARG AN, A BRI A AR AR 2 G 45D (Lusardi & Mitchell, 2007). 28fBLiF), Davis (50 & 1L
X T AR LA AR AN O BRI 80 7K S (R BE AR K (Davis, 2007) 6

YL W5 E 25K REWON 5B IR 5 25 45 A 5% (Lusardi & Mitchell, 2007: Moen, Sweet, & Swisher,
2005). WA FLE RI, SRR AR AT TEIEMIT I H b, A AT R R g % BE £ (Jacobs-Lawson
& Hershey, 2005). Lee Al Law &I, MUK B 5 W A4 1B AR BRI /2640 (Lee & Law, 2004), i
WA AT T AR AR T 78 2 &, JARRRIR G I i i) 435 . T Taylor A1 Geldhauser
KT NFEZIR TR TR, SR BRABIRHEZ IR LEAR, 25 1EARFEE GRARURI 1 7] At
H{&(Taylor & Geldhauser, 2007).

AN, 52 HE TR 2 R AR IR P2 AR 50 (Lee, 2003: Schellenberg et al., 2005). A i 553 & 30,
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st
At

ZHE RS MR E R SRR S, AT RARRI W LR S, IR BRSO AT BRI B A Bk
i (Lusardi & Mitchell, 2005).

3.2. ILIBTE

PSR S AT )@, FERZ UGN, WA A B Ol S IE R R R, B Afhaie
—ANWEIN, WEIN R FE R RN EERANR R R, A — AN IMEI N B TR SERE |
BRI K 2 A AFEFEAH R 9% & (McKenna & Nickols, 1986; Moen, Huang, Plassmann, & Dentinger, 2006). 15
U1, Mckenna 1 Nicols KILFEFS I EWN . Bl FERFEFFENLIE LT, $2 6] ST SRR 24
FrRLRIZKF-(McKenna & Nickols, 1986). Moen % A & S AN 242 1 SRR 5 . AR 77 ORI IEAH ¢
(Moen et al., 2006). ASLEAAH(EIAE AT J9 7T L 3R 4745 R A4, BRIAMERI R BEAT R, PR A
PN RIZ R BRI, Rz, MR AR T BRI (Skinner, 1997).

AR [B] %% /7 (future time perspective, FTP) 32 ZL& 544X B F- & B vl PR, 15 ATt
], B S5 2R R 25 B ER I BEE 2 BIFEAEFR IR % & (Hershey et al., 2007; Topa, Moriano, Depolo, Alcover,
& Morales, 2009), ARLESE i) AR K AN A SE AT BE U AR AR ARMEOR I . Bil2n, Hershey 1 Mowen 45 H 7E 2|
SRR AR A BB AR B EEANER RSO R, AR (AR 22 )50 2 5 & — AN A TR (Hershey &
Mowen, 2000). Hershey % NKILA KN [ANFASE ) 1BIR H ARG M ELE S22 B (WAE RS . PR AR
SE)FIMA IR it B AT N IRAFEAE T F (Hershey et al., 2007).

BREE L. SEME 5B KR CE) Z AT 7 (Joo & Grable, 2001; Joo & Pau-
wels, 2002; Kim et al., 2005; Topa et al., 2009). Joo Fl Pauwels 7£X} § IR fA F 45 O AR 70 R B, AMAE
ITHEE . B2 R F IR AR TEENIR B8 FU IR AR IS DO AP 2 A B i B A5 /K F(Joo & Pauwels,
2002). Kim 5 Moen $8H, XFIBRANIE 2 (17 B2 5B AR FLRI A ik = AH G I HAS Be A BRI TR AR LI
PAHRAE R, X SO SR BOMB AR A AVE B (Kim & Moen, 2001).

3.3. BASREFIEULZEEBBRK

FEGAEE KA, WP BRI A om0 . 7732 S R4 R & T s AE R ] 2 i e 2%
Pt RI(DC PRI AL AT 2 THRI(DB 14l BANVER T A, DC ih&l, BRI e e e sh o k-F, mdll
AR T4l el %, th A AR, BRI B KU DB ih&, B AR R R 2 3R 2
SR E MV IAE RAZ SN AV TR ZRES TR, Al R H B8 XU

RE A S EZERH DC -k, 7E3EE DC iRt O & iE#i i AL Gt [ e 48 F) DB iH&I, M
1980 | 2008 4F, TEAEFITHER LS N DB I A 38% T %3] 20%, #R1MZ N DC LI A1 8%t
Ft3 31% (lams, Butrica, Smith, & Toder, 2009), XAk & SR FEWNRIT S NEEF R T, XXt
RPRHIN = LR . 51T, Hershey 8 NI, AHXTTRE TN, #72 T ANB/DZ HRRHEK, X5 E
AN )37 28 4 BUK B EAH 5C (Hershey et al., 2007).

& Ja . VF2 T SR SEEE B IR AR B AE T B UGB AR M4 9 1B IR 2% %520 (Elder & Rudolph,
1999; Wong & Earl, 2009), B AABATEA 78 2 I B 2R34T IR AR 28 55 J R B0 25 REAAT T AR AR AR 5 AT
2, i E R IR AR I 2 R R G B AE TS A TR, 32 OB AR L 1 45 (Kemp, Rosenthal, & Denton,
2005).

4. RE
BRI BRI TA R R S DB R IR B A5 0 DL SGRARIE R SEHR A AR AR . AR
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BRI VF 2 B R R, (RIRARALRI S — RS B MBS G, [ 5K s b T DA B — SRR AR AR
AP, DI, IR R BE M AT R AR ek S0 817p— LR R A AT
U, — Iyt b AR AT Bl B PR REEAT IR R ), ELAE LI R OB R AR, S i T
FE IR PR 1 U Je SR AT AR B

WA REEAZ RS, BRI G TN FREt S REHE, AAVNE T IR R
IBRENFRETEL, A2 RRI AR BRI, tBECZ I & R P, 12ms V. &
77 AN SO R T 1) — e s AR . 4F 2 )5 S RIROURROL TR, Uiy 25 115 — 28 S R BBtk b ) R
7 BE, AEHEXTET, WRNEZENAEL? UEFZRETRSEN ST 57 %5
R EATFE G, OF EBa e RGOS AR ? PR RIS & 77 T 0 o) A AR R L, AR R
M5 &V 2 38, A REIEAT SN 5E 3 R RIR, 4 R S 4 i S IR AR 5 R A i
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