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Abstract

Objective: The objective of this study is to analyze the job strain of teachers in different types of
schools, and to investigate the effect of job strain on stress and mental health status. Methods: 5
scales including the Brief Inventory of Perceived Stress, the Stress Response Scale, the Job Content
Questionnaire, the Center for Epidemiologic Studies Depression scale and the State Anxiety In-
ventory were used; a total of 450 questionnaires were distributed to teachers in primary schools,
middle schools, high schools, higher vocational schools and universities; and 402 valid question-
naires were obtained. Results: 1) The stress level of primary, middle and high school teachers was
significantly higher than that of higher vocational and university teachers; 2) The prevalence rate
of anxiety and depression among teachers is higher than that in general people; 3) There were
significant differences in job demands and decision-making autonomy scores among different
types of schools; 4) The group with high job strain has significantly higher stress response level
than other groups in the sample. Conclusions: Teachers are among high stress groups of people;
especially, female teachers, over 40 years old, working in primary, middle and high schools are the
highest stress groups. The model of Job Demand-Control-Support (JDCS) can be used to quantita-
tively screen the population with high work stress.
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Figure 1. Differences of perceived stress scores among age groups
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Table 2. Differences of perceived stress scores among types of schools

2. FNEIFREBKITHMEENSIHERLR

N Ly 5 T ER N F
58 7 2.504 2.544 2.926 2.144 2.301
11.340%**
***P <0.001,
Table 3. Post-hoc analysis of perceived stress scores among types of schools
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Table 4. Gender differences of stress response scores
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Figure 2. Differences of stress response scores among different age
groups
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Figure 3. Differences of stress response scores among types of schools
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Table 5. Post-hoc analysis of stress response score among types of schools
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Figure 4. Results of the S-Al
4. ERKFEHRAENER

3.5. TEAREIEER

K5 BoRAFIRBER N TAEEOR . SR A B R SOFIIHES R Siitai RN, AR
R TAR R ARSE B EAF AR R E Z (P < 0.001), #EaRFERENSA S ZRAEE. BAEMNE,

DOI: 10.12677/ap.2021.112035 317 o3 2


https://doi.org/10.12677/ap.2021.112035

XIFER 5

FETARZRYERE, N0 BB T /NE M AR RS A B 4EE, KRN E B m T

N R AT R

2.9

2.8

27 1 m TEER

R EE
AR

2.6

2.5 A

24 A

2.3 4
N Hreh [23es E R

Figure 5. Differences of Job characteristics among types of schools
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Table 7. Correlation analysis of stress response, anxiety and depression
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