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Abstract

In order to understand the influence of negative meta-stereotypes on contradictory gender preju-
dice, and to investigate the moderating effect of empathy, 264 college students were surveyed us-
ing the contradictory gender bias scale, empathy multidimensional scale and negative meta-stereo-
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type questionnaire. The results show that: 1) Negative meta-stereotypes are significantly posi-
tively correlated with hostile gender bias, but not significantly correlated with benevolent gender
bias. 2) Empathy plays a certain moderating role in the relationship between negative meta-ste-
reotypes and hostile gender prejudice. This shows that negative stereotypes can positively predict
hostile gender bias. For groups with high empathy, high negative meta-stereotypes can lead to
more serious hostile gender bias.
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1. 51§

B L RITEAL SRR 00 R ARRIN . A AR Z D an b K I M AP0 &R, BA At
SR AR B FESRH OC R o R RAE S5 R NE RS RIS, ARIMELEAR 432 B3 i . (Rudman
& Glick, 2010). fE 1996 4 Glick 1 Fiske @i P F2 1 J& Pl fh WA, 400 O I 23 A B sl
P WA A I o BART S, ST 2okt SPER £ S A2 R 8 MR RS AR, (HE L
P 53 1 (1 R AR RO AR A3 ) A S S (g SR PR B . oF T B3 ke ift, s L e 2 8 T AR 2
PESRF L B RIBUR], 1 R AR oM AR O NAZ 2 B BRI “ 4l A, RER BN
R (Glick & Fiske, 1996, 1999). &M i WAL S EOS FVERITEEAY, (A{ESERRE, B RY
PRI BRI L, AR B A T A . T, Yamawaki (2007) R FT 2B, 35 25 1 B4 0L
THERSL T HAE AL R, ReREUE “A8” Y5 PR EE s at. 3 B WFA E AT
DA, B AR E X R, B AEEARAT J9(Hammond, Milojev, Huang, & Sibley, 2018). Fi
% P E A RR I B AL SCIHRR I3 T, PR i W AR Uz s b, SR A O LR BHTE A
FHHS s RSS2, R DA BRI I3, RS ¥5, 2016).

of T DRI RIF SR AR AEBE T ZUBR EN 5. Lepore & Brown (1997)48 H A7t 20 BN 52 7T AR 2 M LA
FRLGY o DML B T T 2B EN SN HERR G R 520 . {HSEBR E#FAR TG IA % (group meta-perceptions,
AR GMPS)——FRATI A N W B FF3RATT, AEREPR Bah A E o EEAIEN . EfF — TSN
AR, St — P E BRI, RIGIEILRTEF 1R R (Lees & Cikara, 2019). Lee 1 Tuch
(1997)ZE BRI\ AR LAY -, $2H T JC 2B E % (meta-stereotype) (HES, B R 48AMA S TS EEA R 53 06}
FLAT R BRI R ZIBR 0 RIS S BUE V5 . J5 S FLAR H JCZIAR ED GALSF0 i) 176 P9 25 AR T A (Vorauer,
Main, & O’Connell, 1998). JHIIMTCZIRENREE 5 51 KFERE . WU MEREFRE 25 (Kamans et al., 2009;
Owuamalam & Zagefka, 2013). FATATRES I AXHELRIRUR, ki kB PR Ml (Shelton & Richeson,
2006), SRTTHE B f 2 Yol /D i LAY B AL 2 SRS (7 R, T WIAN,  2018).  FH I AT DA A T ZIAR BN 5
2 SEEE AR, ARG S8R WA . BhAh, A EERIN R SR, Vorauer 25 A (2000) )
U B AR I TR B G2 (AN AR B 3] 1) 2 P IR B MR R R 2, S SR AN S A4S 1 0 i3k 4T
FIEARATEN . T EEE AR E R AR R WS T RS L R T, FLRUN AN e AR S H Y
HH U, AN ST R HL: VAR TR B G e 2.2 1 1) FOuM S P o O DU, T 2 1 1) a3 2 ) v D
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4% (empathy) i)z b SR FE AN 1 S5 ARS8 16— Fi N 0 S 28 [ B, AT 43 A R A A g 4k
WA (Hoffman, 2000). ATE M AREE. L&A EN . RAEAL S MR A 5002 B 18 §E /1 (Baron-Cohen &
Wheelwright, 2004), & % U4 5158 2t N\ 15 280456 J5 77 A2 10— Pk B Kb b 1415 28 [ 8 (Hoffman, 1975).
FEMCHEA b Davis (1980)#& Hi 1 L4512 4t , A 3G B S5 F A2 50— QA RN B 1) IR I A& 2 4 B2 1)
XHEYE R SR 1 R BARDE, FE AL Z R AT LAV 2 #E]. Camilla %5 A\ (2020)7E A K KFI RAKT
REZREFR R, HIEE TR G2 BAFEREM R, B cZIR N R, 52, W
W ICZIBR BN R 5 35 2 k9%, 53— J7 T, Finchilescu 25 A (2007)MIBF 748 Y, TH AR SCZIBR BN R 05 J5 2
SBR[ A, RIS & S EUMRTER S i = ik, TR — Bl R (B i, 2017). BRI
WIRTTAEN,  TERR R gD (s L 00 B LSS, pR e mT DA IG5 mT R 2 im0 78 A% e ZAR BN Gt e L 1)
M. 4h, A Kahl et al. (2018) A i & B, Hedl IC M5 Blos e il i I 28 A oG, 5 38 sl i UL
KANEE R S (2014) IR 72 [l B IR BH T BRI A5 185 A7 70 S 33 I S AR 5% o Fh R AT T 730
W, AR TCZIR BN RO RT, IR A 2= A 2 MECEERIMR L. S5 JeaTitiR, AT
HE AN TR H2: SIS ETE T 2B B0 R 5 SO M L0026 Rl & R .

2. ARF=E
21, X%

KT EERE, DA _E R SR A 301 A ERRF AT G A A . 8 W S5 kT 24n) 45
Ja, HIRISA R 264 43, KGR 87.7%. A 54 157 N, Zc4 107 A, “PIJ4ERS 20.92 £2.21 %

22. fiRIR

221 FEMINRILESR

Glick 5 A\AE 1996 41 1999 443 7 4w il T PR AN 7 J& M3 (i L 10) 265 o 7/ o 3R 45 A 8 A P a1 A L A
R WL R, HIYSRA Likert X 6 iid 5. o ASI 45 (Ambivalent Sexism Inventory) 3t
22 7, WEX PR JEE AR L, BRI S . AMI 945 (Ambivalent Toward Men Inventory) 3t 20
FO, IR 5 R FE MR L, RS . AT TSR R R A 2 AR (2013) BT 1 R SRR )
%. AW ASI 41 Cronbach a 24 0.775, AMI %5 ff] Cronbach o 4y 0.842.

222 HESHER

TERT SR T A, th Davis (1980)4miil K645 2 4 B2 (WA B MAREL, IRDERIRS .
Davis 3R L i ffiis, 1Tk 3 — 1 S5 I OA RIS ) . %R 28 M4, W4 T 4 AN
¥, HAFAIEN 5 METER. BN BIRMACRE . QM. SRS AN . ARTh
%8 Cronbach a y 0.771.

2.2.3. JHWITZIREIR A%

fR4E Owuamalam & Zagefka (2013)JW 58, 42 5#H WA FIGHEE LA WN, WHRITZIREI R
Belg . 18BN U FYERTRE S TE AR ED A TR 2 i — AR k. 7, FIRTHE
T2 T X TR 3 ) S VPN T Y AR P AT VP43, 1~10 20 2 B i 8 ot
3. #R
3.1. XEIFZERE

H - HE 2ok B i B B, DRLMASHIT e iR B B AT 3 R i i 2= A % . SR Harman
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B ERARTS, KT AR BT IR BRI R A (A, earoe, 2004). S5REIR, RREERT 1 HE T3t
154, H BT R FEN 13.23%, /T 40%H)m S bniE, UL FLRET A 2 A 2 .

32. FEMARA. HEMERTZRENR BB ST RAEX 54

XA ARSI A R W 1 s, TR T IR BN RS SR S e LA JE A 53 i DL 8% 2 B A 2
IEAHSR(p < 0.05), {H 535 B R i WIC & F A, IR S aCa i UL 2 25 IEA K (p < 0.01), [FIFES3%
T HAR AN 2

Table 1. Descriptive statistics and correlation analysis of contradictory gender bias, empathy and meta-stereotype (n = 264)
F 1 FEMANRL. HEFTRIRENR ARG T R AEKX 24 (n = 264)

M £ SD THARTTRIBR EN R LA Bomven s i R
THW TR EN R 4.67 +2.43
A5 3.15+0.43 0.02
S S O W 3.46 +0.86 0.12 0.17"
B JME T I 0 2.88+0.82 0.07 -0.01 0.16"
7 J& P AR 3.17+0.64 0.13 0.11 0.77" 0.75™

: "p<0.05, “p<0.01, Tp<0.001, FH.

3.3. FEMARRSHIFHERER

X5 27 JE AP o i LA A 1) 7 TR £ ¢ K636 465 SRR A« 0 P A A7 Y2 35 22 7 [1(262) = —2.36, p < 0.05],
LT 5 A P S ) e DL Sk 3 R T S R L ) s M S e LA A Y O R [1(262) = 759, p <
0.001], FPEMIE R W LR35 = T oM 0 & M L350 43 [FIRE A7 7E 0 3 22 7 [1(262) = 2.92, p <
0.01], BMEEER T LM, G, LHErIE EE ST B IE[(262) = -5.55, p < 0.001]. sk, ¥H
WRTC LRI PAE M A 535 72 7

3.4. HEXNEMALARENRNFEMEI R X RHFEHIER

ARFLLIER T ZINR BN GO BAR &, SO I WA R AR &, EEHIE . AR AR B, SRH 2
JEERAERIAM 9%, S S A T 2B ISR RN S P A 0% AR KR VR . AR Bt N B 7 R
T a0 R 26—, Bt BRI MERMNEIET/E: 200, BHHMoTZIREN R . JLEg N [=
H75REs =00, KR TZIR BN R RS A I N B 7 R g5 SR 2, FEds] T R AAE R
J&, R TCZIBR B GO B WA 235 B IE 1R FNAE A (B = 0.14, p < 0.05), THARTCZIMR B Gk,
WSO ) O LB 75 o Y B G 20 B 5% 5 1 1140 28 T AT 5 P i L 4D A ) TR $5. 2 (B = 0.13, p < 0.05),
FEAILIE PR 7 AR TC IR BN G5 SO M i L PRI 96 2R

DN DRI OB BTN, BRSPS B — AR ZE AR AR S S A R KM+ SD)FI
BAAKCTE(M — SDYPIA, FHHREPPAKT R, THARIT IR ED GO0 SR ) WL TR o 25 R an € 1 B
N, ASEERET TR AR B GO0 EOE M i L EL A S R 1A O (B = 0.10, t = 3.16, p < 0.01),
Y SEAEARIT, H B AR B GO RO ) i L AN B 25 i) A (B = 0.01, t = 0.26, p > 0.05). a2
Wi, TH ARG ZRIBR B GO R Sl i L ) L0 1 FH ot o A7 P v i 384 0
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Table 2. A test of the moderating effect of empathy in negative meta-stereotypes and hostile gender bias
= 2. HIBEERTRIREN R AEE MR R I FAET AR TS

e 1 L
SR TR A
B SE B
53 0.25 0.11 0.15"
R -0.03 0.01 -0.13"
1
AR? 0.04
AF 5.017
IR TR EN 5 0.05 0.02 0.14"
Fiif 0.24 0.13 0.12
2
AR2 0.03
AF 4.63"
WA TCZIAR BN G xFL 15 0.10 0.05 0.13"
3 AR? 0.02
AF 473"
4.2
-
4 4 P PRa
= 38
2 6 - —e —— {3t H
O - A
3.4
3.2 A
3
TR TCZIAR EN G R 2R B 5

Figure 1. Moderating effect of empathy on negative meta-stereotypes and hostile gender bias

B 1 S EARTTRMREN S SR M B8 T E A B 5 1 R

4. g
41 £ BEESFEHIRINEIHNER

AR, 315, WEBSSEETRE, XK5UERS R —B(GRIE, A5, X,
PRSCRE, 2014). IXANZE BITT AE 542 SO AR R E B () A G S 4T 5. PESIRISRERIB TS Y, FESumiftE
B R, AME2 LA [ PR HLE R R RS 525 3h(Starr & Zurbriggen, 2017). fERRE 2043
S, BRI BE IR E I U SR E A TN, A I,
LS LT M2 5
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S5, TEASTIE T A AR e 0 s T PR G L (1), (RARAE R . Lk
XoF 55 A RS A ) s DAL 3 v T T T e RSl D5 (TS 5 AR P R A e ) A DL 2 v T
XM . X5 AR A — 2, iR N RIS AN 5 T EER R I o L M AR A 52, AH B Lot
i m] T 2R B H 5 Z B A BERR I (Alice, Antonio, & Stacey, 1994; Rudman, Feinberg, & Fairchild, 2002).
Glick et al. (2004) 77 J& P£ 5w WIS SCAIT T, HAER T EBCRESRIE R, oMt 55 v EoE
il DB . A RTRE IR, oMot T PR I O O LS T 5 I B S s AL ey, BRI H A
JEi%4k(Alice, Antonio, & Stacey, 1994) . HRHEAHXT 25 # i (Runciman, 1966) 1412 1A [A] 316 (Tajfel, 1981),
Y RBINAHSFRTFAGIER, e 5] KEO AR R o

4.2. SEBITTZARENR FF BRI LA X FR

WL R R (R 1), BEHEMEE R TCZIN D S8, 0 JE P WK BE 2 S . IX Rk
EHEG MRS, JUAFESERERE O, MRS TG T3 e A . I HIE T
ZIR BN 5 3 B RS (1 2 B PR R L, BR AR IR B, B LIRS B IR X — 3 B AT
(Finchilescu, 2010). #F& Klein & Azzi (2001)%& H VAR BE AR TGN T2 1 B 2R I B8 22 (1) B4R 1) AL FET 0
Mo X AHIRIRIRATEL D N A A R L, R RUT e NSO B S RIS B T, SR TA A B
AR R, AR AL B X .

4.3. HBEXERTZUREDR AT BRI X RABETER

BRI, AIRIKSP ISR T 208 B 5N B0 JE 10w WA ZE AN K, % 3R R, T
PR TC IR EN R 2% 5 B ™ B P G ) (1 1) tAh, R 3 R 5 T oo 200 BN 55 BSOS )
(7 2)o XAETFRATIEF A A B 7T MR RE PR AT, SR B 703 B AN Ak T4 B 46 47 T
1S, e SO 2 6 BB G R R ARV AR o I B TR S R T IR D RIS, M AR T
AR BN GG E I, AR 20 S B B0 PR AR W A R, T 5 5O S A A 7 14 s L3 (Vorauer
& Sasaki, 2009). 3 —J7 M, G R AR BB RIS BE, AN TR ZEAR H DU R 0 B HE S
(Batson, Polycarpou, Harmon-Jones, Imhoff, & Al, 1997), T JCZIMR EN R K& S8 A KA OB,
e H IR 1 28 PR B AR 25 5 51 B AL, 3k i BELAS 2L 17 1 AR AR A F (Vorauer & Sasaki, 2009) .

5. &g

1) et T S, Sk 55 PR AR EAOR 0 i L e T O R e PR AR L, TR S
S M AL 2 v T ks

2) TEMTTZIAREN R O ) i AR AE 2 TEAH G, 5538 ) i WL TG 25 A OG5

3) NG REVH I AR T ZIAR BN AN JE R i L5 2 3 IR BEAR T = AR AR T
BCENR T BB A AR ZE AR T T3 e AT 5, =V AR T 2R B 5 2 B B ™ O
P54 L o

6. F"EERE

ASHIFCARIS 1 T AR TC IR BN G 73 31 X SR A 30 v LR 8 T o i DL PO P AT B B X — I
AEHAT TRV, EFRRN AR T AT, SERREA e RRE. SREATRAES
i AR AT IR, DMESE B M TINRI BN RN AL B84 . S ANAHIE FUR A 1R 8 I X RAT — 2 (K5
BRYE, ARRBEFF A SERR ATk, e BRI, JFLUE A MU T BORBOE TR N &,
XT3 AT RE = EHFFA

DOI: 10.12677/ap.2022.124162 1371 P HE A


https://doi.org/10.12677/ap.2022.124162

ERAE &

SE K

PRICEE, J5k0E, XIFERS, MROCk(2014). BRI ZES. ORI FiFE, 22(9), 1423-1434.
MREE, #RO4E(2013). JF JE VIR LS TAR A BT SR RS A ORI 5E. 49 LA 758 M, (4), 54-60.
AT, 7 B4N(2018). FEBRAE AR fh LA — DS TR, O FEF, 41(4), 922-928.
TR (2017). BEBREERE IR RO R SR MAS R, AL A R 2 FR), 54(4), 104-111.

BRT, BE#(2014). BRSNS IR AZ K ——INER P, W BT L2 [F 0P AR 2K il
A ZEGE(pp. 1434-1437). [ AU LT AR

JE¥E, WArs(2004). R IEMZE NG S1EH Tk O F I, 12(6), 942-942.
A, RE%(2016). BIETTE LA RS ——33 & [E 19130 4318 JI LR, # A T V4557, (8), 145-160.

Alice, H. E., Antonio, M., & Stacey, O. (1994). Cognitive and Affective Bases of Attitudes toward Social Groups and Social
Policies. Journal of Experimental Social Psychology, 30, 113-117. https://doi.org/10.1006/jesp.1994.1006

Baron-Cohen, S., & Wheelwright, S. (2004). The Empathy Quotient: An Investigation of Adults with Asperger Syndrome or
High Functioning Autism, and Normal Sex Differences. Journal of Autism and Developmental Disorders, 34, 163-175.
https://doi.org/10.1023/B:JADD.0000022607.19833.00

Batson, C. D., Polycarpou, M. P., Harmon-Jones, E., Imhoff, H. J., & Al, E. (1997). Empathy and Attitudes: Can Feeling for
a Member of a Stigmatized Group Improve Feelings toward the Group? Journal of Personality & Social Psychology, 72,
105-118. https://doi.org/10.1037/0022-3514.72.1.105

Camilla, M., Anna, P., Maria, O., & Rupert, B. (2020). Does Religion Matter? Italians’ Responses towards Muslim and
Christian Arab Immigrants as a Function of Their Acculturation Preferences, International Journal of Intercultural Rela-
tions, 75, 1-9. https://doi.org/10.1016/j.ijintrel.2019.12.002

Davis, M. H. (1980). A Multidimensional Approach to Individual Differences in Empathy. Journal of Personality & Social
Psychology, 10, 85.

Finchilescu, G. (2010). Intergroup Anxiety in Interracial Interaction: The Role of Prejudice and Metastereotypes. Journal of
Social Issues, 66, 334-351. https://doi.org/10.1111/j.1540-4560.2010.01648.x

Finchilescu, G., Tredoux, C., Mynhardt, J., Pillay, J., & Muianga, L. (2007).Accounting for Lack of Interracial Mixing
amongst South African University Students. South African Journal of Psychology, 37, 720-737.
https://doi.org/10.1177/008124630703700404

Glick, P., & Fiske, S. T. (1996). The Ambivalent Sexism Inventory: Differentiating Hostile and Benevolent Sexism. Journal
of Personality & Social Psychology, 70, 491-512. https://doi.org/10.1037/0022-3514.70.3.491

Glick, P., & Fiske, S. T. (1999). The Ambivalence toward Men Inventory. Psychology of Women Quarterly, 23, 519-536.
https://doi.org/10.1111/j.1471-6402.1999.tb00379.x

Glick, P., Lameiras, M., Fiske, S. T., Eckes, T., Masser, B., Volpato, C., & Wells, R. (2004). Bad But Bold: Ambivalent At-
titudes toward Men Predict Gender Inequality in 16 Nations. Journal of Personality & Social Psychology, 86, 713-728.
https://doi.org/10.1037/0022-3514.86.5.713

Hammond, M. D., Milojev, P., Huang, Y., & Sibley, C. G. (2018). Benevolent Sexism and Hostile Sexism across the Ages.
Social Psychological and Personality Science, 9, 863-874. https://doi.org/10.1177/1948550617727588

Hoffman, M. L. (1975). Developmental Synthesis of Affect and Cognition and Its Implications for Altruistic Motivation.
Developmental Psychology, 11, 607-622. https://doi.org/10.1037/0012-1649.11.5.607

Hoffman, M. L. (2000). Empathy and Moral Development: Implications for Caring and Justice. Cambridge University Press.
https://doi.org/10.1017/CB0O9780511805851

Kahl, H., Stensona, J. T., & Kirsti, M. J. (2018). What’s (Not) Underpinning Ambivalent Sexism? Revisiting the Roles of
Ideology, Religiosity, Personality, Demographics, and Men’s Facial Hair in Explaining Hostile and Benevolent Sexism.
Personality and Individual Differences, 122, 29-37. https://doi.org/10.1016/j.paid.2017.10.001

Kamans, E., Gordijn, E. H., Oldenhuis, H., & Otten, S. (2009). What | Think You See Is What You Get: Influence of Preju-
dice on Assimilation to Negative Meta-Stereotypes among Dutch Moroccan Teenagers. European Journal of Social Psy-
chology, 39, 842-851. https://doi.org/10.1002/ejsp.593

Klein, O., & Azzi, A. (2001). Do High-Status Groups Discriminate More? Differentiating between Social Identity and Equity
Concerns. Social Behavior & Personality: An International Journal, 29, 209-221.
https://doi.org/10.2224/sbp.2001.29.3.209

Lee, S., & Tuch, S. A. (1997). Metastereotypes: Blacks’ Perceptions of Whites” Stereotypes of Blacks. Public Opinion Quar-
terly, 61, 87-101. https://doi.org/10.1086/297788

DOI: 10.12677/ap.2022.124162 1372 LB A


https://doi.org/10.12677/ap.2022.124162
https://doi.org/10.1006/jesp.1994.1006
https://doi.org/10.1023/B:JADD.0000022607.19833.00
https://doi.org/10.1037/0022-3514.72.1.105
https://doi.org/10.1016/j.ijintrel.2019.12.002
https://doi.org/10.1111/j.1540-4560.2010.01648.x
https://doi.org/10.1177/008124630703700404
https://doi.org/10.1037/0022-3514.70.3.491
https://doi.org/10.1111/j.1471-6402.1999.tb00379.x
https://doi.org/10.1037/0022-3514.86.5.713
https://doi.org/10.1177/1948550617727588
https://doi.org/10.1037/0012-1649.11.5.607
https://doi.org/10.1017/CBO9780511805851
https://doi.org/10.1016/j.paid.2017.10.001
https://doi.org/10.1002/ejsp.593
https://doi.org/10.2224/sbp.2001.29.3.209
https://doi.org/10.1086/297788

HRE 5

Lees, J., & Cikara, M. (2019). Inaccurate Group Meta-Perceptions Drive Negative Out-Group Attributions in Competitive
Contexts. Nature Human Behaviour, 4, 279-286. https://doi.org/10.1038/s41562-019-0766-4

Lepore, L., & Brown, R. J. (1997). Category and Stereotype Activation: Is Prejudice Inevitable? Journal of Personality and
Social Psychology, 72, 275-287. https://doi.org/10.1037/0022-3514.72.2.275

Owuamalam, C., & Zagefka, H. (2013). We’ll Never Get Past the Glass Ceiling! Meta-Stereotyping, World-Views and Per-
ceived Relative Group-Worth. British Journal of Psychology, 104, 543-562. https://doi.org/10.1111/bjop.12006

Rudman, L. A., & Glick, P. (2010). The Social Psychology of Gender: How Power and Intimacy Shape Gender Relations.
Guilford Press.

Rudman, L. A., Feinberg, J. M., & Fairchild, K. (2002). Minority Members’ Implicit Attitudes: Ingroup Bias as a Function of
Group Status. Social Cognition, 20, 294-320. https://doi.org/10.1521/s0c0.20.4.294.19908

Runciman, W. C. (1966). Relative Deprivation and Social Justice. Routledge & Kegan Paul.

Shelton, J. N., & Richeson, J. A. (2006). Interracial Interactions: A Relational Approach. Advances in Experimental Social
Psychology, 38, 121-181. https://doi.org/10.1016/S0065-2601(06)38003-3

Starr, C. R., & Zurbriggen, E. L. (2017). Sandra Bem’s Gender Schema Theory after 34 Years: A Review of Its Reach and
Impact. Sex Roles, 76, 566-578. https://doi.org/10.1007/s11199-016-0591-4

Tajfel, H. (1981). Social Identity and Intergroup Relations. Cambridge University Press.

Vorauer, J. D., & Sasaki, S. J. (2009). Helpful Only in the Abstract? Psychological Science, 20, 191.
https://doi.org/10.1111/j.1467-9280.2009.02265.x

Vorauer, J. D., Main, K. J., & O’Connell, G. B. (1998). How Do Individuals Expect to Be Viewed by Members of Lower
Status Groups? Content and Implications of Meta-Stereotypes. Journal of Personality & Social Psychology, 75, 917-937.
https://doi.org/10.1037/0022-3514.75.4.917

Vorauer, J., Hunter, D. A., Main, J. et al. (2000). Meta-Stereotype Activation: Evidence from Indirect Measures for Specific
Evaluative Concerns Experienced by Members of Dominant Groups in Intergroup Interaction. Journal of Personality &
Social Psychology, 78, 690-707. https://doi.org/10.1037/0022-3514.78.4.690

Yamawaki, N. (2007). Rape Perception and the Function of Ambivalent Sexism and Gender Role Traditionality. Journal of
Interpersonal Violence, 22, 406-423. https://doi.org/10.1177/0886260506297210

DOI: 10.12677/ap.2022.124162 1373 LB A


https://doi.org/10.12677/ap.2022.124162
https://doi.org/10.1038/s41562-019-0766-4
https://doi.org/10.1037/0022-3514.72.2.275
https://doi.org/10.1111/bjop.12006
https://doi.org/10.1521/soco.20.4.294.19908
https://doi.org/10.1016/S0065-2601(06)38003-3
https://doi.org/10.1007/s11199-016-0591-4
https://doi.org/10.1111/j.1467-9280.2009.02265.x
https://doi.org/10.1037/0022-3514.75.4.917
https://doi.org/10.1037/0022-3514.78.4.690
https://doi.org/10.1177/0886260506297210

	消极元刻板印象对矛盾性别偏见的影响：共情的调节作用
	摘  要
	关键词
	The Influence of Negative Meta-Stereotypes on Contradictory Gender Prejudice: The Moderating Effect of Empathy
	Abstract
	Keywords
	1. 引言
	2. 研究方法
	2.1. 对象
	2.2. 研究工具
	2.2.1. 矛盾性别偏见量表
	2.2.2. 共情多维量表
	2.2.3. 消极元刻板印象问卷


	3. 结果
	3.1. 共同方法偏差
	3.2. 矛盾性别偏见、共情和消极元刻板印象的描述统计及相关分析
	3.3. 矛盾性别偏见与共情的性别差异
	3.4. 共情对消极元刻板印象和敌意性别偏见关系的调节作用

	4. 讨论
	4.1. 共情与矛盾性别偏见的性别差异
	4.2. 消极元刻板印象和矛盾性别偏见的关系
	4.3. 共情对消极元刻板印象和矛盾性别偏见关系的调节作用

	5. 结论
	6. 不足与展望
	参考文献

