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Abstract

Objective: To explore the influence of proactive personality on career exploration of college stu-
dents and the chain mediating effect of core self-evaluation and career choice efficacy. Methods:
425 technical college students from Qian’an College of North China University of Science and
Technology in Tangshan, Hebei province were surveyed by core self-evaluation questionnaire,
career efficacy questionnaire, proactive personality scale and career exploration scale. Results:
There were significant gender differences in core self-evaluation (t = 2.120, p < 0.05), career
choice efficacy (t = 4.120, p < 0.01) and career exploration (t = 2.384, p < 0.05), and boys scored
higher than girls. There were significant differences in proactive personality (t = 2.429, p < 0.05),
career choice efficacy (t = 3.417, p < 0.01) and career exploration (t = 5.180, p < 0.01). The scores
of students with social resources were significantly higher than those without social resources.
There were significant positive correlations among proactive personality, core self-evaluation,
career choice efficacy and career exploration (r = 0.508~0.762, All p < 0.01). Proactive personality
can directly predict career exploration (effect value is 0.189, accounting for 28.04% of the total
effect), and can also indirectly predict career exploration through the mediating effect of career
choice efficacy (effect value is 0.225, accounting for 33.38% of the total effect). The multiple me-
diating effects of core self-evaluation and career choice efficacy could also predict career explora-
tion (effect value was 0.211, accounting for 31.31% of the total effect). Conclusion: Proactive per-
sonality can directly affect career exploration, and indirectly affect career exploration through the
mediating role of career choice efficacy and the chain mediating role of core self-evaluation and
career choice efficacy.
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1. 518

BB AR AR, B BAR A AT, stk fl BRIz i “ TRl Bl Fe A0y « X g,
BEFL” , RGBS H 08, SOt KEE ML M 8z —. 3L
R, A RBURF A SC B 116 AR AL eIl il R AR Sy R AR 2, T X vy MR e A = A P gl ol [ et 0L
FEERUIR, H5 AR A, s A gl DOREH IR “ A Psl” B,
WPRIEAEE(H 2, 2021). HIE BN E, 1R 2 MR ER A MOR I IEEId A 2, 6k 2 M B ik
ZIEW . AmHIAR, X E SRSk Z AR AR G TR, HEA e AR RO IR RS B ke
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B ), B 2 AH SRS BHER TR RAL, e E FEm Vol M. Kk, SEES
QIR B W, B AR IERME A 1, R KM B B TS 2 —. B IRE R MAKIE R &
ARG, XF B FRAE A BHATIR R, BIRRERML AR JE H bR, 3 sEBl B 3O RS 1 FE(Gushue et al.,
2006), ZSFEA BT A SRR R Hbr, 38 80k sk i HRME & & 77 171 (Jelena & Douglas,
2009).

EFABNARR SRR T, T3S RIS HEAERH . 2301 A AR DR ARAT 3>k %) & B 1
RIS A B [ — R R 5 14 (Bateman & Crant, 1993), X 2 9 A4 R AT LA R 14T
G FERAMERERNE R e BRI SR AR R S B A R (g /Mg, 2017w, HIAREE
2009). AR, BEA E3NE AR FANRE AR S AZ O BRI . %0 BIVEN & MR TR A
FIXT H 5 fe I MME R LA PEANY, v DL AE b2 MRS B O AR BB PEN Fd 1F (Judge et al.,
1997). FA FBPE M BIARTE SN FEIREE K AR AR AR 38 Re e BEATLN AR, 388 2] PR e AT 4 B DL SR AR A
IO LT, HRrZ DME, XA 5 P0G SR 04T 3 AR 8 14T 8 B AR, 1%l #E nT RO %
O BIRV H NAE ) B RIGUEALE], TSRS = 7K A% O B R VEAT

Bl R EOE A S BN B Th ) — DN E AR, S AMATE SEELRML R IR H AR R 6 B B RETS
SERAA AT S S s R /T H G 5158, emE MERINE AT A, B, &S5 KA
FEEE, FEXAMARERY B AR SRR B 38 A E H Calak b, xliz4x, 2014). AR, @R
Ae B A A R i AE RO B A4 B B Re 1B B SR e, I B AR BRI AR & H bR (Scott &
Ciani, 2008). [FIFS 330 AAEFZ O B RN SRR A ZE DI IR . KEPFFIESL A
& RE A LTI AR B SRR EOKE (F A, HBHE, 2009), H—IUEH 0 K22 A BRMEAR R I AL R B,
AMUAZ O H FRPEAN BEA R AMA FTBRNEER R AT A, Bl 3RS I AEAZ O I FRPE A X BRI BR 2R IR 52 e A
EE— R AER (4B, 2017).

AR E AT AT AR I, BOIR R S50 BRI . Bl akme R LA R R AR EH S, HERTE
WA B R = AN LR A B — R R AR S RN IR R 152 . KSR RN R IX TS H, LA
TELPHE T AR RS A BN AR RAT N s b, 8 B AR JE R R SRR 7T, AR HE R 2 A RO AR R
RIS

2. MEE5FE
21, W&

K BRI GHR A 4 BE LLTT AE B PR TR ST 224 Be i) 441 44 i B AE AT M 5 A, S B e R i)
LG, WIGIREG RN 425 4, HREEN 96.4%. b B4 275 N(64.7%), %@ 150 A (35.3%); fEHk
M A THAE S EIRR 132 A(31.1%), LHSHEIEA 293 A(68.9%), EFLEHEAR 332 A, 15 78.1%.

2.2. Bk
221 ETMEARER

AW 7K F Bateman 1 Crant (1993)4mfh], it HIATE(2009)BiFAUBITINER .. ZER NHYE
ghify, L 1LATH, KA likert? fiiharid, 80 RR L E 3 NS R iR, ZERKNE—
A5 A 0.90,
2.2.2. %> BE MM OIS

AHFFE R Judge £5(2003) 2w« kA EEE A (2007)7E b LAl AR b [N 5 SRR AE AT B0 PR AN 15
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IR SCRZ O BRI G . ZHEIE 10 MEH, P45, R 5 Mt 7ia, A lm R ik
A0 E RVE KPR, %088 B B — 2 R ECh 0.84.

2.2.3. Bl RERR O &

A5t K F Taylor & Betz (1983)4wh], Jo et (2003) 11T MIFR I RS K A %5, [ #53k 25 NEH, 4
AR EER . BHFRImE. TR SR g AR, R 5 it i, aHoE i
HAB A ARG . B B N B — B R B )y 0.83, & ANEE I Iy 38— B it R A8 KT 0.79.

224 BPIHRRER

AWFFRHA Stumpf et al. (1983)4wiil], VA7 (2008)IE T INHRNLIR R &R, 1ZERIL 18 MIIH, BIEH
BRE. ARIEER. BN - RGERNE BBENANLEE, KA likert 5 fAit/rik, B0 8mEgatn
TR RS SRR E bR o . SRR NI — B RECN 0.87, VUM ER I A — US4 N 0.84.
0.74. 0.72. 0.75.

2.3. GIHES

FIFH SPSS24.0 X ByE#EAT i i+ 43 H7,  FH Bootstrap 2 0 5 20 A A/ RS HEAT R I
3. fIRER
3.1 SEEEIEAR. ZOBERTMN. Bl ERMRBURENAOZES T

TS REAR t ARIENT F B A 0 BRI . BRI IR AR R BT N 225047, 4553
£ 1 fron: PERIFERZ O BRI Bl AEEREAIRR F I EEREER, BRERNEMYE T
s HIASEIRE RN Bl EERMBNARR FEREE, HHaBES2ENESREEST
ToAt SRR A A5 .

Table 1. Demographic analysis of each variable

# 1 BTEMAOZEST

A A E%ES% ﬁegi?m %ﬁ%ﬁ@ %%ﬁ%
PE5 2 275 62.66 + 11.17 37.99 +7.02 93.99 + 18.58 64.47 +13.40
% 150 62.46 + 8.96 36.49 + 6.96 86.25 + 18.39 61.28 + 12.80

t{E 0.187 2.120 4.120" 2.384"
HE R H 132 64.41 +10.85 38.21 +6.94 95.86 + 17.12 68.17 + 12.30
T 293 61.77 +£10.15 37.12+7.05 89.18 + 19.26 61.17 +13.13

t 14 2.429" 1.481 3.417" 5.180"

: "p<0.05, “p<0.01(FM).

32. BEEEHMAR. BLBIRITMN . HlERMPAIREAE XS

HIH Pearson FAZEAH X AL P AH AT 20T, SRR 2. ESPEAM . O BRI, #lk

ROBE APV AR R 2 A1 24 B 28 2 IEAH R
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Table 2. Mean, standard deviation and correlation coefficient of each variable (n = 425)

2 BELEMMME. FEEREXERE(=425)

AR M SD 1 2 3 4
1) EzhiE A 62.59 10.43 1
2) %0 AT 37.46 7.03 0.508"™ 1
3) Fb Rk AE K 91.26 18.86 0.571" 0.700™ 1
4) B R 63.35 13.26 0.551"" 0.585" 0.762" 1

3.3. LB, FSEERAET I AR SRIREBER P TN AE

FIH SPSS24.0 7EHEHIMEN . A LA HIEAMET, UEIMEAE AL E, BIRE AR E, &%
O B RPN FI LML B B R A B AT 2R M R 0By, R 3 Fom: B AR AN AR IE [ T
%0 B FIFA (B = 0.508, p < 0.01), i&REA RLTIIMAA £V BRI (B = 0.290, p < 0.01), HiZ.O B4
X $b B RE IR A ST 25 0 1E ) A (B = 0.535, p < 0.01):  E3hiE AM%(B = 0.149, p < 0.01) FlF L Rk g
J&(B = 0.610, p < 0.01)Ffk 1E A T HHNV AR, B RO [ FIPAN ST B R R TR AR 22 (B = 0.076,
p>0.05), BRI 1,

Table 3. Regression analysis between variables
3. ELEEAEYIASH

o0 IRV Bk eIk IENZ7 34
B t B t B t
P 0.099 2.333" 0.127 3.902™ 0.036 1.16
B 0.005 0.123 0.069 2.126" 0.128 4117
FEHENE 0.508 12.104™ 0.290 7.809” 0.149 3.943™
ot B ISP 0.535 14.395™ 0.076 1.773
A 0.610 13.172"
R? 0.268 0.576 0.619
F 51.424™ 142.702" 136.055"

I H Bootstrap (& 4ili#¥: 5000 7)FEAT H A N A, Y R (1 LR AR N E B A~ HRVAR R,
95% & {5 [X [A] 4[0.097, 0.307], A4 0, ZNAE Y 0.189, Ptk 15t A kg 5ot BRAVAR 2R ) B RN .2
HWR, 10 B BRVPAN OB R B R S N 2 3%, 95% B 45 [X (8] 4[0.370, 0.619], A5 0, BEHIfZ
O BIPPN AL R R F AP A AR R A &, S/ 08B 0.485. 120 BERIEAN AT
Bl RIR I T/ RS AN =25 B8R 1) P E AR~ %0 B RN —UARER, 95%E (5 X 1A A
[-0.015,0.118], 045 0, VLB RN AR, BNAE N 0.049, FiZ.0 B HR PN AR 2301 A& AR
WERZR AT 2) AR~k me B — B ER %, 95%E {7 X [A]4[0.135, 0.342], AfL$E 0,
VLA ARV R 3, ZONEA 0.225,  [RIFL & Ag O E sh e AR AR R 1) R A s 3) Eshik
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Mg — 10 B BRI — Bl eI — POAR R, 959% (1) B A5 X 7] 4[0.148, 0.284], ANELHE 0, iBA%E =\
IR, RONAE N 0.211, FRIHAZ Ly B FAFA AL R BE A T B PE AR A AR R 1 96 & kg i
HAER . Ai R 4.

) R 0.535™ o
Bl RV S

3t > NP R
Bt A% o 1ao RAVR R

Figure 1. The mediating effect of core self-evaluation and job-choice efficacy

B 1. gl BT AR EE R P T ER

Table 4. Decomposition table of total effect, direct effect and mediating effect
F 4 BHN. BEMINEPNEN SRR

N Boot Boot ClI Boot ClI BN
T 1% AL e pm
NH fegs e MBME pepim R R e
Ik —fZ (> G LA —
A @Mﬁiu iﬁ;; Rt 0.049 0.033 -0.015 0.118 7.27%
L el
[ BERRE 2 2 W\ﬁ' ﬂﬁ?ﬁmb@% 0.225 0.054 0.135 0.342 33.38%
NI, E A1 0 B RN —~ 0
Gk A Bl B TPV 2 0.211 0.035 0.148 0.284 31.31%
KT BN 0.485 0.065 0.370 0.619 71.96%
IERZ VA EB A~ B RE 0.189 0.054 0.097 0.307 28.04%
ISE v 0.674 0.085 0.518 0.847
4. ig

41 BEEEHIMAR. BOBEBRITN, BLBERMPVRREAOFTE LHERSH

FEVEA 5, 55 AEAE R O B BPPOT PR AR AN PR R B RS v %, X 5 ) (2013)
MR (2015) XIRFH (2011) 5 NI T R — B Iz IR 10 SR A 32 28 NATTR 35 R A e A 1) 4 €
SR I 22 S AL G SO St 2 WL ISR i i) . EFRE “ B4 BN, ERR L SR AC
A ERMEGBBRIEMT, BAMNNREN L EZ BB AIUEOHEIR, ZHTRR, Bl
XA, 2R 2 B I AR B AT AR 06 I I R T A Y 55 BRI AT AR O B BIEA AKCTH
bz e, HEEEFRIEK, BB RBI R E AR, JBGEEFEH, o5
PEAEAEIAT — BUR RE SR Gy, AEHRMY T BT 2 IR, I A A T A N, AN
MRBTOTR A CREERNTAE. AL, ERNERERTT I T A8 % % B A T 8 F AR AR
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I HATESE, I B EAERZ O BB Folb BB R R 5 m Ttk

FEAL S BRUETT I, A TR AE BB PE AR Bl AR ANV IR R 13 82w T okt
RREAENA T S RINEE AR RN REMM, ARREEEEEANT Wi, W)
%, BORS AR S RAFRLHREI, XEFIRSAE MR B R e ot 2 30F, et
MR A i v VRS i R ke, A RO MR SEAE 0, AT SRAT BE AP IRV A o A2 SRR 7
SCRPAVE ISR, B RSCRF RS IBER BIAAE 2 R R 58, REMAAAEINSRF, ERSCR R MAEAE 2%
AN S E . HRASCRER BRI (M UL, e, 1987), Ao RIRMN AL
I SR oy I B 2 SCRFROAE I, 30 SCF S AR AU SE AR 5 3 2 3 AN 13 A R A8, 350
LRRTH ARBENIN =, £ TAEMSLEh AW m ol aife, BT HE 2 MPMARR, JFHIXMSI R
SRR SR PR IR B H BOR BRI, A B AT {5 O 2 i HRME K 8 il i (Tolentino et all,
2014). Uk, AHES PR ERRE LA AR B GER AP AR R BB E & T oA S iRy
A

4.2. BEEEEABHRIRRE D

W ER, m A AT AR BERS IE M) TN POVAR R, &S5RG H) T MERT TR SHE SR . BT A
W R, EEPE AR ABRAGBIIRE, e et M RN A ERR . TARENAE, JRuH
HRMV A J BA B2 M (A e, X2, 2010) AMACK LB Mbka, 7EHARZR TT B AENS A% 320
RESNIE, HHALE SIRE s B4Rl EATIRSE ST M AIONLAS S, IR B T A AR O A R L B 3R
o, BATHEZ I ERAAEIRER, U hiEF6E & B P (Robitschek & Cook, 1999). #H/.,
LEPENREAF BRI S2 A, A TN AR RN R U AT R SEAE 55 0, MM T REBGE A B4, RR
ARG, FBORR A RAE.

4.3. FEAHRERATRNER

TR IR R BT, B AT DU I £l R BRI h A PR 2 A R HRMVAR R 7 AR5, 1245
SRECFE T TR B E AR N (2015) I TT . BN ARG R — R AR A2 IR, HOT IO R AT
NI AT DOE I BAT B FAARAPEOE I L RE RO, X R A 3] A AL R
MISAIE SRR (T 455, 2011) 0 AHECT HABAMA, s NS 24 8 T s ol ), 52 SISk
B FE 2R B CRIRE ST, DIARARROUL N2 25 T4 FT RE HH LA R SR 5 #4335 e il L) o (7
%, AR AATH AR W 58, NIRRT S fE AR R B RIS, RS
PR BB R RS, HAR R A T R At 2 MR P RGBT P, R R RE R A A
REf5 2 U H = AT B R Hr S 1P, EBNL IR AR, SRR B, HAEREPNLER
MR R, fE S RO A AR T3 9, NN SN R 548k, F 208 B S aL i i R
b H AR AT 55, 2015) o T8 2 e SN A, AR AR R R o 2 A BRIk B BALBE I,
Bz EAE L, BRWAERN G T IERRR S, SRl b, XESEHE TP A ER RN IR R
HARER . AT AR RRACTHE T .

4.4. B>BRENAF LR FEXPNTER

WEFEUESE, & 2L SR AR AT U I A% O B F PP ANk 28 R AR B 3Crb A A A AR 2R 7
SO, 122 SRR W TR B I ARG 1 kv ) 2 2 30 8 A ORI B BB, D L ERVE I U, AEIR
Wi RE R, FACH %L B B PP G55 AT B BT S E R DGR E L, $RTT LR,
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BET B2 IR AR R R AT, RIS R I BRMAR ZOKF . AT SRS, B AR SR R A
T NE A E R R (Cai et al, 2015), KL MARIET RN NKENL =, T80 RIE 5 Hr B & 16
RS BORARRAMAT N, R A B SR/ B FIAEAY, ot B BP0 (2 78
55, 2019) AARTFURIL, HIMEEE SRR B BRIEN T ZB P, SRR BLAT N B
IRRFRSE bd@id A Bk Re A5 & se B (Parker et al., 2010). BRI, & FFRIFH /KPR A TE B K J
WHEAEB A, EAEE ClEES, B HEY R SR IU EA K B, FFRE IR i
AT ORI AR Rk R R B, IX LSRR & RS (R AL A AL T X B3R 58 K AR AR A I
ME BB, AR B BoAR BYETT sNA L2 S, T S S 30 B e ARR IR R
J7 1 S HFr

R EPTA, EE L, R ARORBNL IR R, 5 2 B IR R R BRI 2 AR AT
T, AE T REE LS E ARSI ER R WA [, 80T DA RCEER b, A0 B PP Al 2K fE
EPITIE T, 51 KA A R SO ML AT A B AR B AR, RIS R0 B 3R
IWFIS PO, e MRS AEE B B3I K A ARIEFEN Boe /0 it 1T B | EABHR R, $27F
T AENVARRAT R B0, TTTIE 2 B HMV AR 2R B 1 H

E&mHE
Wb N SRR A 2 R AU (YR 5 . JRS-2021-1064) .
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