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Abstract

As an important influencing factor of individual career decision, career optimism bias also has an
impact on college students’ career decision regret. In this study, we used VB programming soft-
ware to simulate career decision scenarios, and explored the effect of career optimism bias on ca-
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reer decision regret with career optimism bias as the independent variable and career decision
regret as the dependent variable. Methods: First, 63 college students were selected to participate
in the career decision regret experiment using the Career Optimism Bias Questionnaire (COBQ);
then 200 college students were given a semi-structured questionnaire on career attribute prefe-
rences, and the three most frequent career attributes combined with the probability of admission
were selected to form six two-choice career decision situations. Results: College students’ career
choice optimism bias had an effect on career decision regret (F = 27.314, p = 0.000 < 0.001), and
the higher the career choice optimism bias score, the higher the degree of career decision regret.
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1. 518

BE A 2022 4F4E SR A ANBGAF) 1076 TN, G5 EEE (FE i, 2021). AR (2022
R E R AE AR R ) BoR, 2022 SEARH AL S B AE L F AT BTN R, AR IR L T
i A8t TR B EROY R S0 DR 2 A e Aol A O B . RNV R SR 4R Al i ) B o A AR PR 2%
PRI T, e — e SRR R IRNAE B, HUBUS P AT BRI B, S 2 TR SR 5 % 0o B AR (Ll AR R 45
2021; Jepsen, 1974). Gati fll Asher (2001)I\A, BP0 E B H &N T B SAMEIw I aE Sk 3
BRI ERFEE RS, AMESFRN . T S5 ST AR & .

EEH TN BRI AR, MEAERIETE, SFEELENERMARAELENEE, TEa%
i3 H 5 AL R BRI 2 e Ak, AMIFEABRIAGI IR G T, SRS AEAN AT e 3 58 4
HE . UAMEARIRBIEE R R, M RSRE, PR AE RIS SRR e LG Ak T 22, USRS Mg (decision
regret) 1% 46 5t 7= 4 T (Bjlkebring et al, 2016; Feldman & Albarracin, 2017; Connolly & Zeelenberg, 2002; Zee-
lenberg et al., 2000). J&M @& NKBIREEREZ —, W ARREAT N EOLEES)(Buchel et al, 2011;
Brassen et al., 2012; Moyano-Diaz et al., 2014). ASCRAMRELE B P35 f5 2R 20 a0 SAE th H phik £ ]
Re oy R S (R 25 Ry, 177 77 AR ) — P A R0 2 R 1 5 M e SO IRME TR 36 fa M (V0 FL 55, 2019).

5 A HEAL 18 (decision justification theory, DIT)IAA, 5B N RS REE 20
JE 1 (“process” or “self-blame” regret) Fl ¥k 3k J5 B J< 1 J5 1 (“outcome” regret) (Connolly & Zeelenberg,
2002) o AT BT AR S5 M 1) AN [R] 24 B0 FL 4328, AR J5 M PR 4RR 82 0 T4 5 1 2 DRy A I M K I 5 18 5
MRS J5 M A A RIS, SRR SRR BT R J5 M O TS 1, ARG AR LS () JR MM O iR e Je i, A
SCHTRIE FE I ER M o 5 i 1 — PRI 5 16

JE MR A LR S5 VF 2 IR ARG, Horp MARR BN JE M P2 AR SR it 1 A, S SUE B R T
PRIEFNHES) FIVE F (UEHETE, 2019)0 SRMU 22 SRR BIAE N S2 M PR SEAT NI AR 2R 22—, ATTHERRILES
WA X B R A, B AN R ERME PR SRAT . BRI 2 MR AT TR S fa i 4 (152, 2020), 1H
e NV SR U 22 L AR 2 U e 5 i AMATE EAT HR Y 1R 58 S5 45 R0 485 RIS ) I 48006 Ry it — P AR &R

AT TR AR SR S 7eia s, ikl A 2 5 kIt By R E RS, SRFB AR L AR
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i 22 K50 RS AL B RS RS2 o MR T M S A SR I 22 1 20 R, B0 1 ORI 1 R, 1 AR
s AR FE 2 EImE B SR 2, 1 BRI 22 T T A 2 P 2 N 22 R, AL
Kol R 2 52 SO, RN iR R, 58 SRR FEVENRAM A LA, AMEfE T8 E e
LIRS (0 R EAR R A R B LR R TN, B O AR S (R IO B LA T A
NCEJAE, 2006). Z5.E, AWFTelse, Flk R 2 xR ez AL e 55 16 70 .

2. AR FGF*
2.1, #it

FEREET 3 ra AR S AR ERAR, KB R 22 0] % (COBQ)EEAT Ja i, L& Jitn] 4 300 7,
[EISCE 240 4 266 1y, A REN 89%. 1EPH SCHRHMERI R R 5, IR 210 44 K2R BRI RN
i 22 i 51520 s BMEHERY , JEES 20 3 1Y) 27% 980 SR W 227K F s o 4, Ao 1) 27% K5 4,
HEUH ] 27% A RIH . RAAESMINE A TR T, I HIEE RS I g 35 5 g 5256 1) %
AT 63 Ak, HmE o, AR RS 21 N, = ARTE SRR 22 KR EE SRR
%, Bt > diadl > R 4(F = 197.139, df = 62, p < 0.001), 455 W% 1 fiw. #0al-FRER 21.14
+153 %, SMgRE, SBONARITF, M. FRUESREL BT A,

Table 1. Descriptive statistics of optimism bias in career choice for each group
= 1. FEF R RERR ST

¢ (n = 21) M SD
v il 1.091 0.365
Hh ] 20 -0.072 0.056
KA -1.491 0.631

2.2. KBRIT

KRR BRI R 2 mard . P, R ) Bakm i it, B AR E
HOm L o XV PSR S AT B 2 30, BIAMATERRMV S Bt R rpr, 9 — RS, W B AR S5 R,
T PR AR T IR . SR 0~10 24T 7y, 0 R E AR, MEEAEM, 10 FonE E2ikf
HAtikewi, BIEEREN. BAREZ2ISME MR REREF, SUMARET B e, S04
H—FpsE, b 2IPRIEER, Wi H CRAH IR EE R AN ARIZ RN B A . i A
A DA M 20 BT H AR R ok SRR I AT

23. fIRIR

il SR FEE N (S FL5E, 2019) 4l RS2 E FL R UM Z 1725, 4L 10 AT H , A iH 1, 3. 5. 7,
9 2 5EVAAHRIIBNES, WIH 2. 4. 6. 8. 10 2 5FAHRKIH M FMF . BOATHER X 10 MFAF
AAllEE 2 AN CARUCHIERERE A TS ERTTREIEA 2 RPL)” IR SR AL SR
DR B R REVER 2 K(P2)7 o AP E AR, AOWAR ZE T RO PR A e S
A REVEIRE A NG I HAFRI AT RE(PL~P2), TV MR FAF RO THE AR R (P2~P1), 4R Z 7 HK T 0, T4
WA R 22 R 11 Z0(0~10)1F 7, 0 Ron& JIAHRFFHIILFRN 0, 10 Fonze ik R 1
JURN 100%. % i B AR 1 P i — EbE R E0h 0.721.
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2.4. SERattR

2.4.1. IEBigkIB

EH T A FE I H 2 2 A [R1 3Rl S5 W 22 7K S R e SR e M R A ) 22 57, DRI T FE 1B AT R
A FC TSR A2 (R $ A A A w I THARML 2, IR AT LUK Bl T Bl 1 3 ok 2 4 e
FIEM T . FrRER A AR AN AR 25, AR R A KA RS AmmES ) LEAR . 2
A AL LSS B ki &, TG I LR ARE AL AR 5 AT Bt . R T BN B i &, &
B EAN A R A F KA B MR Sk g AT B, R RRIEFROCH 3~4 MBI, Bk, IR
ATTHG 5 SR RS SR BB R DR I T LA BRO g 1

24.2. BB HEE

LAMEMF(LC ey, 2010) R A PP R G4 T BV JE M 2, A9t 22 RV R, Ok U
E 12 B, AEEMRE IR $rR s, RESE. AFHIEAE. MEEG. ABRKR. SUFEA
1. TAERHE. AT, AFRTR. AVEALIRE . Lt . A,

DR R BNV R DS BER 3, AR SUAE L B e A b, 7R RO BT KSR 200 43245
AL, BRI R 12 ML B Mk A QYN BE R =A, HERDL, SFRRA R Rk
OB EN, EEMHIFERN SR : FEEE. DMAKRETE. AR dRNE 2.

Table 2. Frequency statistics of key occupational attributes

2. KRR B S

JE M R N3 [ N R
e M IR AR 86 64 58

24.3. scWgit
BT 3 R EHBOE RN, R, TR eI T A ST 8 Rl G, W
% 3

Table 3. Combination of different grading of occupational attributes
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R PRI A 7] AR 2 F P S 2 7] b AL DL (=B & ) AT SR HURE 2 (10%- 30% - 60%
90%) LG, FRMEL Bk . LI AR IR SR A P T A 1 F B K AL B Bl 1 Bt AT HES 4L
&, wa BICLT NI R SRAE I, ek 4 Fros. b, A AR BUONEBSF RSO, HR BB EUR.

Table 4. 6 career decision scenarios

= 4.6 MERAORRIER

5 JE HrRfFE AR @A NGIET b= ST
NE A It it It 10%
.’jzj—:%;
AT B It — % It 30%
A A 1 # s 10%
==
AH B e — K — 60%
AFE A it L7 L7 10%
BR=
AT B — % — — 90%
A A " i — 30%
=N
H A
A7 B e K M 60%
A A i i —fit 30%
B
N B — — % — 90%
AT A e K i 60%
,|~:+:EL
HA/\
A B " i — 90%

25 KBEF

SIS AE T H—CLTH AL LA AT SR AT VB i AR 3R HEAT i) o

SEYGR A A I T AR UK AT, SEAR AT — W P R A Sk i o SR Tk gk 4t
—FRIRSR T, HEIIN 2909 10 238, ELARZR S AN SLI SIS S L RIS [m] SEI0H80HE 2 R e A «

FARR SR AR AR, SIS BR S Th ILPR % -

s WS . ZORFEA B S AEE.

B SERITS, RIRSE, ZORFOMESMER PR AES MmN X AT, A 6 g
s, RIS 240 6 Pl sk

F=, Bl 7 A AR, PO EIMERRAR, SRS DU R A B 1
B awl, SiRRREAEL A 2~ F s EY T B AR, REEORPAREE AR SRR
WA B R e R, U, R R JRRE,  “BnEsiR—obls, R BFESEH
—FERER B AFMFRMEA Z R 7, A 11 ANEST 0~10 4. 0 FonJaHE RN, BIANE
10 AR A ER K, RIAEREH.

S0, fRnwialisdE 7 B AR, AP EIIERFRAR, SRS T EB IR F Y Lk T
A RN, GERARTERIBRE T AR B AR, ARE BRI AR SRR A B e R R
Jatg” . JFREE,  RIESIR UL, REEFS LR A AFATREMEA 2K 7
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2.6. ¥iEoHT
KF SPSS20.0 #3470 47
3. &R

3.1. kMgt
AR B 1A R AR Bl AR UG 22 17 26 L 1S 0 4518 27%K Hor v (T 27%). wh(h1E] 27%). k(5
27%) =21, XA SRS SR P A T DU AT A RS TE, S5 R IR 5.

Table 5. Descriptive statistics of career decision regret in each group

7 5. HERORRFEE LA TR

434 (n = 21) M SD
o 471 1.877
A 2H 3.68 0.797
(el 1.59 1.026

3.2. MR REI K EERIR R SRR

Xof AR BN PR S S5 A o AT IR R 7 200, AR IR 6, BREIR, REEAEROR W
Z2 0 HRD e 5% 5 M A 2 S (F = 27.314, p = 0.000 < 0.001). S5 L4 REM, morH5hEAER
B (p<0.05), RrAHME>H P <0.01). KA A4 % Rt R 2% (p < 0.01), 45RIE 7.

Table 6. Descriptive statistics of career decision regret in each group
F: 6. PRIFFEMREARFEIRRKEEHFENTER

SS df MS F p
2N 106.12 2 53.06 27.314 0.000
M 116.56 60 1.94
B 222.67 62

Table 7. Results of multiple comparisons of LSD means for college students’ career optimism bias grouping

F# 7. RFERNRNRESBR LSD HH S ELLELER

(1) ZH(J) MD (I-J) p
P R 41 1.03 0.020
Pl
[ pa: 3.12 0.000
mard -1.03 0.020
] 2H
&2 0.32 0.000
o -3.12 0.000
41
P R 4 -2.09 0.000
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3.3. HAFWRMREKRFEE/AMERIERG T 5747

X AN RIS W 22 2H K 22 AR A 6 Fifi st b BT 8 AT G vk 0 A, e 8 o, Bk S WA 22 /&
SrA TO%IMAMEILESE T A AR, (K4HA 58% MAILEE T B A rl. M 6 Fheiiath s vl LS5, f—Fh
TEEHI A AR B AR TAERA AL, R LA 145 FERT DR IWT H 436 Il 5 U0 i 22 2 75 1R SR IR )
THEBRMMI AT X WFR T & R 2 5 TEAE ORI 5 P2 A SR B S 10 A

Table 8. Statistics on the options for each group of college students in the six scenarios
2 8. BHAFHE 6 HMER PRSI

il

A th ) 28 {lie7 N

A B /A A B /A A B /A

76% 24% 52% 48% 42% 58%

4. Hfig

AU RS R TTE, Flk SR 2 R AR B s e S R, BB SR R =15
ROV e 58 J MR BEBR 5 o IX SRR | ACHI U4 H BB T iR, IF B S B AR 2 T ERP (A 78 R I — B (42
. 2020). BARKUL, BEE PR RMARZE KR8 S, KA S R REAEAS RN 45 SR 5 0T B Al A R
FIRBNEM(E T30, 2020)0 T340, XA R SR 22 2K 5 A T e WUEEAT GE vk 700, i3l AR W
FEFAEPEAR I 7] T FEEAL B A ) o X T AR 22 LA SR SR B S, X
THESE 1 & AR 22 35 36 AR5 I RN 3 TSR0, TR SEIN B i B & R AR AR i) m] e

FR¥E Peterson 25 A2 H A HR M w55 A 145 S50 T2 18 (Cognitive Information Process Theory, CIP),
A7 BRI AR A2 B R S (Y B B gy, AT DO S MR RS BN TTEE ), SReGERFL gk RE
(Peterson et al., 1991). M KE, ol R ZEA BT KA AR E A 3 BURAE R AL, 7R T
VEREFE 28 5 3R A5 1 Th . AH TSR TR, #oll kM 2K @ KA T REd TN 2 &
Ufg, HEA BT AR T n] R B 0V AR S I B T, 45 AR R e SRk — SEAN W] I ) AN i
JE R, PSS AR 1 5 MR, M AT TERML PRSI R B . IR, FRATTRLZ R AT e R FH Bk
SR 22 25 NATTBIAR AR sG], T B I B s 28 AATTIRI T AR, A3l R W 22 o KA R 1 K 2% AR R
V273 8

USRS R R AR SR AR B PO A SRR AR, 51 5 KA S IR B0, B 20 53
Hr & HHRNV Az 2 Ta) A O, 5 e B R MR A BRI R MY e S R Mg A A, B otz b L HR b A o
AN RIS o R a] A BL R L st R B 3 SR AR 22 1T ety SR AR AR ], eI e T e iy SR (Vv il
R

1) I B AR LR 2R AR DA VR R AR 22 A AE B AR RIS i RV AR i)« SR WA 22 7 e 5 BZE AR HE ok
FG MG, AR R R R AR 22 7] R 51 A & B e E 2 2 ARG 1 .

2) ARV AE T3 1T AT AR R SR A 22 7K 1) 22 o0 K2 AR AT A 2L, AN [ KT R R 2 A
AT HIEE o ARl SR 22 7K 1 2H S it R S 2 LEARAT TUIR BBk SR 22 717 SR AV B2, AL
T — 5 B PR CAF,  PEan e OB P S iy RO 12 S AR s SHECER b AR W0 2 7K T 2B SI2 it 114 32 s 2 v
DIE o o SR AR R 5 1 B AR IR SR IR m B SRR 22, A A TR R e, A R R R AR
(10 o 285 TR G BRO R 5
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B AR, SRR PR I 5 A R I L AT Bk 3. AEXS B R rh, BT OLER A 1 T i
R =R RS S, BIE AR D ARSI A R A SR AT S APIROL, AL i sl R . AR T e
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DUAE B E B SRS Sh A T AU R, e i B A, GBI Kok LUl
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Figure Al. Screenshot of the key page of the experiment operation 1
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Figure A2. Screenshot of the key page of the experiment operation 2
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Figure A3. Screenshot of the key page of the experiment operation 3
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Figure A4. Screenshot of the key page of the experiment operation 4
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Figure A5. Screenshot of the key page of the experiment operation 5
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Figure A6. Screenshot of the key page of the experiment operation 6
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