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Abstract

Developing successfully tourist talents concerning foreign affairs is the unique way to enhance
soft power of Hebei’s economic development and effective resolution to solve the conflict between
talent supply and demand. Based on the approach of SWOT, this paper specifically analyzes the
strength, weakness, opportunity and threat, and on this basis it puts forward some counter meas-
ures of the development of tourist talents concerning foreign affairs, construction of double-qua-
lified teachers team and building up the evaluation of college students based on the quality of in-
ternationalized talents in Hebei Province.
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