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Abstract

The implementation of higher vocational enrollment expansion policy has brought about changes
in the source structure of higher vocational students. The traditional single mode of talent training
system is not suitable for the new situation under the background of higher vocational enrollment
expansion. Constructing the quality assurance system of talent cultivation is the main way to
achieve the goal of higher vocational education. The construction of education quality assurance
system for diversified sources of students from the perspective of higher vocational enrollment
expansion is established by means of educational investment, hierarchical teaching management,
construction of “double-qualified” teachers, establishment of teaching standards, and operation of
teaching diagnosis and reform mechanism.
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Figure 1. Teaching diagnosis and improvement operation diagram
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