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Abstract

Grass roots civil servants play an irreplaceable role in improving the governance ability of grass-
roots government and serving the masses. It is of great significance to build a scientific incentive

XEFIF: TR REEZE NS DL ] T TS 5 AT ). AR ERTY, 2021, 10(3): 613-619.
DOI: 10.12677/ass.2021.103088


http://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2021.103088
https://doi.org/10.12677/ass.2021.103088
http://www.hanspub.org

T

mechanism for the construction of high-quality and professional civil servants in the new era. From
the perspective of grassroots governance, a comprehensive analysis of the operation of the cur-
rent incentive mechanism for grassroots civil servants, and put forward countermeasures to solve
the main problems existing in the current incentive mechanism, is conducive to improving the
enthusiasm and efficiency of grassroots civil servants, promoting the party and the state’s policies
to better implement grassroots, and promoting the improvement and development of grassroots
governance in China.
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