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Abstract

Every disabled person has the right to choose a profession, obtain labor remuneration or in-
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come, and receive vocational skills training given by the law. Employment is conducive to the
realization of self-worth for persons with disabilities and better integration into society. In or-
der to promote the employment of persons with disabilities, the state and local governments
have issued a series of employment policies, laws and regulations for persons with disabilities.
Based on these two backgrounds, this article combines the literature research method and the
system analysis method, and through the interactive analysis of the key elements in the
Horn-Mitter model, studies the implementation of policies related to the employment and en-
trepreneurship of persons with disabilities, in order to promote the employment of persons
with disabilities. The improvement of entrepreneurial policies provides theoretical guidance,
and at the same time, it provides practical guidance for better promoting the implementation of
employment and entrepreneurship policies for persons with disabilities, which has profound
theoretical significance and practical value.
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Figure 1. Horn-Mitter policy implementation framework
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