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Abstract

The study of overall justice has been conducted for nearly 20 years, producing many fruitful results
and having had an important impact on many fields. This paper first reviews how overall justice is
formed, and then reviews relevant empirical studies based on the role of overall justice , that is,
overall justice as an antecedent variable, a mediator variable, and a moderator variable. The paper
also reviews the impact of the overall justice climate on overall justice in terms of employee atti-
tudes and behaviors. Finally, this paper presents an outlook based on today’s research. It provides
enlightenment for creating an overall fair atmosphere and standardizing the organizational sys-
tem.
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