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Abstract

Talent is the first resource and powerful support for China’s development. The talent develop-
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ment-friendly environment is the most important thing that affects the flow of talent and its inno-
vation ability. This paper takes the talent development-friendly environment of 13 prefec-
ture-level cities in Jiangsu Province as the research objects, and constructs a comprehensive eval-
uation index system by selecting 5 dimensions and 56 indicators of talent attraction environment,
talent cultivation environment, talent retention environment, talent utilization environment and
talent vitality stimulating environment, and uses the coefficient of variation method to determine
the weights of indicators and make a comprehensive evaluation, Then, we evaluated the life cycle
stages of talent development-friendly environment in Jiangsu Province and its 13 prefecture-level
cities in terms of talent attraction, talent cultivation, talent retention, talent utilization, talent sti-
mulation and overall development, and put forward corresponding countermeasures and sugges-
tions for the construction of talent development-friendly environment in different stages of the
life cycle.
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Table 1. Evaluation results of talent development friendly environment in Jiangsu
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Table 2. Life cycle development stages of talent development friendly environment in Jiangsu
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Appendix Table 1. Evaluation index system of talent development friendly environment in Jiangsu
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Appendix Table 2. Evaluation index weights of talent development friendly environment in Jiangsu
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