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Abstract

“Compensation Management” is the core and professional technical and systematic course of the hu-
man resources management professional. For the adult higher education, the “compensation man-
agement” curriculum system construction should be based on the characteristics of the higher educa-
tion, mainly improve the ability and strengthen the students’ professional ability. Therefore, the
practice of the compensation management should be introduced into the teaching. “Unity of know-
ledge and practice” should be strengthened. Further combined with adult cognitive psychology and
curriculum orientation, the curriculum structure should be divided into three parts: basic knowledge
and theory, salary management system and design, and pay daily management development trend.
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Figure 1. Pay Management course content design
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Figure 2. Salary Management course teaching mode
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