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Abstract

Primary and secondary school teachers play a pivotal role in basic education, and the flow of
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teachers has a significant impact on the healthy development of the teaching staff. Based on a qua-
litative analysis of 45 documents, the study found that there are 6 factors that affect the flow of
primary and secondary school teachers, including school management, work environment, per-
sonal characteristics, stress tolerance, external environment, and internal value, from high to low.
The first four factors are the core factors, and school management and work environment are the
most important external factors, which play an important role in affecting the flow of primary and
secondary school teachers, individual characteristics and stress tolerance are internal factors. To
this end, in order to promote the flow and sustainable development of primary and secondary
school teachers, it is necessary to actively adjust the two direct and controllable factors of school
management and work environment, and the indirect but controllable factor of stress tolerance
cannot be ignored. Special attention should be paid to the uncontrollable factor of individual cha-
racteristics.
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Figure 1. Structural model diagram of influencing factors of teacher flow in primary and secondary schools
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Table 1. Reference points of each level of coding included in the school management node
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Table 2. Nodes of all levels and coding reference points included in working environment nodes
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