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Abstract

Human resources play an indispensable role in day-to-day enterprise management. Human re-
source managers conduct daily management of employees through the system. Often, the more ef-
ficient the enterprise operation is, the more organized and standardized the enterprise manage-
ment is. Therefore, the HR system can not only reflect the appearance of an enterprise, the work-
ing form of the enterprise and the operating efficiency of the enterprise, but also reflect the future
development trend and development prospects of an enterprise. Therefore, this paper designs
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and implements a human resource management system based on JSP, Tomcat server and MySQL
database platform through the research of human resource management system. Combining the
modules of personnel management, recruitment management, salary management, performance
management, and position management, through the data regression and data visualization of big
data, the system realization of human resource management is realized, and its own model is es-
tablished to allow personnel ability assessment, salary assessment and the enterprise architec-
ture evaluation to be more effective and scientific.
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Figure 1. System operation process
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Figure 2. Login execution flow
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Table 1. Personnel data management table
=1 ARERNEER

FB4 FERTY FBA
WorkNum String T
Password String RN
Name String W4
Sex String P53
Birthday String H A H
Position String HRAL
Knowlevel Int HIRIKF
Businesslevel Int M 557K
Managerlevel Int EHAEE S
Personlevel Int A NAER

Table 2. Candidate management table

F2 NEAREEE

FB 4 FERTY FBAE
Name String W4
Sex String P53
Age String G
Position String N R AT
Major String A2l
Experience String TAEAL

4.2. BYIEERFTE

GUAE BRR{ EEM T LR A TN RSRGT R, 8IS0 76 R B AT LA 7K,
AU B B8 AT VAl RN BE— 2P B R ER . PRI STROTH R) EEAE TIRUANFB: SN G TF AR Ta]
ZEOR R RRACFEOR LSS REER . EHERBE A ER, SRR . AT =T REA R THG
] 25 T T LR ST HAT ARG R, PR =7 BERRACHEOR . IS REER . B HRE
TESRT LRGN B b, RN X S R S0 R B2 55 LN R B T 5,
TERAMSEHIE4], L& 3.

4.3. RAEERE

FEARMY I H B, O 1 SO0k B RLEEAT A RS BRI A A SRS T LR B R i
AR LR Pk R, b NE R HEAT (5 B BEAME B e . I B 15 7 Bon] LU A B
RKEAEWMES, N T BRI KR, Ed @R EE T e bR IR AR, W& 4.
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Table 3. Performance information sheet

=3 FHERR

FB4 FERTY FBA
WorkNum String T
StartTime String FF 4 i 1]

EndTime String S A (]
Knowlevel Int IR KPR
Businesslevel Int AV 55 7K EK
Managerlevel Int EHHLRE ) ER

Present Int TEINAE

Table 4. Job Information Table
%+ 4. REERE

FB4 FERTY FBAE L
WorkNum String T5
Name String AN R4
Position String JiEY DA NS
Boss String HENS TS

4.4. FHFAVHXIRNG

BRI Tl N R TR, EER A TS, A S, JFRE . 458
(6] SRR bk 1R I R LA B BTN 53 T 5 T 5 A RAR @R, AR TA]
25 RIS 1) F 90 3% 2 i 03 A SN 8] e T PR AR iy R PRI 3Bk 8 23S it o 2 17 37 B AR A
A e (ParamB) Fr BHIKIE AR 7> (M) 4 #r B N HIAMC R 7B J7 8 HR X S 5L AT S
TR, ATV SEA R B2 HE, WAL 5.

Table 5. Salary schedule
F= 5 FHEITRIR

TR FRRM FERE X
WorkNum String T%
StartTime String vaw cLp Ll

EndTime String S A [H]

BaseMoney Int FEARF Bt
CountUp Int SRR F k(A

CurrentMoney Int HH R
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Table 6. Salary payment schedule
6. FrERLME

TR FERR FEE X
WorkNum String T5
Time String R TBCERS ]
SendMoney Int W
RealMoney Int TR
RewardMoney Int WAEEH
RewardReason String WAELH
R RR NRFERR SENEEISE
WorkNum I= - WorkNum = —» WorkNum T
Time RIB ] Password TR E Name NAYE
SendMoney N R Name 4 Position TRAAE B
RealMoney SR & Sex el Boss HREWS LS
RewardMoney |  2Z27E 440 Birthday H A H
RewardReason| #ZIEZH Position IRAL
- IMEYNRESS
Knowlevel FARKT
) . Name 44
NS A
R Businesslevel | k57K
Managerlevel | EHfE Sex FE
WorkNum 5 < — R
Personlevel A AAE R Age R
StartTime FFUE A
Position N EEFR AT
EndTime 5 BN (]
Major Btk
BaseMoney FARFHE
‘ Experience TAEAL
CountUp B jzl: o j?‘”
L3k A
CurrentMoney LETH A

Figure 3. Database table structure
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Figure 4. Input data on the login interface
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Figure 5. Successful login and enter the main interface
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Figure 6. Personal information browsing interface
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Figure 7. Personal information ability display bar chart
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