Dispute Settlement AR, 2022, 8(4), 1007-1013 Hans X
Published Online December 2022 in Hans. http://www.hanspub.org/journal/ds
https://doi.org/10.12677/ds.2022.84136

A ZERNF X REIAE

— RN ER AR RIS A A

e LEL
FERE, R HE

Weks HiH: 202249 19H; FHHEM: 2022411 H30H; KA HM: 20224F12A7H

=

RIEE R BIRRINENAE, BB AR, XA RBERK T MR RT3 A LR RET 217

HHAGRFHAEFN, NAEANSFEZEEARNETIHRR, FHIEMNLA RT3 fRE
BRI T RAFERIAE. MRS ERERNEYE, MRS TRRIXAR, BEBRNAE
BN ST A 2 ORI A, U 7% BRAEAR SN e At B BEAT I8 R . B PR A “ TR BI R R
SRR, T3 “=mk” BT . B ATREMARBER W A AT 35 Sh R I = H

] R AT MISE P WA, R S ) 2 22 5] L3 B A 2 O o

XKigid

WAEFYL, FHRR, MR

On the Identification of the Labor
Relationship of Online Car-Hailing Drivers

—From the Perspective of the Breakthrough of the Subordination

Standard

Mingming Zhao
Qingdao University, Qingdao Shandong

Received: Sep. 19‘h, 2022; accepted: Nov. 30th, 2022; published: Dec. 7‘h, 2022

Abstract

According to the traditional labor relationship identification standard, that is, the subordination
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standard, the labor-employment relationship of taxi drivers under different operation modes is
analyzed. The protection of labor rights and interests of online car-hailing drivers is an urgent
problem to be solved. The subordination standard has strong flexibility and can still accommodate
the employment relationship under the new format, but to solve the problem of the protection of
labor rights and interests of online car-hailing drivers, it is necessary to make appropriate break-
throughs in the traditional identification standards. Among the various breakthrough methods,
“derogation of labor relations” is actually preferable, and the labor “law of thirds” implements this
method. At present, my country should actively fill the gap of the labor benchmark system in the
car-hailing industry, formulate a model of industry general agreement, and speed up the imple-
mentation of the protection of the labor rights and interests of car-hailing drivers.
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