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A Study on the Influence of Female Staff’s
Family-Working Conflict on Career Plateau

—From a Survey in Jiangsu Province
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Abstract: Choosing female staff’s family-work conflict as independent variables and job content plateau, hi-
erarchical plateau as dependent variable, the data is analyzed by structural equation model, which is collected
through questionnaire survey in Zhenjiang, Yancheng and the Kunshan, and the result shows that female
staff’s family-work conflict has significantly positive effect on job content plateau and hierarchical plateau.
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Table 1. Indicators of latent variables and
their homogeneity reliability
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Figure 1. Standar dized coefficients between family-work conflict and career plateau
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Table 2. Structural equation model fitting index
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