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Abstract

Human Resources Shared Service Center Mode (HRSSC) is a necessary method of human resource
management in new era. As recruitment platform enterprises, it is closely related to human re-
source work content. If effectively combined with the HRSSC, the enterprises will produce great
positive influence to themselves. Based on four recruitment platforms including Linkedin, Zhao-
pin, Indeed and Simple-Hired, this paper analyzed the present status of the combination of its op-
erating mode with HRSSC, finding potential problems and attempting to put forward the solutions.
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Figure 1. Organization chart of HRSSC
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Figure 2. Social recruitment model
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gure 3. China online recruitment market strength matrix in 2014
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Figure 4. Operation mechanism of vertical search engine
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Figure 5. Internal vertical search engine architecture of enterprise
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