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Abstract

Recently, the resignation of Huawei and Net Ease employees has become a hot topic on the Inter-
net. The authors have no intention to make specific comments on this. In theory, strategic human
resource management is to help enterprises acquire the ability and behavior of employees needed
to achieve strategic goals by formulating and implementing relevant human resource policies and
practices. Influenced by the mainstream scientism, the research and practice of strategic human
resource management in China mainly focus on job analysis, personnel planning, personnel selec-
tion, training and development, performance and compensation management. With the deepening
of the influence of humanism in the field of management, the strategic type will change from high-
ly respecting the rational factors such as knowledge and science to paying high attention to the
acquisition of the irrational factors of talents, which shows the trend of attaching equal impor-
tance to scientism and humanism. In addition to the traditional areas above, strategic human re-
source management will pay more attention to the areas of fair treatment, safety and health, labor
relations and so on.
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1. 5|8

B E X (Scientism) M AR T X (Humanism) &2 5 5238 3109 B2 35 SGA Y B AABFA R AT DU
JUEMRRNER DR, BB SRR TRER) S WE TR . AELZ R, AR T SO A (B A 85,
DAATE NHIA BREER BRI E (RS, 2005) [1]. ENJJBEIRE BRI, JEAEskfl % 3 ATk
DU SEIERT T, RUE A RIE B, SO RN SRS AR AR R UGS, g R B R
Eh TN - KILES, HOEAETAEN AR Eik. BTk, Bmeim et b, RhEE
PRt & M. B, ff 5 AR BT IE T BHEAE B @ N, OCAAR T B S A,
AET M, AR HNAKR T SRS L, BB T N 77 B BRI JR 75 LAR T BE 4 i 52 73R E
NI BHIRAE BT

2. AFREXHNEZRAERER

N F SRR T LR A S E S8, 2SI 7 ST — 2R, AR RS &I
NErEAME ™, EAEE YR, sAE. KA RRYE ANRR 28 B AR 2. AAR T
BERACN AT AR, BSARIE. ANFE. AR RITHIRRKE “AN3” , A
T SO IESE(ERRE , 2014) [2].

B J5 5 2 K] 49 ko 32 SO T SCPER o e, PR BIARAAS 3 3 19 DR K b
BHOH AL ILORELR, 2014) [3], HIGEE ST I SCGE R e RN KIS A fE
W KT 2 by R BEAR T S0 JE 70 e R 3 SOR AN E RIS 0 2 2 25 1 AP A 0 B A
fIBEse, AVERPEREZS NRMR BRI R, AL ) i 32 B T N A R, ik
TRFEAROR I R A R SR R R TUELSE R, AR TP AR — 5 T IESE 1B 3 L
EEE, (H Iy A A, R A SR U A S B R T RS BB, A
IR T S RAZ AR TR RR R 2 oAb R AR BOR MR A S . RSB G Tk —
A S MEATE B EKFE, TR T —MRCK . TR, XA RARIE N RV s R
TEVERIRHS, MG i B AR B B A7 5 RS (KRS L 5 2 180 JE IR . NS SRR = N T
PRZAN B BEZAE 1), FEATH SRR E

PAR R BRI A A 2 SONAER I A PG 7 AAS E SCB RN B SCSEAFAE R, BSL T N AR
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M ILT 19 tHheg 20 A0 20 A PRI BARTE I3 AAR T S0, AR AR EE 3 U3, B BLRUAR AT
R ME RSO R R R AOAFAE 3 SO 1 BRI T AA T RO e B AR E R AR & . 4005 A
AEXHIRIE, AR AR T SR T SOMEh & FIE B (LT, 9KIm, 2011) [4].

P75 AR ECEA =AM 38—, HOGEFHEAENE 3 SCAF 208, 7875 BV 3 SR
AMES Bty B SR RIS IRBERf, 28 =, Pr BURANAR T SGERF TR L2 A
FRERFER LR, s TR =, YO8 “BR” RARAEFNT AL EES
WAL, 555083 AR NG B X .

AA TSR 72K, MMERE T SEg . A, SR fAEE L K
PHEE . WA AR R, S B, X xS @2 w4 7R R,
2 A B OR IR 7R EEAREUE AR B A 5B B AAREE, sl MDA, LT
ErPHIEERBAA KT R, HThAI00. SEMGIE, JHERSMVILFERK . XS54
Mk A BRI N B B A T BRI . A M NS BIAON N B B, Ak, N7 33
HIEAEE A N SR B, O SO T I AR B, AR 32 SO RE 05 iX — o AR it — 1k

LR
3. AXENEEANFREERIRM

il s N U B R R B ) R I ST S BN D BRI AN SR, 5 B Al 3RAG D9 SE LS H A
P B0 R TRE AT N HA 0 ReiE NI RIRIEE . A BREIT A A JIBEIRPFH AN BRI
JAVY 7 T o A A B YR B A B e T A AR, 1 S ARSI i ) A 2 B 2 m] B R
JRBE ST XTGBT BHIRALE SRTERT 53 TREAIAAT N RIERT Y, Il 61 TRE AT NI T R
Bre KRB B A PRSI S BOR FBOE IR B bR . 2BEH N, BUTTBARAA I SO0 T flg A 55
R R MR IUAE LT LA J5 T -

By BPEEXSAATIOFE . AT A N AREAE R 3R A E A 415 ik 58 22 3 ociE A
IR, BETGS A Fr AR R LB T S R A R BRI, N RIA B AR A T i) i A RE AR
BHPERSFE LR AEJERBEIRR) W 5 ¢ B, ks e R R TR
WP EAER S W BERMATRE, 1 HAPR S MACR L F R . B SHRF. BEA TIXE—- D3, A
FAL 2 1 B A B2 T PR S AR Bl — XM NAEB LA T A, B MR s CRXAME
PVE P bm R AR S, B C HMRE R o fEdbrh, R AR R AR SRR RE
J345, BRIV SN KBRS R T RILE SR, S B W, A6 2
HWOIEE . e ANEMRE, WXANMEE, SR EN A TS 4 1T RS i
1o, RTAREBEE. LAV AHE BOu6], B 7 IRRRR A E OB SR, 2 EN, B
JNi% 25 8 03 TR AN R ), AT B iR R Bt BOBCHURD A RO AR EE S (0 3 T v T AR ME o — A4
R, JUP— Al — A IR, AAS T SCE R AN AR BN 50 5 SR AR e, OV PR
WLEFRMEZHNTFEMRE, RFELRIEE CRVER. A @, 9055 0% g 2
IRTEZEWRIES, X N @S (LS T B [l o dilb ARE AR B — 30y 3 TR ke, Mk
Ji, BETEASATRE L R 2R A AR R R

Mg F R IZ AR R, S A A O A TRV B ORER, e HAERE, ek, B
JE G TR AL HE, O R IR R AL 2, BURIRME A E R =, Bt S B Tt
BLifl . JEHXS Tk i 2 B, AR YR R ORI 2 b, Aok BERIEHX - B BSLBLIN &
B, Wl R AL, SR EREDL, R Ak BURASA B BB R, ORI R R AT RE A T NSRS T
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MR8, MONAR T SCMBE AR, I 5 i 55K 2 OB e v (1 SRS IR — AR 45 T )2 b LA,
P77 BACAAS SO, BERFIOAFAE T SCRN NS . Bl AFERESE A, — @R B
FEINRIEAN NHI LTSS TARRI P, X th R Al AR AT N BRI B S B N 25 FE A MR 2 (5 T . 1)
SRR A TAR SARBRBORUN, EZE . R Bl RTR 2 SRR, BT KA EORSE J5 #4758
H, EIEEIFHIMAE AR R, (TR BIRR, R—AART SHE N RIE AL

B MHRIMEZNE AN . AR T SO AME B SHAEARRS K 552, (A4 A R I
FER BN EAAA LY, 2R 0K DA R R R B NRFAE,  FRAE S I P 2 SR SRR /450, At
fifl B R . i & A A AR B SR N B R 5y WL AR AT BE P AR, T AR BHE S SGA N A
A R A — VIR GE A B, AN iR s, sifl. ERSERHRRRERN, &
WEw R B SRR AA FFEATRINE, B RAITEE N AS AT R /T A R 1, AL 20T K
L. BESEREK. 1973 4, SEEO A A 23R 0K IR 15 45 Aol N D B B 5 St 1
—AMNBONATHE . AN T WSRO SRR, el 7T BEEDNARRERE T UKl Bl R
o7 ——HAGR. BiRE, DU CUKINBUR I 7 ——d et RIS KRR, XA
(7= A, A ALl RS RE M L RS S LA (LU 0 g8 22 B 24, AR s B 5 25 B L IO REAT
TR R Ll A RIUKL N RIEAE ), EFRIS BB A AR L MBS S KA. HIBL . Alks
Al SCAC VLS, X AL LR RS 7 I, R A AR e N B R At B il
Ry APERBIHLEIE BRI SO R AR 2SS T HE . SIHLAS R R R
T, AERATNRBVEA R AE LU 5 U, FEREFRERL b, Alleh TN 5 BRI A 1) R SR AR T — K
TIEPER AL o AL RN R B — B Bo, AR B THRIR S SRR 214, i L2
SR KN I i, WA BB IMELRE s AEPE DT VR T SCBEI R T, ok
28 TF AR AR B AR LI 2T B 72 — T FE R BRI T SO A, PRI 3 2 JT- 4 3 10 DA
ANyt BEENIAMEX — B, BT RAT SR AVKIL N N R, e e s I A E SR 4
KR, ANNRREAL, RAEHAALL, S5 MEINRILA, 80 TAEH SR NSO R, Xk
FEFZIR I IEAEIIRE ST, (B AR L AMER

F=, ANRHMAETB AR TSGR B EARNE R AMALRERTY, A3 s A ) B B L A
PERAN S ML NS HIBLES . NSMLILE LR N St ULRe . SR N B h, 4
M ZEAT A g B N BRI, Aol AR B AR s A TG BT AR AL, R AT A RN R AT RE AP B 23X
sepdfr b, AT SEBLA BERE I H ARG BE, A0, 2012) [5]. EBLASeERkib . (5 BALRIPERAIR
EET ST, NMEWHRAL AR T, SEANER 2L EOR MR . ANRABCE E5EIL
Btk fENSRAILE M, BT B A LA, BRSNS BRI RN e . FEX B, St
NBER AT S S REWS HEB R A A B DU AR R NA S R AA S BRI KB A A . X T3
TR NA S A BB RN B . fENSARAVILETT I, Al S N A A E R A A
R B AT AL OB A5 ARV R AT 4

B0, 2o EMIE . 2 o A R BB 3 e IR A2 A, &R A BRI, 2
WA RIS . PE 77 IR 2 SRS sz — R RO b2 S B 3 ORI AR R AE — 2 . 2R
TG BN SR A 2N e, M ERR R, ROt SBOAE RERL, B
AR NATAE SRR RIE . i S G 37 3 SOER — A I HIEE . KR ANITSE, (U SR
o HVE, R AN AR SRR . TR BRI NZR, e BRI A
TEAE M EBUA R o AR S AN BB S, St E PRI . B, fEA
TGP B, AV SRR BEEE 2 o, WA MRS TR T AE M, B AR
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(Rt B, AN TR . e 2 e S S0 5 T3 A RIS B, W LA — 25k b
AV HR () Y RE RS, B B VR VAT I A W B F7 . T BRI Bl L ) [
X SERUR I, T 2 SR B EIHESL,  AATI7E T4 57 v 58 2 M R i LRI U ms O A5 P2 A v, R
B AR ESR AR ABRR R, BASLTURRA AT 5 FF k. GEFF TR ATX — A
SRR, N AR AR AT RO BRI, T AMAT AR TE 2 . X2
NS SCIBI AR N I I FE P Al SO TR P A S I, R A TR I R RCLE £l T 3%
B, MRS B, SRR E 0l A A IR IR I, AT R 213
R R AR, DLSOE Al e i BIBA AN Ao 336t FT AR A B e —— A 2 S 4%
Yiok. BLESCRBRAIN B R 00, BB SR SR, A, R EER, 4. BRIA
A, BABEET AW, AT ARG, NVERREY, EHEAGTRAEE. QIEEE, BovE R
. BBESEILE TN . B IR, folk SR RR A A 5 1 E 30 M A 2 AT
WU BE I BA . —BOREA Y BRSO AR (S R T ARG B R TR RIS A S, MES AR X
TAERIEAE AR, SR AL B R ORI NE . B R AL ERIS AS 7 (SRR TEE, A HEAT T
B35 P BRI I ES, Ak R TH T SE R IKRUA R A A0 N ) VR B R B M R
S A G TR BB T &, ER R TR R S R A A PR3 7
4. G5B

MKIE B, BEE AR SO Al i s A N 77 53 B it — 2D iR, okl e i E 2
FRIR . BR S5 I DR 3R e i vy B BT A A B RS 3R, sz b AR M A8 PR AE AR E 1) — 55 R)
R SOMAAR L SOFEAER. EADMAE ST, XREE T SCMELE 3 S — A B 88, =
RNSTRIEE BN RN, FAVEB AR 3 BT SCHATE BN, AZERRE £ AN
FERANE, RFBTHEWER, RASBRTRATBIMAZRAR, “ASN T THEHEG” . RAE
AATIAN ) 5 DAAE AR RE S R AU AR 573l T S R AT ARHUM IR /15580, BRIk, R AN AR 3 S8 5
NS N T B IRE BERE O A A AV AR Bb 2 1 SO BE A b, B R AR phsh. 1A S At AR A A
7, WL EZMASORN, WIS A TR, BT Ze S5, MR E TR R0, — Rt
GEIIN D) GEIRE B A R S A1 7 B S AL DCRE A D9 B3 AR T SRS K )R 25 (B 35 (R0, 2017) [6].
I EE RN, BUR AT ST RIS R RSB AL, X IR AR T B B
R ——RA M ZER MG —, BT SEAMRNGE — ANIEASUNNAR S —, BRI
P, BDRE T SCMA 48—
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